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FACTORS RELATED TO ACTIVISM IN UNDERGRADUATE STUDENTS
ANNE g{JZMAN
BA, Psychology, University of New Mexico, 2013
MS, Psychology, University of New Mexico, 2017
PhD, Psychology, University of New Mexico, 2021
ABSTRACT
Identifying factors that contribute to activism may be helpful in increasing activism.
This study investigated how experiences, personality characteristics, beliefs, attitudes, group
membership (i.e., POC, women, LGBTQ, and disabled individuals), and intersectional group
membership defined by social location related to reported engagement in racial justice
activism. A sample of 155 undergraduate students completed measures of empathy, openness
to diversity, authoritarianism, multicultural experiences, level of prejudice, motivation to
respond without prejudice, allophilia, understanding of privilege, racial/ethnic identity, and
social support. Results supported that engagement in activism differed based on group
membership for gender, LGBTQ+, and primary race and based on social location. Results
also supported that internal motivation to respond without prejudice and activism-specific
social support were more relevant to engagement in activism than external motivation or
general social support. Most factors contributed to a significant model for predicting
activism, and correlations with activism differed based on social location.

Keywords: activism, social justice, social location, group membership, race, ethnicity,

street race
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Factors Contributing to Activism among Advantaged-Group and Disadvantaged-Group
Undergraduate Students

Prior to the 2016 United States presidential election, some privileged individuals may
have assured themselves that racism and prejudice was on the decline or generally rare in the
United States (Bobo, 2017). However, during and since that election, overt and covert racist
action has increased. Stein and Allcorn (2018) found evidence that racism and prejudice
were increasing in groups during Barack Obama’s presidency and the campaign of Donald
Trump. They state that the election may have then contributed to overt racism. While
important to consider that racism and prejudice were never gone, the increase of overt racism
has made the idea of a post-racial America even more distant. In the face of increased racism
and prejudice, the focus should be not only to reduce racism and prejudice but increase
antiracist behaviors in the form of activism.

This question of how to do this has no easy answer and there are many levels of
racism that can be addressed. Racism exists on macro-, meso-, and micro-levels so that
targets for intervention include policies, institutions, groups, and individuals (Buhin & Vera,
2008). When addressing the micro- or individual level, it may help to identify which
individuals are most likely to change and what factors contribute to change. Individuals
range from highly engaged in racial justice activism to highly engaged in racist ideologies
and actions. While it may be enticing to “reach across the aisle” to try to change those who
overtly hold racist ideologies, this is likely to include large amounts of defensiveness for both
parties involved in these interactions. Since defensiveness impedes change in behavior
(Miller & Rollnick, 2013), successful change may rely on endeavors that reduce defensive

responses. It would be more practical to encourage those who are “on the cusp” of racial
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justice activism to start engaging or increase their engagement in activism because there is
already some level of alignment in values and beliefs about racism.

Understanding factors related to racial justice activism may help identify individuals
who are most likely to respond to intervention to increase engagement in activism. Based on
racial identity development models, reduction in level of prejudice appears to be a pre-cursor
to racial justice activism (Sue & Sue, 2012). Similarly, allophilia as well as the motivation to
respond without prejudice would likely occur before any racial justice activism. This is
supported by both racial identity development models as well as research on allyship (Sue &
Sue, 2012; Ostrove & Brown, 2018).

In addition, it may be important to consider variables that have a relationship with
prejudice. Lower levels of authoritarianism, more diverse experiences, and higher openness
and empathy correspond with lower levels of prejudice (Hodson & Dhont, 2010; Levin et al.,
2016). Through reduced prejudice, these factors likely impact racial justice activism.
Additionally, racial/ethnic identity and understanding of privilege may impact different
groups’ engagement in activism (Sue & Sue, 2012; Reason, Millar, & Scales, 2005). More
social support may be related to engagement in racial justice activism, but the most helpful
support may need to be related to activism (Sue, 2017; Tarakeli, 2007).

Group Membership and Activism

Being a disadvantaged group member in domains other than racial and ethnic identity
can influence engagement in activism. Curtin, Kende, and Kende (2016) found that being a
member of a disadvantaged group was correlated with activism not only for that group but

also for other disadvantaged groups, thereby encouraging activism as an ally. Being a
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woman, member of the LGBTQ community, or disabled may be correlated with higher levels
of activism beyond activism for one’s specific group.

Jones & Brewster (2017) tested the impact of positive marginality as a contributor to
LGBTQ+ ally activism and did not find that it was a significant predictor. Positive
marginality is the idea that experiencing discrimination encourages activism. Their study
asked participants to report on experiences of discrimination and found that these reports did
not correlate as they had predicted with activism. However, they did find that female
participants were more likely to engage in activism than male participants of the study, citing
that group identity — at least in relation to gender — does impact activism. This suggests that
group identity may be more important than specific experiences. In a review of relevant
literature, Sue & Sue (2012) also found that women tend to be less racist than men. Curtin,
Kende, and Kende (2016) found that disadvantaged group identity contributed to activism in
those they interviewed. Frost, Fine, Torre, & Cabana, A. (2019) found that gender non-
conforming, transgender, and non-binary adolescents reported higher levels of activism than
cisgender peers (those whose gender identity matches their sex assigned at birth). These
studies suggest that overall group membership (i.e., identifying as Black, gay, and/or female)
has a relationship with activism.

Individuals with different social locations including gender, race, and ethnicity may
have differing levels of activism than when compared based on one of these identity
characteristics. There is evidence that exploring differences based on one identity
characteristic, for example race alone, may miss different experiences in different social
locations (Lépez, 2013). White (2006) found that African American women were more likely

to engage in feminist activism when they also identified as a sexual minority. Hope, Keels,
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& Durkee (2016) found that Latina women participated more heavily in activism than Latino
men. This appears to be a complex relationship based on levels of group membership and
social location, as they did not see a significant difference for Black men and women. Social
location

Factors Related to Reducing Prejudice

Because lowered prejudice is a step on the way to activism (Sue & Sue, 2012), factors
that are related to reduced prejudice are likely also related to activism. People’s previous
multicultural and diverse experiences have been related to prejudicial beliefs. Multiple
authors have theorized and found that contact with other groups can reduce prejudice
(Pettigrew et al., 2011). Allport (1954) stated that certain conditions are required to reduce
prejudice through contact. While Allport proposed that there had to be equal status between
groups, there had to be shared goals and cooperation, and support on a higher level for
working together and overcoming prejudice, Pettigrew et al. (2011) found that contact
without Allport’s requirements still encouraged reductions in prejudice, indicating that
contact and experiences contribute to reduced prejudice alone.

It is unclear, however, if contact is directly related to reduced levels of prejudice or if
the reduction occurs through changes in other factors. It may be that experiences change
other person-based factors. Life experiences including increased diverse interactions through
attending college and studying abroad have been found to impact measures related to
prejudice. Pascarella, Edison, Nora, Hagedorn, & Terenzini (1996) found that students
increased in openness and decreased in authoritarianism over the first year of college due to
diverse interpersonal interactions. Clarke, Flaherty, Wright, & McMillen (2009) found that

traveling abroad was related to lower levels of authoritarianism. Another factor of diverse or
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multicultural experiences includes creating friendships with members of disadvantaged
groups. This may increase the likelihood that individuals will engage in activism for that
group. For example, Swank, Woodford, & Lim (2013) found that heterosexual participants
were more likely to sign a petition for LGBTQ+ rights if they had a friend who identified as
LGBTQ+. Multicultural experiences broadly defined appear to contribute to reducing
prejudice and engaging in activism.

