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In consultation with the academic units the offices of the Pro t d th · • 
P ·d t f H Ith s · · vos an e Executive Vice resI en or ea cIences will be responsible for develo in and · · for this policy. The procedures should address at least the fpoll g . comi:nunicat1ng procedures owing requirements: 

• Notification of outside employment 
• Chair/Director/Dean monitoring, reporting, and enforcement responsibilities 
• Process for Exceptions to this policy 
• Faculty reporting 
• Written approval 
• Records and supporting documentation maintenance 
• Documentation supporting appeals 
• Calculations used to monitor the 39/52 day rule 
• Practic~I definitions and guidelines regarding Remunerated Scholarship developed with 

faculty input. 

FSOC Motion: Accept with these changes: 
Draft New Policy C140 

11/27/07 

POLICY CONCERNING EXTRA COMPENSATION PAID BY THE UNIVERSITY 

The interests of the University may be well served by professional activities conducted by faculty 
members outside of their normal departmental duties. With approvals specified in this policy, 
faculty members performing such activities may receive· extra compensation from the University. 
Such activities may not replace or diminish the ability of the faculty member to fulfill his/her 
normal contractual responsibilities. Prior approval of such activities for extra compensation will be 
contingent on determinations by cognizant supervisors that the activities are in the best interests 
of the University. 

1. F~_II time regular faculty members may receive extra compensation from the University for 
add1t1onal work done in connection with University-related activities provided that: 

• The faculty member wishes to pursue the opportunity for extra compensation; 
• Advance approval in writing is given by the Chair of the faculty member's contract 

department and the Dean or Director of the College or School that houses that 
department; . . . • The work done for extra compensation does not in the opini~n of the approving authorities: 

1. Conflict in time with regular University duties and assignments; 
2. Constitute a "conflict of interest" situation for the faculty membe~;. . . . 
3 . Come within the scope of the faculty member's regular respons1b11it1es for which 

compensation is already being paid. 

2. The work for extra compensation does not count against the workdays allowed for outside 

employment. (See Policy C130). 

3. Extra compensation using funds from research grants or contracts must conform to research 

policies. 
4 E t f the faculty member's regular teaching 

· x ra compensation for teaching beyond the sc~pe O . t) on the re ular faculty 
responsibilities shall be paid through a STC (Special Teaching Cdom~f;r~~ engaging i~ the activity 
~ontract. Requests for contracts that include STC's shal\ bf t~: f:c~lty member's chair or director 
Y way of a Contract Memorandum that has the appr_ova ho •al teaching is being done, and 

and dean, the administrator of the department for which t e speci_ 
the Deputy Provost or the Executive Vice President for Health Sciences. 
5 . . Extra compensation Form. The rate of 
· Other kinds of special assignments shall be paidf~~ an uesting unit and should reflect fair 

extra compensation will be proposed by the head .0 e req 
market value for activities associated with the assignment. 

Referenc . S e. ee also Regents Policy Manual 5.6 

COMPLIANCE 
lntenr . . . .11 be considered a violation of university policy 
and ~onal failure to comply with the provis_ions o~ this po~icyi:e censure, warning, disciplinary probation, or 

ay lead to appropriate corrective action which can inc 



dismissal,as set forth in the Facu/ty Handbook.

PROCEDURES REGARDING EXTRA COMPENSATION

Inconsultation with the academic units, the Offices of the Provost and the Executive Vice President for the
HealthSciences Center will be responsible for developing procedures for compliance with this policy. The
proceduresshould include the following items, but may be more stringent for effective monitoring of the policy.

• Requirements for approvai by the approving authority (Advance written approval is not required for
periods of activity consisting of two days or less per semester)

• Requirements for STC approvals and payments
• Facuity reporting and compliance responsibilities
• Required signatory approvals
• Deans/Directors monitoring and enforcement responsibilities
• Maintenance of Records and supporting documentation.

10. NEW BUSINESS
A senatorasked if President Hood has heard anything about the regents requiring faculty to begin teaching three three-hour
coursespersemester. President Hood replied that she had not heard about that, but she did hear of a measure to study
faCUltyproduction.

II.ADJOURNMENT
Themeetingwas adjourned at 5:15 p.m.

Respecllullysubmitted,

RickHolmes
Officeof the Secretary
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