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Department of Speech and Hearing Sciences Self-Study
2013
0OA. Executive summary

The Department of Speech and Hearing Sciences at the University of New Mexico offers
the BA and MS degrees, and its graduate program was re-accredited in 2012 by the Council on
Academic Accreditation (CAA) of the American Speech-Language and Hearing Association
(ASHA) through 2020. The department serves 105 undergraduate majors and 48 graduate
students, graduated 26 students with the BA in Academic Year (AY) 2011-12 and 13 students
with an MS. Over a ten-year period (2002-2012), the average number of BA degrees awarded
was 23 and MS degrees was 20. The department includes 7 tenured/tenure-track faculty, 5
clinical faculty members, and 2 full-time administrative staff members. Despite being a
relatively small department, we have maintained high quality academic and clinical programs.

The mission and goals of the department have focused on offering unique opportunities
for research and clinical applications with individuals from culturally and linguistically diverse
backgrounds and on improving the integration of academic and clinical curriculum to further
enhance the department’s clinical education component. The tenured/tenure-track faculty have
maintained active programs of research targeting the unique characteristics of the state’s
population. Research is being conducted in bilingual language acquisition, bilingual language
screening, bilingual phonological assessment, features of oculopharyngeal muscle dystrophy
(OPMD), environmental and genetic influences on child language development, speech
intelligibility of accented speech, and treatment efficacy in pediatric populations who use
augmentative and alternative communication devices. The clinical faculty are actively engaged
in clinical teaching and mentorship, as well as the development of specialized clinical programs
(e.g., social skills groups for adolescents with autism; speech and language treatment group for
transgender individuals; language therapy group for individuals with aphasia; preschool
language group for young children with a variety of language impairments).

Since the department’s last Academic Program Review, we moved into newly renovated
facilities, which include research laboratory, teaching, and clinical spaces. The department has
benefited from excellent leadership from former department chairs—Dr. Amy Wohlert, Dr.
Janet Patterson, and Dr. Philip Dale—which resulted in the promotion and tenure of the junior
faculty members (Binger, Neel, Palmer, and Rodriguez) and a significant rise, according to U.S.
News and World Report, in national ranking from 81stin 2000 to 627 in 2013.

The ability of the department to continue to progress will depend upon several mutually
dependent factors—the retention of tenured, tenure-track and clinical faculty, the successful
mentoring of junior faculty, the hiring of tenure-track faculty to replace senior faculty who
retire, and the improved collaborative interactions with units and programs in the Health
Sciences Center.

OB. Brief description of the history of each program within the unit.

The Department of Speech and Hearing Sciences (formerly, Department of
Communicative Disorders) at the University of New Mexico has a long and distinguished
history. The current Department of Speech and Hearing Sciences began as the Division of
Speech Correction in the Department of Speech in 1947. The first bachelor’s degrees with the



speech concentration were given in 1952, and master’s degrees began to be awarded in 1960.
The first master’s degrees with a concentration in audiology were awarded in 1970. The
division became the Department of Communicative Disorders in 1972. The first bachelor’s and
master’s degrees from the department were awarded in 1973.

The Department of Speech and Hearing Sciences is located just north of main campus in
the John and June Perovich Business Center. Currently the 7 tenure-track/tenured faculty and 5
non-tenure track (clinical) faculty members currently serve approximately 105 undergraduate
and 48 master’s students. The Department of Speech and Hearing Sciences offers two programs
- the undergraduate program in Speech and Hearing Sciences and the graduate program in
speech-language pathology. The undergraduate courses are at the 300 and 400 (upper division)
levels and emphasize content on the biological, neurological, acoustic, psychological,
developmental, and linguistic and cultural bases of human communication and swallowing
processes. As currently designed, the undergraduate major is a pre-professional program aimed
at preparing students to enter graduate programs in speech-language pathology and audiology.
Over the past five years an average of 99 full-time and 19 part-time undergraduate students
have majored in Speech and Hearing Sciences.

The department offers the Master of Science degree with a concentration in speech-
language pathology. The Council on Academic Accreditation in Audiology and Speech-Language
Pathology (CAA) accredits the graduate program. Over the past five years an average of 35 full-
time and 3 part-time graduate students have been enrolled in the master’s program in speech-
language pathology. Recent additions to the faculty (1 tenure-track and 1 non-tenure track
clinical faculty member) resulted in increased capacity in the graduate program; hence,
graduate student enrollment will increase by 53% beginning Fall 2013 semester. Whereas a
graduate degree in audiology was previously offered, it was discontinued in 2000 because of
unsuccessful faculty searches and national changes in the training requirements for
audiologists. The clinical doctoral degree in audiology (Au.D.) is the current educational
requirement to enter the practice of audiology. Prior to 2007, the master’s degree was the
educational requirement for audiology.