In addition to experiences, many person-based variables are correlated with prejudice.
Hodson & Dhont (2010) reviewed literature on person-based variables that are related to
prejudice and found that personality traits, ideological constructs, and cognitive ability are
related to prejudice in a range of studies. For personality traits, low openness to experience
is related to higher ratings of prejudice. Authoritarianism is also related to higher ratings of
prejudice.

Jones, Brewster, & Jones (2014) included questions about openness when they
created a measure for LGBTQ+ ally identity by interviewing LGBTQ+ allies. In their factor
analysis, they found that openness was an important component of allyship. Openness is a
particularly interesting factor to evaluate as there is existing literature suggesting that
treatment can increase openness. Acceptance and commitment therapy includes a goal of
increasing psychological flexibility (Hayes, Luoma, Bond, Masuda, & Lillis, 2006) which
has been linked to openness to experience (Mussel, Winter, Gelleri, & Shuler, 2011), so it
may be possible to increase openness to experience through therapy. Openness can also
increase based on life experiences. Sparkman, Eidelman, & Blanchar (2016) found that
multicultural experiences led to a reduction in prejudice because participants’ level of

openness to experience changed. Pascarella, Edison, Nora, Hagedorn, and Terenzini (1996)
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found that students tend to become more open-minded throughout college and developed a
scale to evaluate openness to diversity and challenge for college students. Mallinckrodt et al.
(2014) found that students scoring higher on openness to diversity also scored higher on a
measure of multicultural competency.

Authoritarianism has been linked to higher levels of prejudice against many minority
groups (Altemeyer & Hunsberger, 1992; Brandt & Reyna, 2014). Jones, Brewster, and Jones
(2014) found that authoritarianism was negatively related to their measure of LGBTQ+
allyship. While authoritarianism and conservatism may be harder to modify with
interventions, there are some indications that authoritarianism decreases while students
attend colleges and universities due to the interpersonal contact with a more diverse range of
individuals while attending school (Pascarella et al., 1996).

Empathy as measured by both empathic concern and perspective taking has been
correlated with lower levels of prejudice (Levin et al., 2016). The combination of empathetic
concern with perspective taking may be essential for increased activism. Jones & Brewster
(2017) measured perspective-taking as a measure of empathy but did not find a correlation
with activism. This is likely due to not assessing emotional empathy. As an example,
Becker & Swim (2011) found that changes in sexist beliefs among male participants
significantly changed after asking them to think about how women experiencing sexism felt.
They did not find a significant change among male participants when they journaled about
experiences of sexism without considering the emotion of the person experiencing it.

Core Requirements for Activism
In order to engage in activism, an individual must have certain beliefs and attitudes as

a precursor. Research on allies and activism can help to identify some of these core
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requirements. Brown & Ostrove (2013) asked people of color (POC) how they would
identify allies. They identified that allyship frequently involves concern about what happens
to POC, showing respect and interest in the lives of POC, and engaging in antiracist action.
To address some of what they called affirming attitudes of allies, they then asked POC to
nominate allies for a study that measured allies’ level of prejudice, motivation to respond
without prejudice, and allophilia (Ostrove & Brown, 2018). The measures of these basic
concepts, while aimed at White allies for racial justice, may be relevant for understanding
how any group may show changes in anti-racist attitudes. There is also some evidence that it
is internal motivation to respond without prejudice that beneficially impacts interracial
relations (Butz & Plant, 2009)

Allophilia goes beyond respect, tolerance, or acceptance of an outgroup, but also
includes feelings of liking, comfort, and kinship with that group or groups. Gonzales, Riggle,
and Rostosky (2015) suggest that prejudice towards other groups is only reduced when there
are both reduced negative feelings and increased positive feelings towards stigmatized
outgroups. Ostrove & Brown (2018) found little difference in allophilia between friends and
allies in their studies, but this may be because the participants were suggested for the study
by POC as either friends or allies. There may be differences in allophilia when recruiting
through other means. Allophilia may be a factor that may be necessary but not sufficient for
activism.

Privilege and Racial/ Ethnic Identity

Sue (2017) questions why some individuals may be non-racist but do not engage in

activism. One possible reason for this discrepancy is identity and group membership.

Advantaged group members may have power to leverage but their concept of their identity
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and direction of focus on their group identity may impact using power and privilege in
activism for disadvantaged groups (Curtin & McGarty, 2016). White racial identity models
(Hardiman, 1982; Helms, 1990; Rowe, Bennett, & Atkinson, 1994; Sue, 2012 & 2017)
provided some clues as to factors of identity that are relevant for White individuals moving
from non-racist to antiracist. White racial identity development models have multiple stages,
statuses, or levels that define the different perspectives that White individuals may have
towards and about people of color. The stage, level, or status in each model that defines
White individuals most likely to engage in racial justice activism is often characterized by
identity integration. This integration includes a more nuanced understanding of Whiteness
and the privilege that accompanies Whiteness in the United States. In Hardiman’s (1982)
model, the internalization stage involves combining one’s racial identity with the rest of
one’s identity. Helms (1995) describes a status of autonomy that is characterized by the
ability to recognize one’s own White identity with less guilt, more comfort with discussing
race and interacting with people of color and Greenwood (2015) supports that a focus on
positive aspects of advantaged identity over guilt contributes to successful activism. Rowe,
Bennett, and Atkinson (1994) state that a person in their integrative “type” of White identity
acts in a rational, moral way towards the self and people of color.

Part of White identity development is understanding White privilege. Droogendyk,
Wright, Lubensky, and Louis (2016) indicated that understanding privilege would be
essential for White allies to engage in beneficial activism. Understanding privilege entails
reflecting on what Whiteness means in general and to that individual, that Whiteness comes
with certain privileges in the United States, and that this privilege is not fair or just. Reason,

Millar, and Scales (2005) found that “students who exhibited more reflection on Whiteness
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also participated in more, and “higher level,” racial justice actions” (p. 543). However,
understanding privilege is complicated and emotionally taxing, which can contribute to
defensiveness and an overall disinclination to engaging in antiracism (Lensmire et al, 2013).
Understanding White privilege may be most impactful after a White ally already has reduced
levels of prejudice, strong motivation to respond without prejudice, openness, empathy, and
allophilia towards POC. After this, having more understanding of one’s privilege may
increase activism because of the desire to change the system that privileges some over others.

