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Faculty Senate Meeting Agenda
February 12, 2008, 3:00 P.M.

Lobo Room (3037),
Student Union Building

The University of NewMexico

nme AGENDA TOPICS

1:00 1.Approval of Agenda

2.Acceptance of the January 2007 Summarized Minutes

3. Faculty Senate President's Report

CONSENT AGENDA TOPICS

4. Forms C from the Curricula Committee

Revision of Concentration of B.S. in Community Health, College of Education
New Major in B.A. of Languages, College of Arts and Sciences
New Ph.D. in Nanoscience, College of Arts and Sciences
New Minor in Ph.D. of Applied Mathematics, College of Arts and Sciences
New Minor in Ph.D. of Statistics, College of Arts and Sciences
Revision of Concentration in Pure Mathematics, College of Arts and Sciences
New Major in Bachelor of University Studies, University College
Revision of Major in B.S. of Biology, College of Arts and Sciences

AGENDA TOPICS

5. Changes in Graduation

6. Lobbyists

7. Accreditation: Learning Outcomes Assessment

8.POlicies C130 and C140 and Recommendations from the Consultant

9. New Business and Open Discussion

10.Adjournment

TYPE OF ITEMSI
PRESENTER(S)

Action

Action

Information
Jackie Hood

Action
Jackie Hood

Information
Breda Bova

Information
Breda Bova

Information
Wynn Goering,
Nancy Middlebrook,
and Tom Root

Action
Jackie Hood

nme 

3:00 

4:45 
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Faculty Senate Meeting Agenda 
Febr ary 12, 2008, 3:00 P.M. 

AGENDA TOPICS 

1. Approval of Agenda 

Lobo oom (3037), 
Student Union Building 

The University of New Mexico 

2. Acceptance of the January 2007 Summarized Minutes 

3. Faculty Senate President's Report 

CONSENT AGENDA TOPICS 

4. Forms C from the Curricula Committee 

Revision of Concentration of B.S. in Community Health , College of Education New Major in B.A. of Languages, College of Arts and Sciences New Ph.D. in Nanoscience, College of Arts and Sciences New Minor in Ph.D. of Applied Mathematics, College of Arts and Sciences New Minor in Ph.D. of Statistics, College of Arts and Sciences Revision of Concentration in Pure Mathematics, College of Arts and Sciences New Major in Bachelor of University Studies, University College Revision of Major in B.S. of Biology, College of Arts and Sciences 

AGENDA TOPICS 

5· Changes in Graduation 

6- Lobbyists 

7· Accreditation: Learning Outcomes Assessment 

8· Policies C130 and C140 and Recommendations from the Consultant 

9· New Business and Open Discussion 

10· Adjournment 
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1.All faculty are invited to attend Faculty Senate meetings.
2.Fullagenda packets are available at http://www.unm.edu/Nfacsen/
3.All information pertaining to the Faculty Senate can be found at http://www.unm.edu/Nfacsen/
4.Questions should be directed to the Office of the Secretary, Scholes 103, 277.4664
5.Information found in agenda packets is in draft form only and may not be used for quotes or
dissemination of information until approved by the Faculty Senate.

1. All faculty are invited to attend Faculty Senate meetings. 2. Full agenda packets are available at http:/ /www.unm.edu/ Nfacsen/ 3. All information pertaining to the Faculty Senate can be found at http://www.unm.edu/Nfacsen/ 4. Questions should be directed to the Office of the Secretary, Scholes 103, 277-4664 5. Information found in agenda packets is in draft form only and may not be used for quotes or dissemination of information until approved by the Faculty Senate. 
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CURRENT COMMUNITY HEALTH EDUCATION CONCENTRATION

A grade ofC or better (not C-) is required for all health education and core requirement courses.