An active speech and language clinic (UNM Speech Language and Hearing Center;
UNMSLHC) is run on site and the department takes advantage of a diverse set of community
partnerships for clinical practicum placements and internships. UNM SLP graduate students,
under the direct supervision of non-tenure track clinical faculty members, develop and
implement speech and language assessment and intervention plans for adult and pediatric
clinical populations at UNMSLHC. UNM SLP graduate students are also assigned clinical
rotations at a variety of placements in the greater Albuquerque area. Clinical sites include
several hospitals (e.g., Christus St. Vincent Regional Medical Center, HealthSouth Rehabilitation
Hospital, Lovelace Rehabilitation Hospital, NM Veteran’s Administration Medical Center,
University of New Mexico Hospital), public schools (e.g., Eldorado High School, Governor Bent
Elementary School, John Adams Middle School), private practices (e.g., Bilingual Multicultural
Services, Inc., Christina Brown and Associates, Inc.), and residential healthcare facilities (e.g.,
Center for Development and Disability, Advantage Home Care and Rehabilitation, RCI, Inc.).



OC. Brief description of the organizational structure and governance of the unit, including
a diagram of the organizational structure.

The Department of Speech and Hearing Sciences resides within the College of Arts and
Sciences and has a shared governance structure and style. There is a department chair
(currently Associate Professor Barbara Rodriguez), appointed to a four-year term by the Dean
on the basis of a majority vote of the department faculty. Dr. Rodriguez also serves as the CAA
Program Director for the master’s program in speech-language pathology. Dr. Sandra Nettleton
is the Director of Clinical Services and is responsible for the UNMSLHC operations as well as the
clinical education component of the graduate SLP program. Dr. Janet Patterson, Associate
Professor, is the graduate student advisor and is appointed by the department chair. For the
purpose of monitoring the department’s fiscal well being, we have an Executive Committee
made up of the department chair, one senior faculty member (Dr. Janet Patterson) and the
director of clinical services (Dr. Sandra Nettleton).

There is a department administrator (Ms. Tracy Wenzl) and administrative assistant
(Ms. Angelica Lopez). Ms. Wenzl handles all purchasing; coordinates searches; manages mid-
probationary and tenure and promotion reviews; handles inventories; manages graduate
program admissions process; completes all financial reporting; and oversees the operations of
the department, including the supervision of the administrative assistant. Ms. Lopez manages
student records; provides undergraduate advisement (on a limited basis); provides clerical
support to the entire department faculty; receives and deposits payments for clinical services;
and provides front office /reception for the department and the UNM Speech Language and
Hearing Clinic. Ms. Wenzl reports to the department chair, and Ms. Lopez reports to Ms. Wenzl.

Faculty members hold regularly scheduled monthly department meetings and bimonthly
UNMSLHC meetings. On all matters of policy, as well as hiring, the department’s faculty,
including non-tenure track faculty, functions as a committee of the whole. For example, faculty
search committees make recommendations, but then the department faculty as a whole
determines whom to hire based on a majority vote. For mid-probationary review, as well as
tenure decisions, only tenured faculty participate and make recommendations to the
department chair. An acting chair is appointed any time the chair is out of the department for
more than 3 business days. SHS faculty members volunteer to serve on all other departmental
committees (e.g., admissions committee; curriculum committee; business plan committee) with
representation of clinical and research faculty on each committee.



DEPARTMENT OF SPEECH AND HEARING SCIENCES - ORG Codes 903A, 903B
ORGANIZATIONAL CHART

SHS Department Chair

Rodriguez
Undergraduate Graduate
Program \ Program
Department
Administrator |
—ee
. ‘ Wenzl Program
Executive Director
= Committee Rodriguez
UG Advisors .
Rodriguez
Bingen Patterson
balmer { Nettleton Administrative Graduate I S
Dolan Assistant Advisor UNMSLHC
Lopez Lopez Patterson Director of
N Clinic
N .
Services
Nettleton
Committee of Whole
Faculty Tenure Track/
tenured & Non Tenure
track Non Tenure
. track Faculty/
Arenas Binger Clinical
Blaker Dale Supervisor
Dolan Neel Blaker
Hannold Palmer Dolan
Nettleton  Patterson Simonetti
\ H Id
\ Simonetti  Rodriguez anno

Figure 1. SHS Department Organizational/Governance chart.