For activists of color, level of acculturation or ethnic identity may be a relevant
factor. Sue & Sue (2012) reviews identity development models relevant to multiple racial
and ethnic groups as well as a racial/cultural identity development model that can be applied
to disadvantaged racial/ethnic groups in general. Their model has five stages of development
that address the individual’s opinions of their minority group, the dominant group, and other
minority groups. In three of the stages, an individual from a disadvantaged racial or ethnic
group has some amount of appreciation for their racial/ethnic group, but only in the last is
there appreciation for other disadvantaged racial/ethnic groups in addition to their own. Itis
in this stage that someone is most likely to support disadvantaged/racial ethnic groups. In
addition, to approach any of these stages, the individual would have explored their own
racial/ethnic identity.
Social Support

An additional factor that may impact engagement in activism is perceived social
support. People may have developed an understanding of elements of their identity as well as
addressing issues related to privilege, but still do not engage in racial justice action. One

contributing factor is support in antiracist action. Perceived social support is not only related
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to better well-being (Sherbourne & Stewart, 1991), but also may contribute to engaging in
activism (Sue, 2017; Tarakeli, 2007). Sue (2017) states, “Doing antiracist work is exhausting
unless White allies develop support systems that can nurture and encourage them along the
way” (p, 714). However, it would be important to identify what kind of social support is
related to activism. The arguments raised by both Sue (2017) and Tarakeli (2007) about
troubles facing burgeoning activists both suggest that the most important social support may
be from other allies or activists — or in relation to activism itself. Simply having friends and
family as social support may not encourage racial justice activism if they do not share
antiracist values.
Current Study
The goal of the study is to extend previous research by examining the potential
predictors of racial justice activism in both advantaged group and disadvantaged group
members. By identifying relevant factors, this can guide action and funding towards the
most beneficial ways to increase racial justice activism. These factors may differ based on
identity of the participants, including complex intersectional identities including both
privileged and disadvantaged identities. Social support may also be a driver of engagement
in racial justice activism.
There are several hypotheses based on the above cited research and theory.
1. Disadvantaged groups will be higher on activism than advantaged groups
a. Race/Ethnicity
i. Participants who self-identify their race as Latino/Hispanic, Black,

American Indian or Alaska Native, Asian, Native Hawaiian or Pacific
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Islander, or other race will be higher on activism than non-Hispanic
White (NHW) participants.

ii. Participants who report their street race as Latino/Hispanic, Black,
American Indian or Alaska Native, Mexican, Middle Eastern/Arab,
Asian or another street race will be higher on activism than
participants who report their street race as White.

iii. Participants who self-identify as Hispanic and report their street race
as Latino/Hispanic, Black, American Indian or Alaska Native,
Mexican, Middle Eastern/Arab, Asian or other race will be higher on
activism than participants who self-identify as Hispanic and report
their street race as White.

b. Gender - Women will be higher on activism than men.

c. Sexual ldentity/Orientation - Participants who identify as lesbian, gay,
bisexual, transgender, or any other sexual minority (LGBTQ+ participants)
will be higher on activism than the rest of the participants (cisgender
heterosexual participants).

d. Disability Status - Participants with at least one disability will be higher on
activism than those with no disabilities.

2. The level of activism will vary by social location. Social location will be determined
by self-identification, street race, and ethnicity (Hispanic participants who report their
street race as Latino/Hispanic, Black, American Indian or Alaska Native, Mexican,
Middle Eastern/Arab, Asian or other race vs. Hispanic participants who report their

street race as White vs. NHW participants) and gender (female vs. male). Thus, there
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will be six groups will be (1) Hispanic street race non-White /female, (2) Hispanic
street race non-White/male, (3) Hispanic street race White/female, (4) Hispanic street
race White/male, (5) NHW/female, (6) NHW/male. The number of groups compared
are limited to these six because the sample size (n = 300-400) may not allow for
further subdividing according to additional forms of disadvantage.

a. Overall group differences — There will be differences in total activism among
the six groups.

b. Specific group differences — Of the six groups, the Hispanic street race non-
White/female group will be the highest and the NHW/male group will be the
lowest in activism.

3. Whether participants endorse any level of “true” for each item of the activism scale
will differ based on social location as defined in Hypothesis 2.

4. Internal motivation to respond without prejudice will be more strongly related to
activism than external motivation to respond without prejudice.

5. Activism-specific social support will be more strongly related to activism than
general social support.

6. Activism will be positively correlated with openness, empathy, multicultural
experiences, motivation to respond without prejudice, allophilia, racial/ethnic
identity, understanding privilege, and social support. Activism will be negatively
correlated with authoritarianism and level of prejudice.

7. All the predictors will together account for significant variance in activism when
examined in the whole sample and when examined in the groups defined in

hypothesis 2, separately.
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Methods

Participants

Of 175 participants that consented to participated, only 155 completed the survey.
An additional six participants were identified as outliers and were excluded from analyses,
leaving 149 participants included in the analyses. Of these participants, the largest number of
participants identified their primary racial identity as Hispanic White and non-Hispanic
White, respectively. Table 1 shows the number and percentages of participants by primary
racial identity, street race, ethnicity, and highest parental achievement. Ethnicity (Hispanic
vs. non-Hispanic) was included as part of primary racial identity and street race as well as
tallied separately and with more detail since ethnicity is an important factor in differentiating
outcomes (Ldpez, 2013). Most of the sample identified their street race as non-Hispanic
White, followed by Hispanic or Latina(o). The sample was more than half first-generation
college students (N=84 / 56.4%). The majority of the sample was female (N=114/76.5%).
There were no transgender or non-binary participants in the final sample, though 39 (26%)
participants identified a LGBTQ+ sexual orientation. Disabilities were reported by seven
(5%) participants. Ages of the participants ranged from 18 to 64 with a mean of 22.77 (SD
7.52). Most participants (77.7%) were under the age of 24. Participants were recruited from

a medium-sized metropolitan area in the southwestern U.S.
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Table 1. Number and Percentages of Participants by Primary Racial Identity, Street Race,
Ethnicity, and Highest Parental Achievement.

N %
Primary Race
non-Hispanic White 44 29.5%
non-Hispanic Black 5 3.4%
American Indian or Alaska Native 11 7.4%
Asian American or Pacific Islander 17 11.4%
Hispanic White 51 34.2%
Hispanic Mestiza(o)/Brown 17 11.4%
Hispanic Indigena(o) 2 1.3%
Other 2 1.3%
Street Race
non-Hispanic White 69 46.3%
non-Hispanic Black 6 4.0%
American Indian or Alaska Native 5 3.4%
Asian American or Pacific Islander 17 11.4%
Arab/Middle Eastern 1 0.7%
Hispanic or Latino/a/x 47 31.5%
Other race 4 2.7%
Ethnicity
not Hispanic 71 47.7%
Mexican, Mexican American, Chicano 40 26.8%
Puerto Rican 1 0.7%
Other Hispanic, Latino, or Spanish group 44 29.5%
Highest parental educational attainment
Less than high school 12 8.1%
High School Graduate; high school DIPLOMA or the equivalent 23 15.4%
(for example: GED)
Some college credit one or more year of college, no degree 25 16.8%
Associates degree (for example: AA, AS) 24 16.1%
Bachelor’s degree (for example: BA, AB, BS) 28 18.8%
Master’s degree (for example: MA, MS, MEng, EEd, MSW, 28 18.8%
MBA)
Professional Degree (for example: MD, DDS, DVM, LLB, JD) 3 2.0%
Doctorate Degree (for example: PhD, EdD) 6 4.0%
Procedures

Participants were recruited using an online recruitment website that students used to

sign up to participate in experiments in return for course credit. The data for this paper was
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collected during the spring of 2021. Students were at least 18 years of age and answered the
questionnaires through a secure survey system used by the University of New Mexico. All
forms, questions, and procedures were approved by the Human Research Review Committee
at the University of New Mexico.