FIRST YEAR HRS

HEd 164L Standard First AidlLab 3

H Ed 171 Personal Health Management 3

EngllOI Composition I: Exposition 3

BioI 123/124L BioI for Hlth Related Sciences 4

Chern IIIL Elements of Gen Chm 4

Soc & Behav Sci Select from UNM Core Curriculum 6

Engl 102 Composition II: Analysis and Argument 3

Anthro 130 Cultures of the World 3

C & J 130 Public Speaking 3

Stat 145' Introduction to Statistics 3

35HRS

SECOND YEAR

H Ed 247 Consumer Health I

H Ed 209 Education for AIDS Prevention I

H Ed 260 Foundations of Health Promotion 3

Bioi 237 Human Anatomy & Physiology I for

the Health Sciences 3

Microbiology for Health Sciences 4BioI 239L

Human Nutrition
3Nutr 244

Technical Writing
3

Engl219

Select from UNM Core Curriculum 3
Sec Lang

Select from UNM Core Curriculum
6

Humanities

Select from UNM Core Curriculum
3

Fine Arts
30HRS

THIRD YEAR
I

H Ed 306 Conflict Mediation
I

HEd310 Injury Prevention
3

H Ed 345 Professional Applications in Health Ed
I

H Ed 321 Violence Prevention
3

H Ed 333 Emotional Health and Interpersonal Relationships
3

Ed Psy 303 Human Growth and Development
3

C&J Upper Division Elective
3

Psych 331 Psychology of Personality

CURRENT COMMUNITY HEALTH EDUCATION CONCENTRATION 

A grade of C or better (not C-) is required for all health education and core requirement courses. 

FIRST YEAR HRS 

H Ed 164L Standard First Aid/Lab 3 

H Ed 171 Per onal Health Management 3 

Engl 101 Composition I: Exposition 3 

Biol 123/ 124L Biol for Hlth Related Sciences 4 

Chem II IL Elements of Gen Chm 4 

Soc & Behav Sci Select from UNM Core Curriculum 6 

Engl 102 Composition II: Analysis and Argument 3 

Anthro 130 Cultures of the World 3 

C & J 130 Public Speaking 3 

Stat 145* Introduction to Statistics 3 

35HRS 

SECO DYEAR 

H Ed 247 Consumer Health 1 

H Ed 209 Education for AIDS Prevention I 

H Ed 260 Foundations of Health Promotion 3 

Biol 237 Human Anatomy & Physiology I for 

the Health Sciences 
3 

Biol 239L Microbiology for Health Sciences 4 

Nutr 244 Human Nutrition 
3 

Engl219 Technical Writing 
3 

Sec Lang Select from UNM Core Curriculum 
3 

Select from UNM Core Curriculum 
6 

Humanities 

Select from UNM Core Curriculum 
3 

Fine Arts 
30HRS 

THIRD YEAR 
I 

H Ed 306 Conflict Mediation 
l 

H Ed 310 Injury Prevention 
3 

H Ed 345 Professional Applications in Health Ed 
I 

H Ed 321 Violence Prevention 
3 . I H Ith and Interpersonal Relationships H Ed 333 Emotiona ea 
3 

Ed Psy 303 Human Growth and Development 
3 

C&J Upper Division Elective 
3 

Psych 331 Psychology of Personality 



TOTAL HOURS 128HRS

FOURTH YEAR

7

Psych Contact Advisor for 300-level courses 6

Soc 322 Social Epidemiology 3

General Education Elective 3

30HRS

H Ed 451 Teaching Strategies & Curriculum for Health Education 2

H Ed 471 Introduction to Community Health 3

H Ed 482 Health Promotion in Multicultural Settings 3

H Ed 495 Field Experience 6

H Ed Electives 6

OLIT 421 Production and Utilization of Instructional Materials 3

OLIT 483 Instructional Applications: Computer Technology 3

General Electives
33HRS

PROPOSED COMMUNITY HEALTH EDUCATION CONCENTRA TION

A grade of C or better (not C-) is required for all health education and core requirement courses.

FIRST YEAR
HRS

H Edl64L Standard First Aid/Lab 3

H Ed 171 Personal Health Management 3

EngllOI Composition I: Exposition
3

Bioi 123/124L BioI for Hlth Related Sciences
4

ChemlllL Elements of Gen Chm
4

Soc & Behav Sci Select from UNM Core Curriculum
6

Engll02 Composition II: Analysis and Argument
3

Anthro 130 Cultures of the World
3

C & J 130
3

Public Speaking

Introduction to Statistics
3

Stat 145'
35HRS

SECOND YEAR
I

H Ed 247 Consumer Health

Education for AIDS Prevention
I

H Ed 209

Psych Contact Advisor for 300-level courses 6 

Soc 322 Social Epidemiology 3 

General Education Elective 3 

30HRS 

FOURTH YEAR 

H Ed 451 Teaching Strategies & Curriculum for Health Education 2 

H Ed 471 Introduction to Community Health 3 

H Ed 482 Health Promotion in Multicultural Settings 3 

H Ed 495 Field Experience 6 

HEd Electives 6 

OLIT421 Production and Utilization of Instructional Materials 3 

OLIT483 Instructional Applications: Computer Technology 3 

General Electives 7 

33HRS 

TOTAL HOURS 128HRS 

PROPOSED COMMUNITY HEALTH EDUCATION CONCENTRA TIO 

A grade of C or better (not C-) is required for all health education and core requirement courses. 