OD. Information regarding specialized/external program accreditation associated with the
unit including a summary of findings from the last review.

The unit’s graduate program in speech-language pathology is accredited by Council on
Academic Accreditation in Audiology and Speech-Language Pathology (CAA) of the American
Speech-Language-Hearing Association (ASHA). The CAA is guided by a set of principles first
developed in 1994 by the Ad Hoc Joint Committee on Academic Accreditation Issues, which
included representatives of ASHA, the Council on Academic Program in Communications and
Disorders (formerly the Council on Graduate Programs in Communication Sciences and
Disorders) and representatives from the ASHA standard committees. The specific purposes of
the CAA are to formulate standards for the accreditation of graduate education programs that
provide entry-level professional preparation in speech-language pathology and/or audiology;
evaluate programs that voluntarily apply for accreditation; and grant certificates and recognize
those programs deemed to have fulfilled requirements for accreditation.



The Department of Speech and Hearing Sciences received accreditation for the full eight-
year cycle of April 1, 2012 - March 31, 2020 from CAA-ASHA. A CAA evaluation visit team
conducted a visit on September 15-16, 2011, which included interviews with faculty,
undergraduate and graduate students, alumni, employers, UNMSLHC clients and families, and
the public. The report of the site visit team was quite positive but there were a number of
concerns identified. Table 1 presents a list of the relevant ASHA standards, the review team’s
concerns, and the Department of Speech and Hearing Sciences’ response and/or action:

Table 1. Summary of 2012 ASHA re-accreditation findings and SHS Department’s
response.

ASHA Standard CAA Site Visit Team-- SHS Department--Response
Concern and/or plan

2.2 The number of full-time Faculty not sufficient to Requested an additional

doctoral-level faculty in meet all of the teaching faculty member in the hiring

speech-language pathology, needs of the program (SHS | proposal/plan submitted

audiology, and speech, 531 and decision to not Spring 2012.

language, and hearing proceed with developing a

sciences and other full- and separate Fluency Disorders | Received approval to hire

part-time faculty is sufficient | course because of Assistant Professor (Dr.

to meet the teaching, research, | insufficient faculty) Arenas) with an August

and service needs of the 2013 start date.

program and the expectations
of the institution. The
institution provides stable
support and resources for the
program’s faculty.

2.3 Faculty members maintain | Institution not able to Request submitted to A&S
continuing competence. financially support faculty | Dean for additional
development to a degree professional development
the site visitors consider funds.
sufficient.

Decision re: F&A funds to
focus on research infra-
structure, including travel
for the purpose of
dissemination.

Formation of a Business Plan
committee to develop goals
and objectives to increase
clinic revenue. The increased
revenue would provide
resources for faculty
development.




ASHA Standard

CAA Site Visit Team--
Concern

SHS Department--Response
and/or plan

3.1B The curriculum
(academic and clinical
education) is consistent with
the mission and goals of the
program and prepares
students in the full breadth
and depth of the scope of
practice in speech-language
pathology.

SHS 531 Stuttering and
Motor Speech Disorders:
Having a single course was
not sufficient to cover the
breadth and depth of both
disorder areas. Little
opportunity in the area of
fluency to augment
classroom learning in
practicum. Thus, in the
area of fluency, the site
visitors determined that
the depth of the curriculum
is compromised.

Request additional tenure-
track faculty member in the
hiring proposal/plan
submitted Spring 2012.

Received approval to hire
Assistant Professor with an
August 2013 start date.

Re-examine graduate
curriculum (Fall 2013) to
integrate new faculty
member’s expertise and
address the site visit team’s
concern about the graduate
course in motor speech and
stuttering.

Expand graduate students
clinical training
opportunities to include
working with clients who
have fluency disorder.

3.2B Academic and clinical
education reflects current
knowledge, skills, technology
and scope of practice. The
curriculum is regularly
reviewed and updated. The
diversity of society is reflected
throughout the curriculum.

The program has not
implemented its desired
update due to insufficiency
of faculty.

Request additional tenure-
track faculty member in the
hiring proposal/plan
submitted Spring 2012.

Received approval to hire
Assistant Professor with an
August 2013 start date.

3.5B Clinical supervision is
commensurate with the
clinical knowledge and skills
of each student and clinical
procedures ensure that the
welfare of each person served
by students is protected, in
accord with recognized
standards of ethical practice
and relevant federal and state
regulations.