Participants were directed to the online recruitment website by their classes that
offered extra credit in the form of research participation. Other extra credit options were also
available for students. Students viewed a brief description of the study stating that they
would be able to participate online or in person in a study to learn more about positive
psychology variables. If they chose to participate, they would sign up for the study on the
online recruitment website, then receive an email with an Opinio survey system link to
consent. After reviewing the approved consent documents and consenting to participate, the
participants were provided a random system-generated ID and provided a separate Opinio
survey system link to answer the demographic questions and study measures. The
participants completed measures in the same order with each measure on a separate page but
could not go back and edit their previous answers.

Measures

Demographics. Participants completed questions about their age, ethnicity, primary self-
identified race, street race (LOpez, Vargas, Juarez, Cacari-Stone, & Bettez, 2018), disability
status, sexual orientation, and gender.

Activism. The Involvement in Feminist Activism Scale (IFAS; Syzmanski, 2004) was used
to assess racial justice activism by adjusting the items to ask about racial justice issues.
There are 17 items (e.g., “I am involved in antiracist work™) responded to on a nine-point

scale from 1 = very untrue of me to 9 = very true of me. Cronbach’s alpha was .944.
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Allophilia. The Allophilia Scale (Pittinsky, Rosenthal, & Montoya, 2011) was used to assess
participants’ level of liking for POC by altering the wording to “people with different
racial/ethnic backgrounds than my own.” There are 17 items (e.g., “in general, I have
positive attitudes about people with different racial/ethnic backgrounds than my own”)
responded to on a nine-point scale from 1 = strongly disagree to 9 = strongly agree.
Cronbach’s alpha was .768.

Authoritarianism. The Aggression-Submission-Conventionalism Scale (ASC; Dunwoody &
Funke, 2016) was used to assess authoritarianism. There are four subscales (authoritarian
submission, conventionalism, authoritarian aggression, and political intolerance) with six
items (three reverse-coded) each, responded to on a five-point scale from 1 = strongly
disagree to 5 = strongly agree. Cronbach’s alpha was .817.

Empathetic perspective-taking. The Interpersonal Reactivity Index (IRI; Davis, 1980) was
used to assess empathetic perspective taking by utilizing the perspective-taking (e.g., “I
sometimes try to understand my friends better by imagining how things look from their
perspective”) and empathetic concerns (e.g., “I often have tender, concerned feelings for
people less fortunate than me”) subscales from the index. There are seven items in each
subscale responded to on a 5-point scale from 0 = does not describe me well to 4 = describes
me very well. There are two reverse coded items in the perspective-taking subscale and three
reverse-coded items in the empathetic concern subscale. Cronbach’s alpha was .738.
Multicultural experiences. The Multicultural Experiences Questionnaire (MEQ; Narvaez &
Hill, 2010) was used to evaluate the multicultural experiences of participants. There are 15
items (e.g., “I have friends from cultural-racial-ethnic backgrounds different than my own”)

that range in scale based on the question. Cronbach’s alpha was .622.
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Motivation to respond without prejudice. The Motivation to Respond without Prejudice
Scale (IMS & EMS, Plant & Devine, 1998) was used to assess participants’ motivation to
respond without prejudice by replacing “Black people” with “people of color.” Internal
motivation items asked about motivation based on values and personal beliefs while external
motivation items asked about motivation based on social desirability. There are five internal
motivation items and five external motivation items responded to on nine-point scale from
strongly disagree to strongly agree. There is one reverse-coded item in internal motivation.
Cronbach’s alphas were .701 for the full scale, .587 for internal motivation items, and .843
for external motivation items. While Cronbach’s alpha is low for internal motivation items,
all items were retained for analyses since removal of items did not aid in improving
reliability of the subscale.

Openness. The Openness to Diversity and Challenge Scale (ODCS; Pascarella et al., 1996)
was used to assess students’ openness to diversity and multiculturalism and being challenged
by new ideas and perspectives. There are eight items (e.g., “I enjoy having discussions with
people whose ideas and values are different than my own.”) responded to on a 5-point scale
from 1 = strongly disagree to 5= strongly agree. Cronbach’s alpha was .870.

Prejudice. The Pro- and Anti-Black Attitudes scale (Katz & Hass, 1988) was used to assess
level of racial prejudice by using the anti-Black subscale, replacing “Black” with “people of
color” and omitting several items with questionable wording when using people of color.
Items in the anti-POC scale included questions that stated prejudicial statements about
stereotypes about POC. After omitting items, there were seven anti-POC items (e.g., “one of
the biggest problems for a lot of people of color is their lack of self-respect,” “children of

color would do better in school if their parents had better attitudes about learning’)
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responded to on a nine-point scale from strongly disagree to strongly agree. Cronbach’s
alpha was .721.

Privilege. The White Privilege Attitudes Scale (WPAS, Pinterits, Poteat, and Spanierman,
2009) was used to assess participants’ understanding of and feelings about privilege. Non-
White participants were informed they did not need to answer these questions. There are 28
items (e.g., “White people have it easier than people of color”) responded to on a nine-point
scale from 1 = strongly disagree to 9 = strongly agree. Cronbach’s alpha was .938.
Racial/ethnic identity. The Multigroup Ethnic Identity Measure — Revised (MEIM-R;
Phinney & Ong, 2007) was used to assess participants’ sense of belonging to their individual
racial/ethnic group. There are six items (e.g., “I understand pretty well what my ethnic group
membership means to me”) responded to on a five-point scale from 1 = strongly disagree to 5
= strongly agree. The wording was updated to read “racial/ethnic” instead of “ethnic.”
Cronbach’s alpha was .915.

Social support. The emotional/informational support questions of the Medical Outcomes
Study Social Support Survey (MOS-S; Sherbourne & Stewart, 1991) were used to assess
participants’ general emotional/informational social support. There were eight items (e.g.,
someone who understands your problems) responded to on a five-point scale from 1 = none
of the time to 5 = all of the time were used. Cronbach’s alpha was .958.

Racial justice social support. The emotional/informational support questions of the MOS-S
were adjusted to be relevant to racial justice issues like dealing with racial injustice,
prejudice, and understanding privilege. There are eight items (e.g., “someone to engage in
racial justice activism with”) responded to on a five-point scale from 1 = none of the time to

5 = all of the time. Cronbach’s alpha was .954.
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Statistical Analyses

The statistical analyses were conducted using SPSS Version 28. Hypothesis 1 was
tested using independent samples t-tests. Hypothesis 2 was tested using ANOVA.
Hypothesis 3 was tested using odds ratios. Hypotheses 4 and 5 were tested by comparing the
zero-order Pearson and a z-test. Hypothesis 6 was assessed using the zero-order Pearson
correlation. Hypothesis 7 was tested using multiple regression analyses. All analyses used
an alpha of p < .05 for significance.