FIRST YEAR 
HRS 

H Edl64L Standard First Aid/Lab 
3 

H Ed 171 Personal Health Management 
3 

Engl 101 Composition I: Exposition 
3 

Biol 123/ 124L Biol for Hlth Related Sciences 
4 

Chem 11 IL Elements of Gen Chm 
4 

Soc & Behav Sci Select from UNM Core Curriculum 
6 

Engl 102 Composition II: Analysis and Argument 
3 

Anthro 130 Cultures of the World 
3 

3 
C & J 130 Public Speaking 

3 
Stat 145* Introduction to Statistics 

35HRS 

SECOND YEAR 
l 

H Ed 247 Consumer Health 

Education for AIDS Prevention 
I 

H Ed 209 



183
H Ed 260 Foundations of Health Promotion 3

8iol237 Human Anatomy & Physiology I for

The Health Sciences 3

8iol239L Microbiology for Health Sciences 4

Nutr 244 Human Nutrition 3

Engl219 Technical Writing 3

Sec Lang Select from UNM Core Curriculum 3

Humanities Select from UNM Core Curriculum 6

Fine Arts Select from UNM Core Curriculum 3

30HRS

THIRD YEAR

H Ed 306 Conflict Mediation 1

H Ed 310 Injury Prevention 1

H Ed 345 Professional Applications in Health Ed 3

H Ed 321 Violence Prevention I

H Ed 333 Emotional Health and Interpersonal Relationships 3

Ed Psy 303 Human Growth and Development 3

C&J Upper Division Elective 3

Psych 331 Psychology of Personality 3

Psych Contact Advisor for 300-level courses 6

Soc 322 Social Epidemiology 3

General Education Elective 3

30HRS

FOURTH YEAR

H Ed 451 Teaching Strategies & Cuniculwn for Health Education 2

H Ed 471 Introduction to Community Health
3

H Ed 482 Health Promotion in Multicultural Settings
3

6
H Ed 495 Field Experience

Introduction to Health Behavior Theory
3

H Ed 362
3

HEd Electives
Production and Utilization of Instructional Materials

3
aLIT 421

Computer Technology 3
aLIT 483 Instructional Applications:

