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APPENDIX B 

UNIVERSITY OF NEW MEXICO IRB APPROVAL LETTER 

 

17-Sep-2010  

Responsible Faculty: David Scott 
Investigator: Michelle Touson 
Dept/College: COE Administration  

SUBJECT: IRB Approval of Research -Initial Review -Initial Review Protocol #: 10-362  
Project Title: 
 An Assessment of Organizational Commitment Among NCAA Division III Athletic 
Directors  
Type of Review: Expedited Review Approval Date: 17-Sep-2010 Expiration Date: 16-
Sep-2011  
The Main Campus Institutional Review Board has reviewed and approved the above 
referenced protocol. It has been approved based on the review of the following:  

 

Main Campus Institutional Review 
Board Human Research Protections Office 
MSC08 4560 1 University of New 
Mexico~Albuquerque, NM 87131-0001 
http://hsc.unm.edu/som/research/HRRC/  
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1. Expedited Review Application dated 
7/8/2010  
 

4. consent form dated 
9/1/2010  
 5. survey dated 
7/8/2010  3. recruitment letter dated 

7/8/2010  
 

* Under the provisions of this institution's Federal Wide Assurance (FWA00004690), the Main Campus IRB has determined that this proposal 
provides adequate safeguards for protecting the rights and welfare of the subjects involved in the study and is in compliance with HHS 
Regulations (45 CFR 46).  

J. Scott Tonigan, PhD 
Chair Main Campus 
IRB  

 

Sincerely,  

Please reference the protocol number and study title in all documents and 
correspondence related to this protocol.  

• CONSENT: To ensure that ethical and legal informed consent has been obtained 
from all research participants.  
• RENEWAL: To submit a progress report to the IRB at least 30 days prior to the end 
of the approval period in order for this study to be considered for continuation.  
• ADVERSE EVENTS: To report any adverse events or reactions to the IRB 
immediately.  
• MODIFICATIONS: To submit any changes to the protocol, such as procedures, 
consent/assent forms, addition of subjects, or study design to the IRB as an Amendment 
for review and approval.  
• COMPLETION: To close your study when the study is concluded and all data has 
been de-identified (with no link to identifiers) by submiting a Closure Report.  

As the principal investigator of this study, you assume the following responsibilities:  

If a consent is required, we have attached a date stamped consent that must be used for 
consenting participants during the above noted approval period.  

Consent Decision: Waived the requirement to obtain a signed consent form HIPAA 
Authorization Addendum not applicable  

2. protocol dated 
7/8/2010  
 

If HIPAA authorization is required, the HIPAA authorization version noted above should be 
signed in conjunction with the consent form.  
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APPENDIX C 

STUDENT LICENSES FOR TCM EMPLOYEE COMMITMENT SURVEY 
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APPENDIX D  

PARTICIPANT CONSENT FORM 

 
 

 

 

 
 
 

 
  

  

  
  

F. Michelle Touson from the Department of Health, Education and Sports Science, is conducting a 
research study.  The purpose of the study is to assess the organizational commitment of NCAA 
Division III athletic directors.  You are being asked to participate in this study because an NCAA 
Division III athletic director.   

  

Your participation will involve in an online or paper and pencil survey. The survey should take about 
20 to 30 minutes to complete.  Your participation in this study is voluntary and there will be NO 
monetary compensation for your participation.  There are no names associated with this survey.  
Institutional affiliation will be asked of you ONLY so that respondents can be identified for reminder 
contact to improve response rate and to ensure each institution only responds once. The survey 
includes questions such as “I would be very happy to spend the rest of my career at this institution.”  
You can refuse to answer any of the questions at any time.  There are no known foreseeable risks in 
this study. You can choose not to respond if you feel uncomfortable, and you may at anytime ask to 
have your completed survey removed from the study.  All data will be kept for two years in a locked 
file in the primary investigator’s office and then destroyed.   

  

  

If you have any questions about this research project, please feel free to call F. Michelle Touson at 
(510) 967-5287.  If you have questions regarding your legal rights as a research subject, you may  
call the UNM Human Research Protections at (505) 272-1129.  

  

  

  

  
  

The findings from this research can bring about a greater understanding of the level of commitment 
among Division III Athletic Directors and organizational commitment.  Such information could 
prove to be valuable to human resources and departmental administrators during the hiring process 
as well as give insight to issues of retention.  If published, results will be presented in summary form 
only, in scholarly, peer-reviewed journals.    