Results
Hypothesis 1

To test Hypothesis 1 that disadvantaged groups engage in higher levels of activism
than advantaged groups, means on activism were compared between advantaged vs.
disadvantaged group membership by race, ethnicity, gender, sexual orientation, and disability
status. Welch t-tests were run due to unequal group sizes in each analysis with substantial
differences in group size for each group.

Advantaged vs. disadvantaged groups for race and ethnicity was analyzed in three
ways, by reported primary race (NHW vs. any other race/ethnicity), reported street race
(NHW vs. any other race/ethnicity), and street race within Hispanic participants (HW vs. any
other street race). When assessed based on primary race, NHW participants (n =44, M =
3.04, SD = 1.60) reported higher levels of engagement in activism than those participants
who reported any other race/ethnicity (n = 105, M = 2.44, SD = 1.22) with a statistically
significant difference, M = 0.61, 95% CI [0.07, 1.14], t(64.882) = 2.252, p = .028, d = .451.

For sexual orientation and gender, results supported the hypothesis that disadvantaged

groups participate more in racial justice activism. Female participants (n = 114, M = 2.77, SD
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= 1.39) reported higher levels of engagement in activism than male participants (n = 35, M =
2.13, SD = 1.17) with a statistically significant difference, M = 0.63, 95% CI [0.16, 1.11],
t(66.236) = 2.677, p =.009, d = .472. LGBTQ+ participants (n = 39, M = 3.39, SD = 1.39)
reported higher levels of engagement than cisgender heterosexual participants (n =110, M =
2.34, SD = 1.25) with a statistically significant difference, M = -1.05, 95% CI [-1.55, -0.54],
t(61.195) =-4.145, p <.001, d =-.812. Thus, the first hypothesis was supported for gender
and sexual orientation but not for racial and ethnic identity or disability status.
Hypothesis 2

To test the second hypothesis that level of engagement in racial justice activism
differs based on social location, variables were created to identify social location by self-
identified ethnicity and street race (Hispanic participants who report their street race as
Latino/Hispanic, Black, American Indian or Alaska Native, Mexican, Middle Eastern/Arab,
Asian or other race vs. Hispanic participants who report their street race as White vs. NHW
participants) and gender (female vs. male). Thus, there were six groups (1) Hispanic, street
race non-White, female (n = 39, M = 2.79, SD = 1.34), (2) Hispanic, street race non-White,
male (n =14, M = 1.93, SD = 0.64), (3) Hispanic, street race White, female (n =18, M =
2.39, SD = 1.02), (4) Hispanic, street race White, male (n=7, M =2.19, SD =1.31), (5)
NHW, female (n = 37, M = 3.28, SD = 1.50), (6) NHW, male (n =7, M = 2.72, SD = 1.38).
The number of groups compared are limited to these six because the sample size did not
allow for further subdividing according to additional forms of disadvantage. There were 27
non-Hispanic, non-White participants who were left out of these analyses since they did not
fit in these groups and combining the multiple racial and ethnic identities of these

participants would not make sense.
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A one-way Welch ANOVA was conducted due to the difference in group sizes and
because the assumption of homogeneity of variances was violated as assessed by Levene’s
test for equality of variances (p <.001). Level of activism was statistically significantly
different for different social location groups, Welch’s F(5, 27.857) = 4.262, p = .005.
Games-Howell post hoc analysis revealed that the mean difference between non-Hispanic
male participants who identified their street race as non-White was significantly different
when compared to two other groups. Compared to Hispanic female participants that
identified their street race as not White, the mean difference was statistically significant
(0.85, 95% CI [0.04, 1.67], p = .035), as was compared to NHW female participants (1.35,
95% CI [0.46, 2.24], p < .001), with both groups reporting higher levels of activism than
non-Hispanic male participants who identified their street race as non-White.

Hypothesis 3

To test the hypothesis that whether participants endorse any level of “true” for each
item of the activism scale differs based on the social location groups created for the second
hypothesis, odds ratios were calculated for each item of the activism scale and each social
location. Table 1 lists the odds ratios and 95% confidence interval for each activism item in
each social location group. Statistical significance was determined by the 95% confidence
interval when the interval did not include 1 as a value (Tenny & Hoffman, 2021). Hispanic,
street race non-White, male participants were statistically significantly less likely to endorse
“true” to engaging in feminist work. Hispanic, street race White, female participants were
statistically significantly less likely to endorse “true” to being involved in groups to address
needs of other minority groups, being a member of racial justice groups, and planning or

organizing activities for racial justice. Hispanic, street race White, male participants were
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statistically significantly more likely to endorse “true” to voting for political candidates and
being a member of organization or groups. NHW female participants were statistically more
likely to endorse “true” to participating in demonstrations, attending activities, engaging in
feminist work, being involved in organizations to address needs of other groups, being a
member of racial justice organizations or groups, and actively participating in racial justice
activities. NHW male participants were statistically significantly less likely to endorse “true”

for educating others and reading literature about racial justice.
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Table 2. Odds Ratios of Responding “True” to Each Activism Item in Each Social Location Group (Hypothesis 3)

Hispanic, non- Hispanic, non- Hispanic, White, Hispanic, White, non-Hispanic, non-Hispanic,
White, Female White, Male Female Male White, Female White, Male
N=39 N=14 N=18 N=7 N=37 N=7
Item OR 95%CI OR 95% ClI OR  95%ClI OR 95% ClI OR 95% ClI OR  95% CI.
Write to politicians ~ 1-16 53, 2.56 26 06,123 46 14,149 135 .29,6.35 183  .83,4.03 135 .29,6.35
Educate others 94 .30,2.98 196 .24,16.14 .61 .15, 2.43 .84 .09,7.50 3.20 .69, 14.99 16" .03,.79
Participate in 1.01 47,218 .64 .20, 2.02 .57 21, 1.57 .57 A12,2.64 2.36" 1.04,5.39 .57 A12,2.64
demonstrations
Attend conferences, 99 46,211 .83 .27,2.53 1.07  .39,2.93 A3 .02,1.10 1.89 .85, 4.20 .62 .13, 2.89
etc.
Attend activities, etc,  1.04 48,224 77 25,235 59 21,161 30 .06, 1.60 242" 1.06,551 58 .12,2.70
Feminist work 1.08 .50, 2.33 24" .06, .90 40 14,113 .34 .06, 1.83 490" 2.00,12.02 .66 .14, 3.10
Antiracist in political .66  .31,1.42 .95 31,2.94 .88 .32,2.42 .52 A11,2.42 2.10 92,4.79 .96 .20, 4.47
activities
Research, writing, or ~ 1.25 .58, 2.67 .40 J12,1.35 .50 .18, 1.43 151 .32,7.03 1.70 .78,3.71 .82 .18, 3.82
speaking
Involved in 1.08 .50,2.31 12 .34,2.22 33" .11,0.99 .38 .07,2.04 2.84" 1.26,6.39 74 .16, 3.44
organizations to
address needs of
other minority
groups
Planning/organizing 1.65 .73,3.76 .99 29,341 12" .02,0.95 40 .05, 3.42 1.86 .81,4.24 40 .05, 3.42
events and
activities
Vote for political 155 52,461 44 JA12,1.59 1.00 .26,3.84 1.21" 1.11,1.32 141 A7,4.22 24 .05, 1.15
candidates
Donate money 85 .40,1.82 83 27,253 83 .30,2.25 62 .13,2.89 189  .85,4.20 62 13,289
Teaching or 1.27 .58,2.78 42 11, 1.60 .61 .20, 1.83 1.29 .27,6.03 1.55 .70, 3.42 .66 12, 3.55
mentoring
Member of 171 .76,3.83 .90 .26, 3.07 11" .01,0.86 1.48" 1.30,1.68 229"  1.01,5.17 44 .05, 3.89
organization or
groups
Read literature 175 .77,4.00 105  .33,3.35 119 41,342 56 11,291 93 .42.2.07 100 .01,.92
Member of listsery ~ 1.21 .53,2.74 90  .26,3.07 24 05,112 36 .04,3.11 205 .90, 4.65 90 17,488