Site visitors were not able
to verify procedures to
ensure client
confidentiality and security
of records. The program
needs to implement a more
rigorous procedure to
ensure confidentiality
when students are using
their own laptop
computers for clinical
activities.

Clinical faculty implemented
a numerical code system to
ensure client confidentiality
and security of clinical
records.
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ASHA Standard

CAA Site Visit Team--
Concern

SHS Department--Response
and/or plan

6.1 The institution provides
adequate financial support to
the program so that the
program can achieve its stated
mission and goals.

Clinical staff and faculty
reported having to buy
their own everyday office
supplies. Site visitors also
noted the inability of the
program to offer separate
courses in stuttering and
motor speech disorders
due to lack of funds for
adequate personnel.

Request additional tenure-
track faculty member in the
hiring proposal/plan
submitted Spring 2012.

Received approval to hire
Assistant Professor with an
August 2013 start date.

Re-examine graduate
curriculum (Fall 2013) to
accommodate new faculty
member’s expertise and
address the site visit team’s
concern about the graduate
course in motor speech and
stuttering.

6.3 The program’s equipment
and educational/clinical
materials are appropriate and
sufficient to achieve the
program’s mission and goals.

One clinical audiometer
housed in a sound booth,
and according to clinical
staff, used “rarely,” was not
recently calibrated.

Equipment calibrated.

SHS Department
Administrator is carefully
monitoring timeline for
equipment calibration.

6.4 The program has access to
clerical and technical staff,
support services, and library
and technology resources that
are appropriate and sufficient
to achieve the program’s
mission and goals.

Adequate of support and
resources is not addressed
in the final version of the
program’s current strategic
plan.

Faculty and staff will discuss
modifications to the
program’s strategic plan to
include a focus on resources.

Resources will be integrated
as a component of the
current strands of the
strategic plan--integration of
clinic and academic and
bilingual emphasis.

OE. Summary of last APR

The last APR was conducted in 2001 with the reviewers’ team comprised of Dr. Kathryn
Bayles (University of Arizona), Dr. Nancy A. Creaghead (University of Cincinnati), Dr. David L.
McPherson (Brigham Young University), and Dr. Michael Dougher (Department of Psychology,
UNM). The APR report summarized the department’s strengths as exemplifying the mission of
the university by providing critically needed professionals to serve the diverse citizenry of New
Mexico. The department was characterized as uniquely poised to continue to serve a
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multicultural population both as a program in higher education and as a service-oriented
program. Training speech-language pathologists to serve a multicultural population has been
the focus of the department and it was noted to be well situated to do so having diversity of
faculty and exceptional diversity of clinical training sites for graduate students. Student quality
was also identified as a departmental strength.

The report described a number of department weaknesses that “primarily reflected the
neglect of this department by the college and higher administration for more than a decade”.
The inattention resulted in inadequate departmental facilities, including a lack of research
facilities and infrastructure to develop a program consistent with a Research I university.
Another weakness noted by the review team was the faculty size. Seven faculty (academic and
clinical faculty) were insufficient to both offer the curriculum required by the American Speech-
Language-Hearing Association for accreditation and to develop a dynamic research program.
Junior faculty members were assigned several course preps making it virtually impossible to
initiate a successful research program. The department faculty’s low salaries compared to peer
institutions in the southwest and nationally was another weakness noted by the review team.

The APR site review team made a number of specific recommendations:
1) Major recommendations for support of the Department:

a. obtain funding for a building,
. renovate existing facilities in the interim,

c. increase academic faculty from 7 to 9 FTE (to attract strong new faculty, starting
salaries were recommended to be competitive with those in peer institutions),

d. increase clinical supervisor (non-tenure track) lines from 1.7 to 3 FTE and give
priority to hiring at least one bilingual-bicultural individual

e. do not expand the audiology program, and

f. postpone consideration of a Ph.D. program in speech-language pathology until
the department has a more established research program.

2) Major recommendations for the Department:

a. encourage and reward research productivity and extramural grant funding,
explore unique opportunities with Hispanic and multi-lingual populations,

c. consider moving to a greater full-time focus for the master’s program in addition
to maintaining a part-time master’s program,

d. develop better coordination of academic course content and clinical practica, and

e. reduce teaching preparations and loads to free up research time.

