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UNM Office of Equal
Opportunity 
MSC05 3150 
1 University of New Mexico 
Albuquerque, NM 87131-
0001 
Phone: (505) 277-5251 
Fax: (505) 277-1356 
oeounm@unm.edu 
Director/ADA Coordinator:  
Francie Cordova, JD  
Title IX: Angela Catena 
Clery: Robert Burford

Office Hours 
8 a.m.-5 p.m. Monday-Friday 
609 Buena Vista Drive NE 
Map and direc�ons

The Office of Equal
Opportunity encourages you
to come see us and voice your
concerns. Come speak to one
of our employees during our
walk-in hours listed below:  
Walk-In Hours 
9 a.m.-4 p.m.  
Or by appointment

Learn more about preven�ng
and responding to sexual
violence in our campus
community, including
informa�on on services and
support for vic�ms of sexual
violence, preven�on
educa�on and much more.

Upcoming Training

Training Informa�on Coming
Soon

Download OEO Posters

UNM Office of Equal Opportunity
UNM Discrimina�on Claims Procedure

In response to the recent release from the Department of Jus�ce
in rela�on to the University of New Mexico's response to
allega�ons of sexual misconduct on campus, the Office of Equal
Opportunity has revised the previous Discrimina�on Claims
Procedure documents.  The revised documents are intended to
streamline and refine the manner in which the department
inves�gates claims that are raised in order to be�er align the
University's procedure with the recommenda�ons from the
Department of Jus�ce.  To view the new documents, please click
below:

Discrimina�on Claims Procedure
Checklist for Formal Inves�ga�on Process - Individual
Checklist for Formal Inves�ga�on Process - Departmental
Flowchart - Departmental Inves�ga�on
Flowchart - Individual Inves�ga�on

Religious Holidays Academic Calendar

Click here to view a list of all religious holidays and
observances for the 2018-2019 academic year at the
University of New Mexico.

Protected Classes

Discrimina�on is trea�ng
someone differently based on
a civil rights protected class. A
protected class is a group of
people protected against
discrimina�on by University
policy or by state and federal
law. At UNM, the following
are considered protected
classes:

Age (40 and over)
Ancestry/Na�onal Origin
Color/Race
Gender Iden�ty
Gene�c informa�on
Medical Condi�on
Mental/Physical Disability
Pregnancy
Religion
Sex/Sexual Harassment
Sexual Orienta�on
Spousal Affilia�on
Veteran Status

Social Media

 

Embed View on Twitter

Tweets by  @oeounm

Jun 8, 2018

Higher education reform 
stalled in the Senate, while 
House GOP charges ahead 
wapo.st/2kFvmwN?tid=ss… 
#college 
#HigherEducationReform 
#legislation #UNM

 

New Mexico candidate could 
become first Native American 
congresswoman - ABC News - 

b /2LZVMFV i @ABC

Equal OpportunityU
@oeounm

Higher education refo…
The chances of Congre…
washingtonpost.com

Equal OpportunityU
@oeounm

UNM Offi…
80 likes

Like Page
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Brochure: English Brochure: Spanish An�-Sexual Harassment Training

Mission and Vision

The Office of Equal Opportunity envisions the University of New Mexico as a community where the
value of diversity is recognized and where equal opportunity is afforded for all.

The mission of the Office of Equal Opportunity is to promote equal access and treatment for all and to
promote a safe environment free of discrimina�on and inequity in accordance with University values
and policies and with federal and state equal opportunity and affirma�ve ac�on statutes and
regula�ons.

Brochures
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Title IX Repor�ng Obliga�ons

Informa�on about alleged sexual violence or misconduct that is shared by an individual with most
University faculty or staff is required to be reported to the Office of Equal Opportunity by law and
UNM Policy. However, it is s�ll the full choice of the individual who has experienced sexual violence or
misconduct to make a report with UNM Police Department or to par�cipate in an administra�ve
inves�ga�on with OEO.  UNM faculty/staff receiving informa�on about cases of sexual violence or
misconduct involving students must report within 24 hours or as soon as reasonably possible what they
have learned to the Office of Equal Opportunity at 505-277-5251 or emailing oeounm@unm.edu.
Reports made by faculty or staff to OEO will include the nature, date, �me, loca�on, as well as the
iden��es of all involved par�es. While faculty and staff must report this informa�on to OEO, this
informa�on is s�ll considered confiden�al and will only be shared by OEO with those who have a
legi�mate need-to-know and as authorized by University policy and applicable federal and state law.