Actively participate 98 46, 2.10 93 31,283 55 20,152 35 .07,1.90 2.58"  1.15,5.79 35 .07,1.90




FACTORS RELATED TO ACTIVISM 24

Hypotheses 4

To test the hypothesis that internal motivation to respond without prejudice will be
more strongly related to activism than external motivation to respond without prejudice, a
Pearson product-moment correlation was run to assess the relationship between activism and
both measures of motivation to respond without prejudice. A preliminary linear relationship
was evaluated graphically instead of the Shapiro-Wilk test of normality due to a sample size
over 50. There was a statistically significant, moderate positive correlation between internal
motivation to respond without prejudice and engagement in racial justice activism, r(147)
=.31, p<.001. There was no statistically significant correlation between external
motivation to respond without prejudice and engagement in activism, r(147) = -.14, p = .090.

A Fisher’s z-test was conducted using Lee & Preacher (2013, September) to
determine if the differences between the correlations were significant. The difference in the
correlations for internal and external motivation to respond without prejudice were
significantly different, z = 3.998, p <.001.
Hypothesis 5

To test the hypothesis that activism-specific social support will be more strongly
related to activism than general social support, the same analyses were completed as for
Hypothesis 4. A Pearson product-moment correlation was run to assess the relationship
between activism and both measures of social support. Sample had no further outliers as
determined graphically. A preliminary linear relationship was evaluated graphically instead
of the Shapiro-Wilk test of normality due to a sample size over 50. There was a statistically
significant, strong positive correlation between activism-specific social support and

engagement in racial justice activism, r(147) = .22, p =.007. There was no statistically
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significant correlation between general social support and engagement in activism, r(147)
=.03,p=.727.

A Fisher’s z-test was conducted using Lee & Preacher (2013, September) to
determine if the differences between the correlations were significant. The difference in the
correlations for activism-specific and general social support were significantly different, z =
2.338, p =.019.

Hypothesis 6

To test the hypothesis that activism will be positively correlated with openness,
empathy, multicultural experiences, allophilia, racial/ethnic identity, understanding privilege,
both internal and external motivation to respond without prejudice, and both general and
activism-specific social support and negatively correlated with authoritarianism and level of
prejudice, correlations were assessed using zero-order Pearson correlation coefficients and
was partially supported. Table 2 displays the correlations for all predictor variables and
racial justice activism. Table 2 shows that the significant positive correlations with activism
were largest for understanding privilege with a large effect size, followed by multicultural
experience, openness, and internal motivation to respond without prejudice with medium
effect sizes, and empathy, activism-specific social support, and allophilia with small effect
sizes. In addition, the significant negative correlations with activism were largest for
prejudice followed by authoritarianism with medium-large to medium effect sizes. The
relationship between activism and external motivation to respond without prejudice,

racial/ethnic identity, and social support did not achieve statistical significance.
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Table 3. Correlations between Activism and Related Factors (Hypothesis 6)
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Act.
Act. Allo. ASC IRI MEQ IMS EMS ODCS Prej. Priv. MEIM MOSS MOSS
Activism
Allophilia 184"
Authoritarianism -324™  -119
(ASC)
Empathy (IRI) 230" 214 -204° -
Multicultural 3827 3417 -143 314™
Experiences
(MEQ)
Internal Motivation 3137 299" -301" .282™ .228™
(IMS)
External Motivation -.139 -163° 157  -.207° -.168" -.004
(EMS)
Openness (ODCS) 314 3077 -169° 4227 495" 358" -.155 ---
Prejudice -426™  -324 392" 203" -254" 513" 257" -334" -
Privilege 602" 344™  -436™ 329" 259"  BH7™  -219" 373" -572" ---
Racial/ethnic 171 -.034 -.048 .296** .326** 114 025 .287** -.097 .169 ---
Identity (MEIM)
Social Support .029 .012 .096 .168" .090 .082 -056 .166" -.028 .015 116 ---
(MOSS)
Activism-specific .219™ -.020 152 .086 .218™ 110 .042 132 .002 .022 152 502" ---

Social Support
(Act. MOSS)

Note. N=103-149. **p < .01. *p < .05.
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Hypothesis 7

To test the hypothesis that the significantly correlated predictors will account for
significant variance in activism, multiple regression analyses were run with the whole
sample. Dummy variables were created for primary race (NHW vs. any other racial/
ethnicity group), gender (male vs. female), and sexual orientation (cisgender heterosexual
participants vs. LGBTQ+ identified participants) and these were entered as independent
variables since these had a significant difference determined by the t-tests in hypothesis 1.
Allophilia, empathy, multicultural experiences, internal motivation to respond without
prejudice, openness, activism-specific social support, authoritarianism, and level of prejudice
were also entered as independent variables in the multiple regression analysis predicting
activism in the whole sample due to significant correlations with activism. Due to the low
Cronbach’s alpha scores for the MEQ and IMS, analyses were run with and without these
factors. While understanding of privilege had a significant correlation, it was not included in
the analysis with the whole sample since only White participants were asked to answer that
measure. Table 3 shows the regression coefficients and standard errors. Each of these
multiple regression models significantly predicted engagement in activism with adjusted R-

squared values between .261 and .293.
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Table 4. Multiple regression results for activism for whole sample (Hypothesis 7)

Activism including MEQ & IMS MEQ only IMS only without MEQ & IMS
B SEB B B SEB B B SEB B B SEB B
Overall sample (n=149)
(Constant) 1.393 1.801 1.654 1.665 2.286 1.801 2.467 1.664
Allophilia -052 236 -.017 -040 233 -.013 .084 234 028 .092 232 .030
Authoritarianism -570* 247 -184* -582* 244 -187 -614* 251 -198 -.623* .248 -.201
Empathy -002 225 -.001 .003 224 001 .055 228  .020 .058 227  .021
Internal Motivation .039 .100 .033 027 102 .023
(IMS)
Openness .109 A77 .054 119 175 .059 .267 .169 133 274 167 .136
Prejudice -.388** 140 -.246** -407** 130 -.258 -400** 142 -254 -413** 133 -.262
Act. Social Support 235  .090 .192* 240> 089 .196 .283** 090 .232 .286** .089 .234
Multicultural Exp. 695* 274  215* .690* 273 213
(MEQ)
Primary Race -313 .214  -105 -312 213 -104 -330 .218 -110 -329 217 -110
Gender Identity -050 .243 -.015 -058 241 -018 -029 247 -009 -036 .246 -.011