Thank you for your consideration.  

An Assessment of Organizational Commitment Among NCAA Division III Athletic 
Directors  

STUDY TITLE  
Informed Consent Cover Letter for Anonymous Surveys  

University of New Mexico   

By returning this survey in the envelope provided, you will be agreeing to participate in the above 
described research study.  

Sincerely,  

Researcher’s Name  
F. Michelle Touson M.S.  
Researcher’s Title  
Doctoral Candidate  

   Protocol#10-362      Version Date 9-1-2010  
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APPENDIX E 

NCAA DIVISION III INSTITUTIONS 

AS LISTED IN 2009 – 2010 

NATIONAL ASSOCIATION OF COLLEGIATE DIRECTORS OF ATHLETICS  

 

 ADRIAN COLLEGE 
 AGNES SCOTT COLLEGE 
 ALBERTUS MAGNUS COLLEGE 
 ALBION COLLEGE 
 ALBRIGHT COLLEGE 
 ALFRED UNIVERSITY 
 ALLEGHENY COLLEGE 
 ALMA COLLEGE 
 ALVERNIA UNIVERSITY 
 ALVERNO COLLEGE 
 AMHERST COLLEGE 
 ANDERSON UNIVERSITY (INDIANA) 
 ANNA MARIA COLLEGE 
 ARCADIA UNIVERSITY 
 AUGSBERG UNIVERSITY  
 AUGUSTANA UNIVERSITY 
 AURORA UNIERSITY  
 AUSTIN COLLEGE 
 AVERETT UNIVERSITY 
 BABSON COLLEGE 
 BALDWIN-WALLACE COLLEGE 
 BAPTIST BIBLE COLLEGE (PENNSYLVANIA) 
 BARD COLLEGE 
 BARUCH COLLEGE 
 BATES COLLEGE 
 BAY PATH COLLEGE 
 BECKER COLLEGE 
 BELOIT COLLEGE 
 BENEDICTINE UNIVERSITY 
 BETHANY COLLEGE 
 BETHANY LUTHERAN COLLEGE 
 BIRMINGHAM-SOUTHERN COLLEGE 
 BLACKBURN COLLEGE 
 BLUFFTON UNIVERSITY 
 BRANDEIS UNIVERSITY 
 BRIDGEWATER COLLEGE 
 BRIDGEWATER STATE COLLEGE 
 BROCKPORT STATE UNIVERSITY 
 BROOKLYN COLLEGE 
 BRYN MAWR COLLEGE 
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 BUENA VISTA UNIVERSITY 
 BUFFALO STATE UNIVERSITY 
 CABRINI COLLEGE 
 CALIFORNIA INSTITUTE OF TECHNOLOGY 
 CALIFORNIA LUTHERAN UNIVERSITY 
 UNIVERSITY OF CALIFORNIA SANTA CRUZ 
 CALVIN COLLEGE 
 CAPITAL UNIVERSITY 
 CARLTON COLLEGE 
 CARNEGIE MELLON UNIVERSITY 
 CARROLL UNIVERSITY 
 CARTHAGE COLLEGE 
 CASE WESTERN RESERVE UNIVERSITY 
 CASTLETON STATE UNIVERSITY 
 CATHOLIC UNIVERSITY OF AMERICA 
 CAZENOVIA COLLEGE 
 CEDAR CREST COLLEGE 
 CENTENARY COLLEGE 
 CENTRAL COLLEGE 
 CENTRE COLLEGE 
 CHAPMAN UNIVESITY 
 CHATHAM UNIVERSITY 
 UNIVERSITY OF CHICAGO 
 CHRISTOPHER NEWPORT UNIVERSITY 
 CLAREMONT-MUDD-SCRIPPS COLLEGES 
 CLARK UNIVERSITY 
 CLARKSON UNIVERSITY 
 COE COLLEGE 
 COLORADO COLLEGE 