If you do not know if you are required to report, please contact the Title IX Coordinator to learn more.
To request a presenta�on or invite the Title IX Coordinator to speak at a mee�ng, please contact OEO
at oeounm@unm.edu or 505-277-5251.

Talking Points - Sexual violence and my obliga�on to report

I appreciate that you trust me enough to share with me and I want you to make a fully informed
decision about what you tell me.  So, I want you to know that I have to report things like sexual
misconduct to the University's Title IX coordinator.
UNM takes these concerns very seriously and has a process in place to address them.
I have to report this to OEO. OEO is the neutral inves�gator and will contact you to inform you of
your rights, the process and procedure and your op�ons.
Your report will remain confiden�al and only shared with those who have a legi�mate need to know
to perform UNM’s responsibili�es.
You are not required to talk to OEO or par�cipate in any process.
You are not required to go to the police.
Retalia�on is strictly prohibited. UNM can issue no-contact orders or ban someone from campus.
Academic, housing and other adjustments can be made for you.
There are anonymous, free counseling and advocacy services available through the Women’s
Resource Center (277-3716), Student Health and Counseling (277-3136), LGBTQ Resource Center
(277-5428) and LoboRESPECT (277-2911). They will not disclose what you tell them without your
wri�en permission.

Recommended Syllabus Language to No�fy Students of
Responsibility to Report
Currently, under policy, faculty would have to report instances of gender discrimina�on that are
revealed through coursework. However, common sense dictates that our policy needs to be �ghtened
up so as not to allow this ambiguity and to not disturb the academic process. If it happens in the course
of academic coursework, faculty do not need to disclose or report those to OEO. So if it is part of class
discussion or papers or other assignments, no need to disclose. However, if a student reports
something as it relates to needing ‘help’ related to the issue, academic accommoda�ons, extensions,
etc., then yes, that will have to be reported as that experience is impac�ng their academic environment.

Op�on One:

In an effort to meet obliga�ons under Title IX, UNM faculty, Teaching Assistants, and Graduate
Assistants are considered “responsible employees” by the Department of Educa�on (see pg 15 -
h�p://www2.ed.gov/about/offices/list/ocr/docs/qa-201404-�tle-ix.pdf). This designa�on requires that
any report of gender discrimina�on which includes sexual harassment, sexual misconduct and sexual
violence made to a faculty member, TA, or GA must be reported to the Title IX Coordinator at the
Office of Equal Opportunity (oeo.unm.edu). For more informa�on on the campus policy regarding
sexual misconduct, see: h�ps://policy.unm.edu/university-policies/2000/2740.html

 Alternate op�on:

Our classroom and our university should always be spaces of mutual respect, kindness, and support,
without fear of discrimina�on, harassment, or violence. Should you ever need assistance or have
concerns about incidents that violate this principle, please access the resources available to you on
campus, especially the LoboRESPECT Advocacy Center and the support services listed on its website
(h�p://loborespect.unm.edu/). Please note that, because UNM faculty, TAs, and GAs are considered
"responsible employees" by the Department of Educa�on, any disclosure of gender discrimina�on
(including sexual harassment, sexual misconduct, and sexual violence) made to a faculty member, TA, or
GA must be reported by that faculty member, TA, or GA to the university's Title IX coordinator. For
more informa�on on the campus policy regarding sexual misconduct, please see:
h�ps://policy.unm.edu/university-policies/2000/2740.html.

Email Template to No�fy Student of Obliga�on to Report

Dear Student:  

Thank you for following up with me regarding your situa�on and I'm glad to hear that you are sor�ng
things out.  I am happy to meet with you and we can work out ways to accommodate you for some of
the missed work.  We can set up a �me to talk a�er class.   

Student, what happened to you is really serious and I want to make sure you have all the support you
need.  I am obligated by University Policy to report such an incident to the University and I have done
so.  Student, you are going to get an email from the Office of Equal Opportunity which will provide you
with poten�al resources to help you if you need support.  Please note that you do not have to respond
to the email from OEO, but it provides you informa�on if you so choose to get addi�onal support.  