7
General Electives

33HRS

128HRS
TOTAL HOURS

/83 
H Ed 260 Foundations of Health Promotion 3 

Biol 237 Human Anatomy & Physiology I for 

The Health Sciences 3 

Biol 239L Microbiology for Health Sciences 4 

Nutr 244 Human Nutrition 3 

Engl219 Technical Writing 3 

Sec Lang Select from UNM Core Curriculum 3 

Humanities Select from UNM Core Curriculum 6 

Fine Arts Select from UNM Core Curriculum 3 

30HRS 

THIRD YEAR 

H Ed 306 Conflict Mediation I 

H Ed 310 Injury Prevention 1 

H Ed 345 Professional Applications in Health Ed 3 

H Ed 321 Violence Prevention 1 

H Ed 333 Emotional Health and Interpersonal Relationships 3 

Ed Psy 303 Human Growth and Development 3 

C&J Upper Division Elective 3 

Psych 33 I Psychology of Personality 3 

Psych Contact Advisor for 300-level courses 6 

Soc 322 Social Epidemiology 
3 

General Education Elective 
3 

30HRS 

FOURTH YEAR 

H Ed 451 Teaching Strategies & Curriculum for Health Education 2 

H Ed 471 Introduction to Community Health 
3 

H Ed 482 Health Promotion in Multicultural Settings 
3 

6 
H Ed 495 Field Experience 

Introduction to Health Behavior Theory 
3 

H Ed 362 
3 

HEd Electives 

Production and Utilization of Instructional Materials 
3 

OLIT421 

Instructional Applications: Computer Technology 3 
OUT 483 

7 
General Electives 

33HRS 

TOTAL HOURS 
128HRS 
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IJ5
Option A
Requirements: 42 hours of course work, to be distributed
as follows:
1. Latin or Greek 101 (3 hours)
2. Linguistics 101 or 292 (3 hours)
3. Nine hours of course work above 300 in each of two of
the following languages (18 hours):
French, German, Italian, Portuguese, Russian (200 or
above) [ADD: , Greek, Latin, Japanese, Chinese,] and Spanish
4. Six hours oflower division course work in a language
other than the two counted under category 3 above
(including [DELETE: Chinese, Latin, Greek, Japanese] Chinese, Latin, Greek,
Japanese, Navajo, Signed Language or Swahili) (6 hours)
5. Twelve additional hours of course work either in
Linguistics, the languages chosen under categories
1 or 3 (upper division only), or 4 (lower division possible),
or English courses such as History of the English
Language, Old English, or Comparative Literature 223
or 380 (but not both) (12 hours)
Option B
A minor or a second major is necessary for Option B.
Requirements: 24 hours of course work, to be distributed
as follows:
1. LATN or GREK 101 (3 hours)
2. Linguistics 101 or 292 (3 hours)
3. Nine hours of course work above 300 in each of two
of the following languages: French, German, Greek, .
Italian, Latin, Portuguese, Russian (200 or above) [ADD: , Japanese, Chmese,]and
Spanish. Comparative Literature 223 or 380 may also
be counted toward category 3 (18 hours)

Option A 
Requirements: 42 hours of course work, to be distributed 
as follows: 
l. Latin or Greek 101 (3 hours) 
2. Linguistics 101 or 292 (3 hours) 
3. Nine hours of cour e work above 300 in each of two of 
the following language (18 hours): 
French, German, Italian, Portuguese, Russian (200 or 
above) (ADD: , Greek, Latin, Japanese, Chinese,] and Spanish 
4. Six hours of lower division course work in a language 
other than the two counted under category 3 above (including [DELETE: Chinese, Latin, Greek, Japanese] Chinese, Latin, Greek, 
Japanese, avajo, Signed Language or Swahili) (6 hours) 
5. Twelve additional hours of course work either in 
Linguistics, the languages chosen under categories 
1 or 3 (upper division only), or 4 (lower division possible), 
or English courses such as History of the English 
Language, Old English, or Comparative Literature 223 
or 380 (but not both) (12 hours) 
Option B 
A minor or a second major is necessary for Option B. 
Requirements: 24 hours of course work, to be distributed 
as follows: 
1. LATN or GREK 101 (3 hours) 
2. Linguistics 101 or 292 (3 hours) 
3. Nine hours of course work above 300 in each of two 
of the following languages: French, Gennan, Greek, . Italian, Latin, Portuguese, Russian (200 or above) (ADD:, Japanese, Chmese,]a

nd 

Spanish. Comparative Literature 223 or 380 may also 
be counted toward category 3 ( 18 hours) 

JJ5 
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Dean's Honors in University Studies

Students who are eligible to participate in the BUS Dean's Honors thesis
option must present to the program a written proposal, and hold a 3.90
cumulative scholarship index. This opportunity is open to exceptional students
who want to undertake a serious critical research, professional, or creative
project. The written thesis is usually expected to exceed 15-20,000 words.
This departmental honors program provides students with the opportunity to
challenge them at the highest academic level. Successful completion of
Dean's Honors in University Studies demonstrates that the candidate is not
only an exceptional student with a strong commitment to excellence, but that
she or he can take initiative on a focused project, meet departmental
deadlines, and work cooperatively with both faculty and other students.
Students are required to find a minimum of two faculty members that they
have studied with previously to supervise the thesis, and serve as readers
[graders].

Successful candidates receive the distinction of Dean's Honors in
University Studies. The UC Dean's & Director's Council considers the
recommendation of your faculty thesis advisor(s) in its final decisions
regarding the level of honors that will appear on your diploma. To help ensure
that you receive distinction for your work, it is important that you take the
required pre-requisite coursework in a timely fashion, work steadily on your
project, and consult frequently with your faculty advisor( s).

The honors proposal must be submitted for review and approval no later than
the io" week of the semester before it is completed. Thesis completion must
be reviewed by your faculty committee, graded, and submitted to the
University College Dean no later than the io" week of the semester you
intend to graduate. If you have any questions regarding this opportunity
please consult an academic advisor in the BUS degree program.
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To: Richard W. Holder, Deputy Provost

Subject: Policies C 130 and 140

From: Lucie Lapovsky, AGB Consultant

Date: January 22, 2008

I commend the Uni~ersity for all of the thought and time put in to reviewing and revising
t~~se unportant policies. I have reviewed the existing policies CI30 and C140, the
p posed policies by the University Task Force, the approved new policies by the faculty
Senate and the notes provided with these policies.