 CONCORDIA COLLEGE (MINNESOTA) 
 CONCORDIA COLLEGE (ILLINOIS) 
 CONCORDIA UNIVERSITY OF TEXAS 
 CONCORDIA UNIVERSITY (WISCONSIN) 
 CONNECTICUT COLLEGE 
 CORNELL COLLEGE 
 CROWN COLLEGE (MINNESOTA) 
 CURRY COLLEGE 
 D’YOUVILLE COLLEGE 
 UNIVERSITY OF DALLAS 
 DANIEL WEBSER COLLEGE 
 DEFIANCE COLLEGE 
 DELAWARE VALLEY COLLEGE 
 DENISON UNIVERSITY 
 DESALES UNIVERSITY 
 DICKINSON UNIVERSITY 
 DOMINICAN UNIVESITY (ILLINOIS) 
 DREW UNIVERSITY 
 UNIVERSITY OF DEBUQUE 
 EARLHAM COLLEGE 
 EAST TEXAS BAPTIST UNIVERSITY 
 EASTERN CONNECTICUT STATE UNIVERSITY 
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 EASTERN MENNONITE UNIVERSITY 
 EASTERN NAZARENE COLLEGE 
 EASTERN UNIVERSITY 
 EDGEWOOD COLLEGE 
 ELIZABETHTOWN COLLEGE 
 ELMIRA COLLEGE 
 ELMS COLLEGE 
 EMERSON COLLEGE 
 EMMANUEL COLLEGE 
 EMORY & HENRY COLLEGE 
 EMORY UNIVERSITY 
 ENDICOTT COLLEGE 
 EUREKA COLLEGE 
 FAIRLEIGH DICKENSON UNIVESITY (MADISON) 
 FARMINGDALE STATE UNIVERSITY 
 FERRUM COLLEGE 
 FINLANDIA UNIVERSITY 
 FITCHBURG STATE COLLEGE 
 FONTBONNE UNIVERSITY 
 FRAMINGHAM STATE COLLEGE 
 FRANCISCAN UNIVERSITY 
 FRANKLIN & MARSHALL COLLEGE 
 FRANKLIN COLLEGE 
 FREDONIA STATE UNIVERSITY 
 FROSTBURG STATE UNIVESITY 
 GALLAUDET UNIVERSITY 
 GENEVA COLLEGE 
 GEORGE FOX UNIVERISTY 
 GETTYSBURG COLLEGE 
 GORDON COLLEGE (MASSACHUSETTS) 
 GOUCHER COLLEGE 
 GREEN MOUNTAIN COLLEGE 
 GREENSBORO COLLEGE 
 GREENVILLE COLLEGE 
 GROVE CITY COLLEGE 
 GUILFORD COLLEGE 
 GUSTAVUS ADOLPHUS COLLEGE 
 GQYNEDD MERCY COLLEGE 
 HAMILTON COLLEGE 
 HAMLINE UNIVESITY 
 HAMPDEN-SYDNEY COLLEGE 
 HANOVER COLLEGE 
 HARDIN-SIMMONS UNIVERSITY 
 HARTWICK COLLEGE 
 HAVERFORD COLLEGE 
 HEIDELBERG UNIVERSITY 
 HENDRIX COLLEGE 
 HILBERT COLLEGE 
 HIRAM COLLEGE 
 HOBART COLLEGE 
 HOLLINS UNIVERSITY 
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 HOOD COLLEGE 
 HOPE COLLEGE  
 HOWARD PAYNE UNIVERSITY 
 HUNTER COLLEGE 
 HUNTINGTON COLLEGE 
 HUSSON UNIVERSITY 
 ILLINOIS COLLEGE 
 ILLINOIS WESLEYAN UNIVERSITY 
 IMMACULATATA UNIVERSITY 
 INTER-AMERICAN UNIVERSITY OF PUERTO RICO 
 ITHACA COLLEGE 
 JOHN CARROLL UNIVERSITY 
 JOHN JAY COLLEGE OF CRIMINAL JUSTICE 
 JOHNS HOPKINS UNIVERSITY 
 JOHNSON & WHALES UNIVERSITY (RHODE ISLAND) 
 JOHNSON STATE COLLEGE 
 JUNIATA COLLEGE 
 KALAMAZOO COLLEGE 
 KEAN UNIVERSITY 
 KEENE STATE COLLEGE 
 KENYON COLLEGE 
 KEUKA COLLEGE 