Frequently Asked Ques�ons

Why does the University have a "Repor�ng Policy"?

Title IX is a federal law that prohibits discrimina�on of sex in educa�onal se�ngs for any en�ty that
receives federal financial assistance.  Under Title IX, schools have the responsibility of taking
appropriate steps to inves�gate any allega�ons pertaining to Title IX viola�ons and take prompt
effec�ve ac�on to end any misconduct that occurred, remedy its effects and prevent its recurrence.  In
order to fulfill its federal responsibili�es, the University must have an effect Repor�ng Policy in place in
order to help students learn about their repor�ng op�ons and for University employees to learn about
their repor�ng responsibili�es.  

Why can't the University refer these ma�ers to the police?

Under Title IX regula�ons mandated by the federal government, all ins�tu�ons and their Title IX
obliga�ons must exist separately and independently from any law enforcement ac�on.  All ins�tu�ons
must have an administra�ve inves�ga�ve component in order to comply with Title IX regula�ons.  The
criminal jus�ce system uses different eviden�ary standards with different rules, purposes, and
outcomes than an internal administra�ve process which has a lower preponderance of the evidence
standard.  

Who is subject to the University's Repor�ng Policy?

All University employees are designated either as a "Confiden�al Employee" or a "Responsible
Employee".  Anyone who is designated as being a "Responsible Employee" is required to report any
allega�ons pertaining to Title IX to the Office of Equal Opportunity.

Who is a "Confiden�al Employee"?

A "Confiden�al Employee" is any employee who is a licensed medical, clinical or mental-health
professional such as nurses, counselors, social workers, physicians, psychologists and psychiatrists
when ac�ng in his or her professional role.  Confiden�al Employees do not report informa�on regarding
Title IX allega�ons without permission from the person who disclosed the informa�on.  At UNM,
Student Health and Counseling (SHAC) and Counseling, Assistance and Referral Services (CARS) have
medical and mental-health professionals who can assist you confiden�ally.  Ombuds Services at UNM is
also confiden�al.  UNM has also designated several loca�ons on campus as advocacy centers which are
"confiden�al" - these offices have trained staff who can act as professional advocates and are NOT
required to report incidents of sexual misconduct.  All employees working in these offices are
considered "confiden�al" and will not disclose informa�on about you without your signed permission.
 Our advocacy centers are LoboRESPECT Advocacy Center, Women's Resource Center and the LGBTQ
Resource Center.  

Who is a "Responsible Employee"?

A "Responsible Employee" is any employee who is not a confiden�al employee.  Responsible Employees
are required to report Title IX allega�ons to the Office of Equal Opportunity in order to fulfill their
repor�ng obliga�ons and allow the University to begin its internal administra�ve process, as mandated
by Title IX regula�ons.

Are there any excep�ons to the repor�ng obliga�ons for Responsible Employees?

If a Responsible Employee is made aware of any allega�ons from public events, academic works, or
human subjects research protocols the employee does not have the obliga�on to report.

What informa�on does an employee report to the Office of Equal Opportunity and the Title IX
Coordinator?

Responsible Employees are required to report allega�ons pertaining to sexual assault, sexual
exploita�on, da�ng/in�mate partner violence, stalking, sexual harassment, and gender-based
harassment.  Once an employee receives informa�on regarding these allega�ons, the employee is
required to disclose as much detailed informa�on to the Office of Equal Opportunity as possible.
 Things such as: date of occurrence, �me, loca�on, should be provided to the Title IX Coordinator so
that the University can fulfill its obliga�on of reaching out to the student regarding the incident.  Once
the Title IX Coordinator receives the informa�on, the Title IX Coordinator will assess the allega�ons to
determine jurisdic�on and appropriate ac�on.  

When should Responsible Employees file a report with the Title IX Coordinator?

Employees must report informa�on regarding Title IX allega�ons within 24 hours or as soon as
reasonably possible in order to allow the University to take appropriate ac�on and steps to
inves�ga�on what occurred and end any misconduct that may have occurred and meet its federal
obliga�ons.
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