Policy C 130
The Policy Concerning Outside Employment and Conflict of Commitment, C130,
discusses the permissibility of outside commitments of full-time University faculty
members.

1. All three ofthe policies encourage faculty participation in outside professional
activities which enhance their professional growth and reputation.

2. The current policy includes all faculty while the two proposed policies exclude
lecturers from their policies.

3. Limits are placed on these outside activities to ensure that the faculty's primary
responsibility is to the University. The current policy restricts all activities beyond
those related to the faculty member's full-time University contract, even those at
the University, while the two proposals exclude additional University service
from outside employment restrictions.

4. The current policy states that outside employment may not exceed one day per
week. The Task Force proposal states one day per week and specifies that this is
the equivalent of39 days for nine-month faculty and 52 days for 12month faculty.
The Faculty Senate proposal includes the number of days, 39 and 52, but adds that
this is for a five day work week.

Recommendations on Policy 130
It IS wise to encourage outside activities that are consonant with a faculty members
primary University responsibilities. By the same token, it also is wise to place some .
limits on these outside activities to ensure both that the faculty member has adequate tune
to devote to their contractual activities and that it is the primary focus of the faculty
member's activities. That being said, it is difficult to understand why Lecturers are
excluded from both the proposals. The rationale provided in notes accompanymg the
mfonnation state that lecturers do not have requirements for servIce or scholarshIp to the
University, only for teaching activities. Lecturers have different job descriptions and an
expectation that their time is allocated differently than probatIOnaryand tenured faculty
but that does not diminish the need for their commitment to their position at the .
University. The exclusion of Lecturers from this policy treats them in many ways like
adjunct faculty who are only expected to do "piece work." I would recommend agamst
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nd 

tenured faculty but that does not diminish the need for their commitment to their po_sition at 
th

e . University. The exclusion of Lecturers from this policy treats them m many ways like adjunct faculty who are only expected to do "piece work." I would recommend agam t 
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excluding lecturers from the policy. If there are special situations where certain faculty
need/want to be able to engage in more outside work than the policy provides, I would
recommend that it be individually negotiated in their contracts.

The current policy provides that all work beyond a faculty member's full-time contract be
counted against the outside work limits; whereas, the two proposed policies do not count
additional compensated work by faculty members at the University against their outside
work limits. The distinction between additional work to the University and additional
work outside of the University makes sense. Additional work at the University
strengthens the commitment and the contribution of full-time faculty to the University.
Both proposals continue the requirement included in the existing policy that additional
compensated work at the University be approved by the relevant supervisor; this provides
adequate controls from faculty becoming overcommitted.

The issue of how the amount of permissible outside work is defined is subtle. All policies
provide for either 39 or 52 days of outside work but the approved Faculty Senate policy
relates these days to a five day week while the current policy and the Task Force proposal
just uses the term week. I am told that the interpretation has always been relative to a
seven day week. In many ways the faculty policy is quite ambiguous as to how it would
deal with a faculty member who works outside the University more than the specified
number of days. I would recommend using the term week in the policy and continuing
with the historical University interpretation.

Policy C 140 . .
Policy C 140, The Policy Concerning Extra Compensation Paid by the University,
discusses how this work is counted and compensated.

\. The current policy counts compensated work at the University outside of the
faculty member's full-time contract against their allowable outside work while
both the Task Force and the Senate proposals do not count this work agamst the

workdays allowed for extra work. s: I b an
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. d Dans have to approve I .
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. I of establishing compensation for
The proposed policies provide a more ranona ~~y Additional work should be
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Policy C130
Approved by the Faculty Senate on 11/27/07

POLICY CONCERNING OUTSIDE EMPLOYMENT AND CONFLICTS OF COMMITMENT

Employmentas a full time, tenured, probationary, or clinician educator faculty member at the University of New Mexico in
Albuquerquerequires an individual's full time professional commitment and expertise. Notwithstanding this, and subject
tocertainrestrictions, full time faculty members subject to this policy (Lecturers of all ranks are exempt from the provisions
ofthispolicy) are encouraged to engage in appropriate outside professional activities that will enhance their professional
growthand reputation. Outside activities such as writing, consulting, lecturing, and similar outside endeavors contribute to
thequalityof both instruction and the scholarly or creative work of the faculty, bring great credit to the University and may
contributeto the economic development of the state.