 KEYSTONE COLLEGE 
 KING’S COLLEGE 
 KNOX COLLEGE 
 LA GRANGE COLLEGE 
 LA ROCHE COLLEGE 
 UNIVERSITY OF LA VERNE 
 LAKE ERIE COLLEGE 
 LAKE FORREST COLLEGE 
 LAKELAND COLLEGE (WISCONSIN) 
 LAKEWOOD COLLEGE 
 LANCASTER BIBLE COLLEGE 
 LASELL COLLEGE 
 LAWRENCE UNIVERSITY 
 LE TOURNEAU UNIVERSITY 
 LABANON VALLEY COLLEGE 
 LEHMAN COLLEGE 
 LESLEY UNIVERSITY 
 LEWIS & CLARK UNIVERSITY 
 LINFIELD COLLEGE 
 LORAS COLLEGE 
 LOUISIANA COLLEGE 
 LUTHER COLLEGE  
 LYCOMING COLLEGE 
 LYNCHBURG COLLEGE 
 LYNDON STATE COLLEGE 
 MAC MURRAY COLLEGE 
 MACALESTER COLLEGE  
 MARINE MARITIME ACADEMY 
 UNIVERSITY OF MAIN (FARMINGTON) 
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 MANHATTANVILLE COLLEGE 
 MARIAN UNIVERSITY OF FOND DU LAC 
 MARIETTA COLLEGE 
 MARTIN LUTHER COLLEGE 
 MARY BALDWIN COLLEGE 
 UNIVERSITY OF MARY HARDIN-BAYLOR 
 UNIVERSITY OF MARY WASHINGTON 
 MARYMOUNT UNIVERSITY 
 MARYVILLE COLLEGE 
 MARYWOOD UNIVERSITY 
 MASSACHUSETTS COLLEGE OF LIBEAL ARTS 
 MASSACHUSETTS INSTITUTE OF TECHNOLOGY (MIT) 
 MASSACHUSETTS MARITIME ACADEMY 
 UNIVERSITY OF MASSACHUSETTS (NORTH DARTMOUTH) 
 MCDANIEL COLLEGE 
 MCMURRY UNIVERSITY 
 MEDAILLE COLLEGE 
 MEDGAR EVERS COLLEGE 
 MENLO COLLEGE  
 MEREDITH COLLEGE 
 MESSIAH COLLEGE  
 METHODIST UNIVERSITY 
 MIDDLEBURY COLLEGE 
 MILLIKIN UNIVERSITY 
 MILLS COLLEGE  
 MILSAPS COLLEGE 
 MILWAUKEE SCHOOL OF ENGINEERING  
 UNIVERSITY OF MINNESOTA (MORRIS) 
 MISERICORDIA UNIVERSITY 
 MISSISSIPPI COLLEGE 
 MITCHELL COLLEGE  
 MONMOUTH COLLEGE 
 MONTCLAIR STATE UNIVERSITY 
 MORRISVILLE STATE COLLEGE 
 MOUNT ALOYSIUS COLLEGE 
 MOUNT HOLYOKE COLLEGE 
 MOUNT IDA COLLEGE 
 MOUNT MARY COLLEGE 
 COLLEGE OF MOUNT ST. JOSEPH 
 MOUNT ST. MARY COLLEGE 
 COLLEGE OF MOUNT ST. VINCENT 
 MOUNT UNIION COLLEGE  
 MUHLENBERG COLLEGE 
 MUSKINGUM COLLEGE 
 NAZARETH COLLEGE 
 NEBRASKA WESLEYAN UNIVERSITY 
 NEUMANN UNIVERSITY 
 NEW ENGLAND COLLEGE 
 UNIVERSITY OF NEW ENGLAND 
 NEW JERSEY CITY UNIVERSITY 
 COLLEGE OF NEW JERSEY 
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 COLLEGE OF NEW ROCHELLE 
 NEW YORK CITY COLLEGE OF TECHNOLOGY 
 NEW YORK UNIVERSITY 
 CITY COLLEGE OF NEW YORK 
 STATE UNIVERSITY OF MARITIME COLLEGE (NEW YORK) 
 NEWBURY COLLEGE 
 NICHOLS COLLEGE 
 NORTH CAROLINA WESLEYAN 
 NORTH CENTRAL COLLEGE 
 NORTH CENTRAL UNIVERSITY 
 NORTH PARK UNIVERSITY 