Variance Explained  R2.337  AR2.289*** R2.336  AR%293*** R2306 AR%.261*** R2%305 AR?.266***
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The limited sample size prevented this analysis for the six social location groups
defined in hypothesis 2, so correlations were calculated for each social location.
Understanding of privilege was included for the social location groups with street race as
White. Table 4 shows the correlation coefficients for each group. Table 4 shows that
multicultural experiences were statistically significant with activism for both Hispanic non-
White and NHW female participants with a large effect size for both groups. Understanding
privilege was statistically significant for Hispanic non-White (medium effect size), Hispanic
White, and NHW female (large effect sizes) participants as well as NHW male participants
(very large effect size). Prejudice was statistically significantly negatively correlated with
activism for NHW participants, with a very large effect size for male participants and a
medium effect size for female participants. Activism-specific social support was
significantly positively correlated with activism in Hispanic non-White and NHW female
participants with a large effect size. Internal motivation to respond without prejudice and
openness were statistically significantly correlated with activism in the sample of NHW male
participants with large effect sizes. Overall, the correlation coefficients appear different
based on social location, though there are probably not significant differences since the

sample sizes of the groups were relatively small.
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Table 5. Correlations between Activism and Factors by Social Location (Hypothesis 7)
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Hispanic, Hispanic, Hispanic, Hispanic, non-Hispanic, non-Hispanic.
non-White, non-White, White, White, White. White.
Female Male Female Male Female Male
Factor N=39 N=14 N=18 N=7 N=37 N=7
Allophilia .189 -.311 -.183 149 .039 .616
Authoritarianism -.247 .250 -.353 -.736 -.302 597
Empathy .109 .105 .145 .048 .243 734
Multicultural 490 -.199 144 .166 596 .569
Experiences
Internal 169 -.148 -.005 484 159 778"
Motivation
External -.187 -.109 -.343 116 -.275 .159
Motivation
Openness 310 .069 215 A71 237 789"
Prejudice -.233 -.190 -.270 -.725 -.354" -.878™
Privilege 3717 .385 523" .615 538" .935™
Racial/Ethnic 201 .393 174 -.406
Identity
Social Support .014 .024 -.179 .140 .012 453
Activism-Spec. 241 505 -.537" 421 507" .646
Social Support
Note. *p <.05. **p <.01. ***p < .001.
Discussion

This study was designed as a preliminary study to examine factors related to activism

including identity characteristics and social location. The first hypothesis that disadvantaged

groups engage in higher levels of activism than advantaged groups was supported for gender

and sexual orientation but not for racial and ethnic identity or disability status. The

hypothesis related to social location was supported in that there were significant differences

in reported level of activism based on social location, but the result that NHW female

participants reported the highest levels of activism was surprising. Participants’ likelihood of

endorsing “true” for each item of the activism scale differed based on social location,

indicating differences in ways that certain groups may engage in activism. Hypotheses 4 and
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5 were supported, indicating that internal motivation to respond without prejudice and
activism-specific social support have stronger relationships with activism than external
motivation and general social support, respectively. Results of analyses for Hypothesis 6
indicate relationships in expected directions for most of the factors hypothesized to be related
to activism, and results from Hypothesis 7 indicate that these factors account for significant
variance in activism for the whole group. There were also different factors that were
significantly correlated with activism when analyzed by social location.
Hypothesis 1

The hypothesis that disadvantaged groups would be higher on activism than
advantaged groups was partially supported. When analyzed by primary race, there was a
significant difference but in the opposite direction than hypothesized as NHW participants
reported higher levels of engagement in activism than those participants with a disadvantaged
racial or ethnic identity. There are several explanations for this, including the limitations of
the study including the selection of students from psychology courses, small sample size with
unequal distribution of participants in racial and ethnic categories and gender. This may be
partially explained by membership in other disadvantaged groups as White allyship tends to
be higher when White individuals are members of other disadvantaged groups (Williams &
Sharif, 2021). The NHW participants were mostly female participants (84% female)
compared to the remaining sample (54% female), so this may have also influenced this
relationship.

It is also possible that White identification and group-based guilt may explain why
this sample of NHW participants reported higher engagement in racial justice activism.

Doosje, Branscombe, Spears, and Manstead (1998) found that those who have lower White
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identification may have more group-based guilt and engage in activism to alleviate this guilt,
especially when it is not possible to deny negative history of one’s group. In the current
climate of Black Lives Matter and another racial justice protests, it is difficult to deny active
racism and White supremacy.

In addition, the location of data collection may also impact the level of activism of
NHW allies due to increased multicultural experiences by White students who are attending a
university that is situated in a state with a majority of Hispanic/Latino/a/x individuals and
prides itself on Hispanic roots and culture. Multicultural experiences may have an effect on
the level of White identification that NHW participants experience which may influence their
engagement in activism. They may also influence the power dynamic between
Hispanic/Latino/a/x individuals compared to NHW individuals. While White privilege is not
overruled by being in a minority-majority state, it likely contributes to NHW individuals’
experiences as White and lead to deeper understanding of White identity and lower White
identification.

The hypothesis of higher engagement in activism among disadvantaged groups was
supported by gender and sexual orientation. This may suggest that membership in these
groups is a more significant predictor of racial justice activism than racial and ethnic identity.
Replications with larger sample would be beneficial to explore this relationship.

Hypothesis 2

The hypothesis that engagement in racial justice activism differed based on social
location was partially supported. NHW female participants had the highest reported
engagement in activism, followed by Hispanic non-White female participants, NHW male

participants, Hispanic White female participants, Hispanic White male participants, and
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Hispanic non-White male participants. There were significant differences between NHW
female participants and Hispanic non-White male participants and between Hispanic non-
White female participants and Hispanic non-White male participants. While there are some
significant differences between the social location groups, the results do not entirely align
with hypothesized differences, which would be that Hispanic non-White female participants
would report the highest levels of activism and NHW female participants would report lower
levels. It is possible that White identification and group-based guilt may again explain some
of this relationship as discussed for the results on primary race in Hypothesis 1. White
identification and level of guilt may be impacted by the current racial justice climate and
location of data collection. However, these results may have been more helpful with a larger
sample size and more variables included for social location, such as income and LGBTQ+ or
disability status. These results seem to indicate that gender is the most common identity
factor related to activism when comparing activism by social location, supporting that
intersectionality is much more complicated than adding levels of disadvantage.
Hypothesis 3