Conflictof Commitment

TheUniversityof New Mexico has adopted in the Faculty Handbook (Section S, Appendix V) the Statement on
Professional Ethics of the American Association of University Professors, which includes the statement "Professors give
dueregardto their paramount responsibilities within their institution in determining the amount and character of work done
outsideit." In particular, a "conflict of commitment" exists when the external professional activities of the faculty member
aresoextensive and demanding of time and attention as to interfere with the individual's responsibilities to the unit to .
whichthe faculty member is assigned by contract, to students, or to the University. In particular, the time spent In outside
employmentmay not exceed the equivalent of one workday per five day work week during the contract period. For faculty
memberswith nine-month contracts this is the equivalent of 39 work days, and for faculty members with twelve-month
contractsthis is the equivalent of 52 work days per contract period.

OutsideConsulting

Inoutsideemployment faculty members are paid directly by the outside entity and the University is not concerned with the
~mountof earnings. However, a faculty member should charge fees similar to those charged by firms or Individuals dolnq
omparablework, except when advice or services are given free In the public Interest.

ProhibitedActivities

FaCUltymembers should not provide consulting or other services to an outside entity when those services would conflict
Orbein competition with services offered by the University itself. In undertaking outside emPloi~ent t~e ~acu~tyf~:mbe~
~:~ notmake use of University facilities, equipment, or personnel without priorpwritt~n~p~r~~~in~s~/~~m;~oll~r Shea~nl
deteonslblefor the facilities or personnel. When necessary the ASSOCiateV;je k r~sl en ti~e or repetitive nature such as
testrmlneto What extent the University shall be reimbursed for such use.. or

l
0 a rouf University property is prohibited

exc:' ~sshays,chemical analyses, bacteriological examinations, etc: which InVOve ~~er~Oing such work exist only at the
U . P Were It ISconsidered in the public interest and where faCilitiesor personne 0
nlverSlty.

UniversityUI t b used in city directories or similar publications for
the u I es, offices, addresses, and telephone numbers may no e ·t clear to outside employers that the work to
be~n~Prt°seof Publicizing non-University interests. Consultants muustmaktye'cannot assume any responsibility for private

co e aken has no official connection with the University. The ruversi
nsultlnga t· . . Ic ivtttes provided by members of the facu ty.

Exceptio fns or Remunerated Scholarship
It isnotth . . . . f faculty members. In some disciplines, such
asth e Intent of the University to restrict expected scholarly activities 0 d· ciplines scholarly service activities such as
reVie~performlngarts, professional activity may be remunerated. In many .~sbeyondexpenses Such activities, referred
toas"lng, Colloquia presentations, etc., are compensated by small honora::k that is expected in·a faculty member's
diSCiplremuneratedscholarship" generally relate to research or creative w e Policy C1401 is not considered to be
remune. Teaching outside the contracted department for compensation [se nd be considered in promotion, tenure, merit
Payn~ratedscholarship. Such activities would normally be added~o a~t~eahours so spent do not count against the 39
or5'2e c. Activities of remunerated scholarship need not be reporte an t· ·t·esthreatens a faculty member's ability to

Workdayr . fi d th extent of such ac IVII htcarrya t hi mut unless the Chair or Director In s e tinue this activity should be soug .
u Is/her regular University duties. In this case approval to con

Policy C130 
Approved by the Faculty Senate on 11/27/07 

POLICY CONCERNING OUTSIDE EMPLOYMENT AND CONFLICTS OF COMMITMENT 

Employment as a full time, tenured, probationary, or clinician educator faculty member at the University of New Mexico in 
Albuquerque requires an individual 's full time professional commitment and expertise. Notwithstanding this, and subject 
to certain restrictions, full time faculty members subject to this policy (Lecturers of all ranks are exempt from the provisions 
of this policy) are encouraged to engage in appropriate outside professional activities that will enhance their professional 
growth and reputation. Outside activities such as writing, consulting, lecturing, and similar outside endeavors contribute to 
the quality of both instruction and the scholarly or creative work of the faculty, bring great credit to the University and may 
contribute to the economic development of the state. 