 NORTHLAND COLLEGE 
 NORTHWESTERN COLLEGE 
 NORWICH UNIVERSITY 
 COLLEGE OF NOTRE DAME OF MARYLAND 
 OBERLIN COLLEGE 
 OCCIDENTAL COLLEGE 
 OHIO NORTHERN UNIVERSITY 
 OHIO WESLEYAN UNIVERSITY 
 COLLEGE OF OLD WESTBURY 
 OLIVET COLLEGE 
 ONEONTA STATE UNIVERSITY 
 OWSEGO STATE UNIVERSITY 
 OTTERBEIN COLLEGE 
 UNIVERSITY OF THE OZARKS 
 PACIFIC UNIVERSITY 
 PEACE COLLEGE 
 PENN STATE ABINGTON 
 PENN STATE ALTOONA 
 PENN STATE BEHREND COLLEGE 
 PENN STATE BERKS 
 PENN STATE HARRISBURGH 
 PHILIDELPHIA BIBLICAL UNIVERSITY 
 PIEDMONT COLLEGE 
 PINE MANOR COLLEGE  
 UNIVERSITY OF PITTSBURGH (BRADFORD) 
 UNIVERSITY OF PITTSBURGH (GREENSBURGH)  
 PLYMOUTH STATE UNIVERSITY 
 POLYTECHNIC INSTITUTE OF NEW YORK UNIVERSITY 
 POMONA-PITZER COLLEGES 
 PRATT INSTITUTE 
 PRESENTATION COLLEGE 
 PRINCIPIA COLLEGE 
 UNIVERSITY OF PUGET SOUND 
 STATE UNIVERSITY OF NEW YORK – PURCHASE COLLEGE 
 RAMAPO COLLEGE OF NEW JERSEY 
 RANDOLPH COLLEGE 
 RANDOLPH-MACON COLLEGE 
 UNIVERSITY OF REDLANDS 
 REGIS COLLEGE 
 RENESSELAER POLYTECHNIC INSTITUTE 
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 RHODE ISLAND COLLEGE 
 RHODES COLLEGE 
 RICHARD STOCKTON COLLEGE OF NEW JERSEY 
 RIPON COLLEGE 
 RIVER COLLEGE 
 ROANOKE COLLEGE 
 ROCHESTER INSTITUTE OF TECHNOLOGY 
 UNIVERSITY OF ROCHESTER  
 ROCKFORD COLLEGE 
 ROGER WILLIAMS UNIVERSITY 
 ROSS-HULMAN INSTITUTE OF TECHNOLOGY 
 ROSEMONT COLLEGE 
 ROWAN UNIVERSITY 
 RUST COLLEGE 
 RUTGERS UNIVERSITY (CAMDEN) 
 RUTGERS UNIVERSITY (NEWARK) 
 THE SAGE COLLEGES 
 COLLEGE OF SAINT BENEDICT 
 SAINT CATHERINE UNIVERSITY 
 COLLEGE OF SAINT ELIZABETH 
 SAINT JOHN FISHER COLLEGE  
 SAINT JOHN’S UNIVERSITY 
 SAINT JOSEPH COLLEGE 
 ST. JOSEPH’S COLLEGE (BROOKLYN) 
 SAINT JOSEPH’S COLLEGE (MAINE) 
 SAINT JOSEPH’S COLLEGE (NEW YORK) 
 SAINT MARY’S COLLEGE OF MARYLAND 
 SAINT MARY’S COLLEGE (INDIANA) 
 SAINT MARY’S COLLEGE (MINNESOTA) 
 SAINT NORBERT COLLEGE 
 SAINT OLAF COLLEGE 
 SAINT VINCENT COLLEGE 
 SALEM COLLEGE 
 SALEM STATE COLLEGE 
 SALVE REGINA UNIVERSITY 
 SCHREINER UNIVERSITY 
 THE UNIVERSITY OF SOUTH SEWANEE 
 SHENANDOAH UNIVERSITY 
 SIMMONS COLLEGE 
 SIMPSON COLLEGE 
 SKIDMORE COLLEGE 
 SMITH COLLEGE 
 UNIVERSITY OF SOUTHERN MAIN 
 ST. LAWRENCE UNIVERSITY 
 COLLEGE OF ST. SCHOLASTICA 
 COLLEGE OF STATEN ISLAND 
 STEVENS INSTITUTE OF TECHNOLOGY 
 STEVENSON UNIVERSITY 