The likelihood of endorsing “true” for each item of the activism scale did differ based
on social location groups. NHW female participants had the most items that they were
statistically significantly more likely to endorse as “true” including participating in
demonstrations, attending racial justice activities, engaging in feminist work, being involved
in organizations that support other groups, being a member of racial justice organizations or
groups, and actively participating in racial justice. This has a possible theme of being the
more visible activities related to racial justice. Hispanic White male participants were

significantly more likely to respond “true” to voting for political candidates and being a
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member of an organization for racial justice, which may be related in the amount of effort
required. Hispanic non-White male participants were statistically significantly less likely to
engage in feminist work while NHW male participants were statistically significantly less
likely to educate others or read literature related to social justice. Hispanic White female
participants were statistically significantly less likely to be involved in organizations to
address the needs of other minority groups, plan or organize events or activities, or be a
member of a racial justice organization or group, all activities that appear to be time-
consuming and involving group work. While a larger sample and additional questions may
be helpful to understand these results, it suggests possible differences in ways to engage in
racial justice work based on themes of visibility, social networking, level of effort, and
required time.
Hypotheses 4 and 5

Hypotheses 4 and 5 were both supported with internal motivation to respond without
prejudice and activism-related social support having a stronger and statistically significant
relationship with activism while external motivation and general social support having no
statistically significant relationship with activism. While the external motivation to appear
politically correct and avoid offense due to social desirability can initiate and encourage
change in perspective, there is a need to internalize one’s desire to respond without prejudice
and reduce one’s prejudicial beliefs and actions in order to engage in activism. External
motivation may start the process, but internal motivation consistent with one’s desires and
values may be a required step before an individual acts.

Social support is beneficial for mental health and may help prevent burnout for

individuals engaging in social justice action (Sue, 2017; Tarakeli, 2007). However, given
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one’s social group, there can either be support and encouragement of activism or a lack of
engagement or even prejudiced friends and colleagues. These preliminary findings indicate
that, to encourage activism, it is important that there is social support focused on activism.
Having friends or family as social support may not encourage racial justice activism and
could theoretically discourage racial justice activism if one’s social support is from
individuals who do not value racial justice activism. These results support both Sue’s (2017)
and Tarakeli’s (2007) suggestions that social support from other allies or activists may be the
most important social support to encourage activism.
Hypotheses 6 and 7

Most of the hypothesized relationships between activism and the predictors were
significant except for external motivation to respond without prejudice, general social
support, and racial/ethnic identity. The former two further support hypotheses 4 and 5, that it
is internal motivation to respond without prejudice and activism-related social support that
encourage engagement in activism. These results support that internal motivation to respond
without prejudice is important to NHW men and activism-specific social support is important
for Hispanic White and NHW women. For racial/ethnic identity, analyses by social location
did not support a relationship even among specific groups. It may be important to further
narrow social location or collect a larger sample to determine if a participant’s
conceptualization of their racial/ethnic identity would relate to engagement in activism.

The predictors did account for significant variance in activism when examined in the
overall sample. In addition, the factors that had a significant correlation with activism varied
by social location, indicating that different factors may contribute to activism by social

location. For example, understanding privilege was important for four out of the six social
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location groups while multicultural experiences were significantly related to activism only
among Hispanic non-White and non-Hispanic White female participants and both internal
motivation to respond without prejudice and openness were only significantly related to
activism in non-Hispanic White male participants.

Limitations

First, this study was cross-sectional and correlational. While the results are consistent
with the theory that these factors contribute to racial justice activism, no definitive
conclusions can be drawn about causality. However, the results regarding several hypotheses
were consistent with the theory supporting the predictions. The benefits of this study are as
preliminary analyses showing a relationship between these variables. To determine if
increasing certain factors such as multicultural experiences, empathy, or openness to
diversity would result in an increase in engagement in activism, a different study design that
manipulates and evaluates levels of these variables over time would be needed.

It is also important to recognize that the sample here is not representative of the
community at large. Traditional undergraduate students undoubtedly experience different
pressures than older adults or adults in different situations, which likely shapes their
engagement in activism. Also, studies support that attending college itself may reduce
prejudice and increases activism (Pascarella et al., 1996). This study is limited to young
adults in an undergraduate community. Factors may be different for individuals who have
different education levels, access to higher education, or interest in higher education, or those
who are non-traditional students. Even within samples of undergraduate students, this sample
from a southwestern university has unique factors that allow for both advantages and

disadvantages. A large population of Hispanic/Latino/a/x students contributes to a large
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sample size for this group. However, results may not be generalizable to other universities
with fewer Hispanic students and where the Hispanic presence is not so well established..

In addition to sample limitations of age and education level, the sample sizes for
social locations were smaller than needed to run the analyses planned. Social location was
also defined by street race, ethnicity, and gender, so it did not include class as would
typically be expected. There also was not a large enough sample to further define social
location by first generation and continuing generation students, income, sexual orientation,
disability status, or other categorical variables of interest. This reduced the ability to classify
participants by some of the important factors that may indicate social location.

Additionally, this study was completed during an unusual period in time that may
have impacted the sample making the findings more unique or idiosyncratic. This data was
collected during a pandemic and after a tumultuous election and an increase in racial justice
protests and overt acts of racism. It is unclear how these factors may be different given a
different set of circumstances.

Implications

The drive behind this study is determining how it is possible to encourage people to
be more engaged in activism. Results of the study are limited but due suggest the importance
of factors such as the internal motivation to respond without prejudice due to one’s personal
values and the benefits of activism-related social support. This could inform a focus in
trainings on encouraging and heightening values work related to racial justice activism and
then forming groups that have a focus on racial justice activism. There are also potential
implications here to tailor trainings based on group identity and/or highlight different ways to

engage in activism to broaden possible ways to get involved.
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Future Research Directions

It would be beneficial to collect additional data with a larger and more diverse sample
size, including collecting data on participants who are not receiving an undergraduate
education. From this preliminary data, factors related to activism vary in significance and
impact based on advantaged and disadvantaged identity and intersectional social location.
This means that, in order to generalize findings outside of college, data would not only need
to be collected on a larger sample, but also a more diverse sample in age and experience.

In addition, to assess the causal relationship between these factors and activism, it
might be possible to use a randomized controlled trial where the experimental condition
involves the manipulation of one or more factors. For example, openness to experience
appears to increase with acceptance and commitment therapy and measures of prejudice and
activism could be completed before and after treatment. There is also the possibility to
introduce multicultural experiences and determine causality with measures of prejudice and

activism.
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Conclusions

This study supports hypotheses that multiple factors contribute to racial justice
activism and differ by group identity and social location. Female vs. male participants and
LGBTQ+ vs. cisgender heterosexual participants significantly differed in engagement in
activism in the expected direction. However, some results were unexpected, such as NHW
female participants reporting the highest levels of activism. Internal motivation to respond
without prejudice and activism-specific social support had significant relationships with
activism while external motivation and general social support did not. In addition, the
preliminary results that a model including allophilia, authoritarianism, empathy, multicultural
experiences, openness, and prejudice statistically significantly predicted engagement in
activism support the hypotheses of multiple factors contributing to activism. However,
differences in significance in different social location groups indicates the need to further

evaluate what factors are most important to contribute to activism when and for whom.
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