Conflict of Commitment 

The University of New Mexico has adopted in the Faculty Handbook (Section 8, Appendix V) the Statement on 
Professional Ethics of the American Association of University Professors, which includes the statement "Professors give 
due regard to their paramount responsibilities within their institution in determining the amount and character of work done 
outside it." In particular, a "conflict of commitment" exists when the external professional activities of the faculty member 
ar~ so extensive and demanding of time and attention as to interfere with the individual's responsibilities to the unit to 
which the faculty member is assigned by contract, to students, or to the University. In particular, the time spent in outside 
employment may not exceed the equivalent of one workday per five day work week during the contra~t period. For faculty 
members with nine-month contracts this is the equivalent of 39 work days, and for faculty members with twelve-month 

contracts this is the equivalent of 52 work days per contract period. 

Outside Consulting 

In outside employment faculty members are paid directly by the outside entity and the University is not co_nc~r~ed with !he 
~~aunt of earnings. However, a faculty member should charge f~es similar_ t~ those charged by firms or 1nd1v1duals doing 

mparable work, except when advice or services are given free 1n the public intereSt 

Prohibited Activities 

Facul~ members should not provide consulting or other services to an outside entity :,vhen those services would conflict 
or be m competition with services offered by the University itself. In undertaking outside employment thhe hfacudltyfmthemb~rt 
may not m k 1 ·th t pr·ior written approval from t e ea o e urn 

. a e use of University facilities, equipment, or personne wi ou . . . /C t II h II 
~esponsible for the facilities or personnel When necessary the Associate Vice President _of Busines~ . omp /° er s : 

te~:mine to what extent the University ;hall be reimbursed for such us_e. '!"0 rk of a :0~j'~~i~~~=i~~~~~;~ ~;ep~~~ib~!d 
exce' f sshays, _c~emical analyses, bacteriological examinations, e_t?: which involve ~~or doing such work exist only at the 
u . P "! ere it 1s considered in the public interest and where fac11it1es or personne 

n1vers1ty. 

University r I t b used in city directories or similar publications for 
the u it es, offi~es, addresses, and telephone numbers may no e ·t clear to outside employers that the work to 
be tn;P~se of publicizing non-University interests. ~ons~ltants muus! ma~tye 

I 
annot assume any responsibility for private 

co ~ aken has no official connection with the University. The rnversi c 
nsulting activities provided by members of the faculty. 

Exceptio 
ns for Remunerated Scholarship 

It is not th . . . . s of faculty members. In some disciplines, such 
as the e int~nt of the University to restrict expected scholarly activitie d'sciplines scholarly service activities such as 
review·Performing arts, professional activity may be remunerated. 1~ many-~ beyond expenses Such activities, referred 
to as .:ng, colloquia presentations, etc., are compensated by small ?no~~;k that is expected in. a faculty member's 
disci remunerated scholarship" generally relate to research or creativ~ ee Policy C140] is not considered to be 
rernt ine. Teaching outside the contracted department for compensation [s nd be considered in promotion, tenure, merit 

Pay, ;~ated _s?~olarship. Such activities would normally be adde~J0a~J1~·e\ours so spent do not count ag~inst_~he 39 
or 52 · Activ1t1es of remunerated scholarship need not be report t· •t·es threatens a faculty members ability to 

Workday I' . fi d th extent of such ac iv1 i ht 
carry out h. 1m1t unless the Chair or Director . in s e I 

t fnue this activity should be soug • 
is/her regular University duties. In this case approva O con 1 



Reference:See also Regents Policy Manual 5.5

COMPLIANCE

Intentionalfailure to comply with the provisions of this policy will be considered a violation of university policy and may
leadtoappropriate corrective action which can include censure, warning, disciplinary probation, or dismissal, as set forth
intheFaculty Handbook.

PROCEDURES REGARDING OUTSIDE EMPLOYMENT

Inconsultationwith the academic units the offices of the Provost and the Executive Vice President for Health Sciences will
beresponsiblefor developing and communicating procedures for this policy. The procedures should address at least the
followingrequirements:

) Notification of outside employment
~ Chair/DirectorlDean monitoring, reporting, and enforcement responsibilities
~ Process for Exceptions to this policy
~ Faculty reporting
~ Written approval
~ Records and supporting documentation maintenance
~ Documentation supporting appeals
) Calculations used to monitor the 39/52 day rule . .
~ Practical definitions and guidelines regarding Remunerated Scholarship developed with faculty Input.