Bayles et. al. made specific recommendations in response to the department’s queries:
1) In the context of directions in the disciplines of the Speech and Hearing Sciences, including
sources of funding, academic specialties, clinical experiences, and departmental missions,

what endeavors most important for the department to pursue to achieve national
prominence?

12



2)

3)

4)

5)

The APR team recommended that the department faculty and available research
populations provided potential for national prominence in the areas of multicultural and
multilingual research; however, at the time, the program did not have the resources for
achieving this goal. The recommendations for support of the department were necessary
before the faculty could effectively work toward this goal.

How can the department increase its research productivity - both the quantity and the
quality of research?

The APR team indicated that for the faculty to increase their research efforts and
secure external funding, both resources and time for research will be required. Examples
of resources needed to achieve this goal were research space, research equipment,
access to space and equipment in the University Hospital, technical resources
(computers, software, support personnel), funding support (funding source information
and budgeting help) and release time for research (reduction of teaching, service and
advising loads).

What are the most promising strategies the department can employ in order to become an
outstanding program in the area of multicultural education?

A bilingual professional staff member (clinical SLP supervisor) was
recommended for both clinical and research activities. The team added that
collaborative partnerships with local school districts and participation in federally
funded projects would support the achievement of this goal.

Is there a demonstrable need for a Ph.D. program in Speech and Hearing Sciences at UNM
and, if so, what should be its focus?

Bayles et. al. emphasized the critical national need for doctoral level faculty in
Communication Sciences and Disorders and suggested that UNM was well positioned to
develop a doctoral program to help alleviate the critical shortages in the state and in
other regions. However, in 2001, the review team’s response clearly stated that
developing a Ph.D. program was not feasible at the time because of the lack of faculty
and other resources. The report went on to suggest that, with the move to the clinical
doctorate (AuD) as the entry level degree for audiologists, an AuD program is needed in
the state of New Mexico, but it was not currently feasible in light of current faculty and
physical resources.

How can the department maximize the benefits of its community partnerships and
outreach activities, e.g., the APS cooperative agreement and the department’s clinical
services?

In 2001, the APS cooperative agreement supported 4 of 6 clinical SLP supervisors
as well as $60,000 in additional funding for departmental operations. The total from the
contract was approximately a quarter of a million dollars. The Bayles team
recommended that the department explore other ways of working with APS in the event
the cooperative agreement be reduced or eliminated. Other ways of working with APS
suggested by the team included the consideration of a contract that includes fee for

13



service to APS and the development of collaborative research efforts between the
department and APS.

Summary of actions taken as a result of the previous academic program review:

The single most important result of the previous academic program review was the
construction of the Speech and Hearing Sciences Department at 1700 Lomas NE. The new
facilities include research laboratory space for all tenure-track/tenured faculty, a classroom,
clinic facilities for individual and group speech and language assessment and intervention
services. The new facilities have contributed to the department’s success in faculty searches
(Binger, Dale, and Arenas) and most importantly to individual faculty member’s achievement of
tenure and promotion (Rodriguez, Neel, Palmer, Patterson, and Binger). The clinical facilities
are easily accessible to the community with designated parking for the UNMLSHC clients and
visitors, which enhance the clinical education opportunities afforded our graduate students and
the speech and language assessment and intervention services provided to members of the
community.

Also in response to the previous academic program review, the department revised the
curriculum to reduce course offerings and allow faculty the possibility of course load reductions
for research. Monthly meetings for faculty and staff to promote research in the department,
particularly aimed to creating research partnerships, were created following the APR. Efforts
were made to retain two faculty members who were experts in multicultural and multilingual
research. Interactions between research and clinical faculty to create better links between
standards of practice in our clinic and the course content presented to students were instituted.

Criterion 1. Program Goals.

The overall mission and purpose of our work within the Department of Speech and
Hearing Sciences is two-fold: 1) to prepare and support speech-language pathologists to
provide high quality speech and language therapy services to the state’s population with
communication disorders; and 2) to create and disseminate new knowledge about
communication sciences and disorders.

1A. UNM SHS Department Mission and Vision Statements

[t is the mission of the University of New Mexico’s Department of Speech and Hearing Sciences
to support the missions of the University and the College of Arts and Sciences by:

* creating and disseminating basic science, assessment, and intervention knowledge about
communication sciences and disorders within our own academic discipline, and in
collaboration with other disciplines;

e providing quality educational experiences in both academic and clinical contexts to
prepare students to become effective professionals in speech-language pathology and
related professions;
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e providing excellence in clinical service through the University of New Mexico Speech-
Language Clinic and affiliated professionals and agencies in the community and by
providing continuing education and serving as a model for clinical services; and

e serving the unique needs of the state of New Mexico by increasing the participation of
culturally diverse populations in our disciplines, preparing our students to be leaders in
a multicultural and multilingual society, and collaborating with other disciplines to
ensure our graduates are prepared to provide comprehensive and effective services.