 SUFFOLK UNIVERSITY 
 SUL ROSS STATE UNIVERSITY 
 STATE UNIVERSITY OF NEW YORK COBLESKILL 
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 STATE UNIVERSITY OF NEW YORK CORTLAND 
 STATE UNVERSITY OF NEW YORK GENESEO 
 STATE UNIVERSITY OF NEW YORK INSTITUTE OF TECHNOLOGY 
 STATE UNIVERSITY OF NEW YORK NEW PALTZ 
 STATE UNIVERSITY OF NEW YORK PLATTSBURGH 
 STATE UNIVERSITY OF NEW YORK POTSDAM 
 SUSQUEHANNA UNIVERSITY 
 SWARTHMORE COLLEGE 
 UNIVERSITY OF TEXAS AT TYLER 
 TEXAS LUTHEREN UNIVERSITY 
 UNIVERSITY OF TEXAS AT DALLAS 
 THIEL COLLEGE 
 THOMAS COLLEGE 
 THOMAS MORE COLLEGE  
 TRANSYLVANIA UNIVERSITY 
 TRINE UNIVERSITY 
 TRINITY COLLEGE 
 TRINITY UNIVERSITY (TEXAS) 
 TRINITY UNIVERSITY (DISTRICT OF COLUMBIA) 
 TUFTS UNIVERSITY 
 UNION COLLEGE (NEW YORK) 
 UNITED STATES COAST GUARD ACADEMY 
 UNITED STATE MERCHANT MARINE ACADEMY 
 URSINUS COLLEGE 
 UTICA COLLEGE OF SYRACUSE UNIVERSITY 
 VASSAR COLLEGE 
 VIRGINA WESLEYAN COLLEGE 
 WABASH COLLEGE 
 WARTBURG COLLEGE 
 WASHINGTON & JEFFERESON 
 WASHINGTON & LEE UNIVERSITY 
 WASHINGTON COLLEGE 
 WASHINGTON UNIVERSITY IN ST. LOUIS 
 WAYNESBURG UNIVERSITY 
 WEBSTER UNIVERSITY 
 WELLESLEY COLLEGE 
 WENTWORTH INSTITUTE OF TECHNOLOGY 
 WESLEY COLLEGE 
 WESLEYAN COLLEGE 
 WESLEYAN UNIVERSITY 
 WESTERNCONNECTICUT STATE UNIVERSITY 
 WESTERN NEW ENGLAND COLLEGE 
 WESTFIELD STATE COLLEGE 
 WESTMINSTER COLLEGE (MISSOURI) 
 WESTMINISTER COLLEGE (PENNSYLVANIA) 
 WHEATON COLLEGE (MASSACHUSETTS) 
 WHITMAN COLLEGE  
 WHITTIER COLLEGE 
 WHITWORTH UNIVERSITY 
 WIDENER UNIVERSITY 
 WILKES UNIVERSITY 
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 WILLAMETTEE UNIVERSITY 
 WILLIAM PATTERSON UNIVERSITY 
 WILLIAMS COLLEGE 
 WILIMINGTON COLLEGE (OHIO) 
 WILSON COLLEGE 
 WISCONSIN LUTHERAN COLLEGE 
 UNIVERSITY OF WISCONSIN (EAU CLAIRE) 
 UNIVERSITY OF WISCONSIN (LA CROSSE) 
 UNIVERSITY OF WISCONSIN (OSHKOSH) 
 UNIVERSITY OF WISCONSIN (PLATTERVILLE) 
 UNIVERSITY OF WISCONSIN (RIVER FALLS) 
 UNIVERSITY OF WISCONSIN (STEVENS POINT) 
 UNIVERSITY OF WISCONSIN (STOUT) 
 UNIVERSITY OF WISCONSIN (SUPERIOR) 
 UNIVERSITY OF WISCONSIN (WHITEWATER) 
 WITTENBERG UNIVERSITY 
 WORCESTER POLYTECHNIC INSTITUTE 
 WORCESTER STATE COLLEGE 
 YESHIVA UNIVERSITY 
 YORK COLLEGE (NEW YORK) 
 YORK COLLEGE (PENNSYLVANIA) 
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