Reference: See also Regents Policy Manual 5.5 

COMPLIANCE 

Intentional failure to comply with the provisions of this policy will be considered a violation of university policy and may 

lead to appropriate corrective action which can include censure, warning, disciplinary probation, or dismissal, as set forth 

in the Faculty Handbook. 

PROCEDURES REGARDING OUTSIDE EMPLOYMENT 

In consultation with the academic units the offices of the Provost and the Executive Vice President for Health Sciences will 

be responsible for developing and communicating procedures for this policy. The procedures should address at least the 

following requirements: 

► Notification of outside employment 
► Chair/Director/Dean monitoring, reporting, and enforcement responsibilities 

► Process for Exceptions to this policy 
► Faculty reporting 
► Written approval 
► Records and supporting documentation maintenance 
► Documentation supporting appeals 
► Calculations used to monitor the 39/52 day rule . . 
► Practical definitions and guidelines regarding Remunerated Scholarship developed with faculty input. 



Policy C140
Approved by the Faculty Senate on 11/27/07

POLICY CONCERNING EXTRA COMPENSATION PAID BY THE UNIVERSITY

The interests of the University may be well served by professional activities conducted by faculty
members outside of their normal departmental duties. With approvals specified in this policy,
faculty members performing such activities may receive extra compensation from the University.
Such activities may not replace or diminish the ability of the faculty member to fulfill his/her
normal contractuai responsibilities. Prior approval of such activities for extra compensation will be
contingent on determinations by cognizant supervisors that the activities are in the best interests
of the University.

Full time regular faculty members may receive extra compensation from the University for
additional work done in connection with University-related activities provided that:
a) The faculty member wishes to pursue the opportunity for extra compensation;
b) Advance approval in writing is given by the Chair of the faculty member's contract

department and the Dean or Director of the College or School that houses that
department;

c) The work done for extra compensation does not in the opinion of the approving
authorities:

i) Conflict in time with regular University duties and assignments;
ii) Constitute a "conflict of interest" situation for the faculty member;
iii) Come within the scope of the faculty member's regular responsibilities for

which compensation is already being paid.

2 The work for extra compensation does not count against the workdays allowed for outside
employment. (See Policy C130).

3 Extra compensation using funds from research grants or contracts must conform to research

policies.

4 Extra compensation for teaching beyond the scope of the faculty member's regular teaching
responsibilities shall be paid through a STC (Special Teaching Component) on the regular
faculty contract. Requests for contracts that include STC's shall be made prior to engaging
in the activity by way of a Contract Memorandum that has the approval of the fa~ultYh
member's chair or director and dean the administrator of the department for w;'Ch~ e t f
special teaching is being done, and the Deputy Provost or the Executive Vice resi en or

Health Sciences.
. ld n Extra Compensation Form. The rate

5 Other kinds of special assignments shall be pal on a .'
of extra compensation will be proposed by the head of the requesting unit.

Reference: See also Regents Policy Manual 5.6
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PROCEDURES REGARDING EXTRA COMPENSATION

In consultation with the academic units, the Offices of the Provost and Executive Vice President
for the Health Sciences will be responsible for developing procedures for compliance with this
policy. The procedures should include the following items, but may be more stringent for effective
monitoring of the policy.

~ Requirements for approval by the approving authority (Advance written approval is not
required for periods of activity consisting of two days or less per semester)

~ Requirements for STC approvals and payments
~ Faculty reporting and compliance responsibilities
~ Required signatory approvals
~ Deans/Directors monitoring and enforcement responsibilities
~ Maintenance of Records and supporting documentation

PROCEDURES REGARDING EXTRA COMPENSATION 

In consultation with the academic units, the Offices of the Provost and Executive Vice President 

for the Health Sciences will be responsible for developing procedures for compliance with this 

policy. The procedures should include the following items, but may be more stringent for effective 

monitoring of the policy. 

► Requirements for approval by the approving authority (Advance written approval is not 

required for periods of activity consisting of two days or less per semester) 

► Requirements for STC approvals and payments 

► Faculty reporting and compliance responsibilities 

► Required signatory approvals 
► Deans/Directors monitoring and enforcement responsibilities 

► Maintenance of Records and supporting documentation 


	Faculty Senate Meeting Minutes, 02/12/2008, p 178-198
	Recommended Citation

	tmp.1580257805.pdf.udqnW