The department’s vision is to be a national leader in providing educational excellence in
master’s level education. Our program will be firmly grounded in research, and in the
integration of research with academic and clinical education. In serving the needs of New
Mexico as a multilingual and multicultural state, it will also be a leader in addressing issues of
diversity in communication and communication disorders.

Each program'’s contributions to the unit’s mission and vision. The undergraduate
Speech and Hearing Sciences program and the graduate speech-language pathology program
each uniquely contribute to the department’s mission and vision statements. The
undergraduate program serves the first goal of the mission statement through a curriculum
that explores the mechanisms and processes of human communication and that prepares
students to pursue graduate education in speech-language pathology or audiology. The
importance of cultural and linguistic diversity is infused throughout the undergraduate
curriculum and is of special emphasis in a required course titled SHS 459 Multicultural
Considerations in Communication in which the unique needs of the state of New Mexico’s
population are explored and linked to improved service delivery in a multicultural and
multilingual community.

The undergraduate program also contributes to the second goal of the mission
statement by engaging undergraduate students in the department’s research activities. Each
year, SHS undergraduates and McNair scholars volunteer in the bilingual language, voice and
swallowing, AAC, or speech science laboratories and assist in research participant recruitment,
data collection, and data analyses. Much of the research in the department focuses on the
unique characteristics of the state’s population. For example, Drs. Neel and Palmer examine the
speech and swallowing characteristics of individuals diagnosed with oculopharyngeal muscular
dystrophy (OPMD), which occurs among people of Hispanic ancestry. The largest known
geographic cluster of individuals with OPMD in the United States is in New Mexico. Drs.
Patterson and Rodriguez study bilingual language acquisition in preschool children to develop
language screening and phonological assessment tools to improve the accurate diagnosis of
speech and language impairment in bilingual (English/Spanish) preschoolers.

The graduate program in speech-language pathology also contributes to the first goal of
the department’s mission through a curriculum that is designed so that students can complete
all academic and clinical credentialing requirements of the American Speech-Language and
Hearing Association and the New Mexico Speech-Language Pathology Practices Board. Graduate
students receive high quality education in academic and clinical contexts during the two-year
program of graduate study. Aspects of multiculturalism and multilingualism are infused
throughout the academic and clinical components of the graduate curriculum. For example, a
graduate elective course, shared with New Mexico State University, in bilingual language
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acquisition is offered via an online format, and graduate student clinicians are routinely placed
in clinical settings, which serve patients and clients from culturally, socioeconomically, and
linguistically diverse backgrounds. The UNMSLHC is an important part of our mission. Students
who are enrolled in our master’s degree program develop clinical skills by providing
assessment and intervention for speech and language disorders under the close supervision of
certified and licensed speech-language pathologists. The UNMSLHC clinic offers services to a
diverse clientele, including individuals who are Spanish-speaking or bilingual with a range of
speech and language impairments, adults seeking accent modification services, children with
severe motor speech disorders, and male-to-female and female-to-male clients seeking voice
and communication therapy.

The graduate program also contributes to the second goal of the department’s mission
through the participation of graduate students in research. Graduate students engage in
research activities by serving as graduate assistants and research assistants, completing thesis
projects, exploring topics through enrollment in independent study credits, or volunteering to
participate in the activities of a research laboratory. UNM speech-language pathology graduate
students have co-authored manuscripts submitted for publication and poster presentations for
annual conventions of the American Speech-Language and Hearing Association and New Mexico
Speech and Hearing Association.

1B. Relationship of the UNM SHS mission and vision to UNM’s mission and vision.

The UNM “Strategic Framework for 2008 and Beyond” outlines UNM’s most recent
statement of mission and vision: The mission of the University of New Mexico is to serve as New
Mexico’s flagship institution of higher learning through demonstrated and growing excellence
in teaching, research, patient care, and community service.” Elements of the university’s vision
include: strength through diversity; student success through collaboration; vital academic
climate; excellence through relevance; research for a better world; health and wellness
leadership; and international engagement.

The Department of Speech and Hearing Sciences’ mission and vision statements are
strongly related to the University’s miss