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APPENDIX B 

UNIVERSITY OF NEW MEXICO IRB APPROVAL LETTER 

 

17-Sep-2010  

Responsible Faculty: David Scott 
Investigator: Michelle Touson 
Dept/College: COE Administration  

SUBJECT: IRB Approval of Research -Initial Review -Initial Review Protocol #: 10-362  
Project Title: 
 An Assessment of Organizational Commitment Among NCAA Division III Athletic 
Directors  
Type of Review: Expedited Review Approval Date: 17-Sep-2010 Expiration Date: 16-
Sep-2011  
The Main Campus Institutional Review Board has reviewed and approved the above 
referenced protocol. It has been approved based on the review of the following:  

 

Main Campus Institutional Review 
Board Human Research Protections Office 
MSC08 4560 1 University of New 
Mexico~Albuquerque, NM 87131-0001 
http://hsc.unm.edu/som/research/HRRC/  



 

108 
 

 
 

 
 
 

 
  

1. Expedited Review Application dated 
7/8/2010  
 

4. consent form dated 
9/1/2010  
 5. survey dated 
7/8/2010  3. recruitment letter dated 

7/8/2010  
 

* Under the provisions of this institution's Federal Wide Assurance (FWA00004690), the Main Campus IRB has determined that this proposal 
provides adequate safeguards for protecting the rights and welfare of the subjects involved in the study and is in compliance with HHS 
Regulations (45 CFR 46).  

J. Scott Tonigan, PhD 
Chair Main Campus 
IRB  

 

Sincerely,  

Please reference the protocol number and study title in all documents and 
correspondence related to this protocol.  

• CONSENT: To ensure that ethical and legal informed consent has been obtained 
from all research participants.  
• RENEWAL: To submit a progress report to the IRB at least 30 days prior to the end 
of the approval period in order for this study to be considered for continuation.  
• ADVERSE EVENTS: To report any adverse events or reactions to the IRB 
immediately.  
• MODIFICATIONS: To submit any changes to the protocol, such as procedures, 
consent/assent forms, addition of subjects, or study design to the IRB as an Amendment 
for review and approval.  
• COMPLETION: To close your study when the study is concluded and all data has 
been de-identified (with no link to identifiers) by submiting a Closure Report.  

As the principal investigator of this study, you assume the following responsibilities:  

If a consent is required, we have attached a date stamped consent that must be used for 
consenting participants during the above noted approval period.  

Consent Decision: Waived the requirement to obtain a signed consent form HIPAA 
Authorization Addendum not applicable  

2. protocol dated 
7/8/2010  
 

If HIPAA authorization is required, the HIPAA authorization version noted above should be 
signed in conjunction with the consent form.  
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APPENDIX C 

STUDENT LICENSES FOR TCM EMPLOYEE COMMITMENT SURVEY 
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APPENDIX D  

PARTICIPANT CONSENT FORM 

 
 

 

 

 
 
 

 
  

  

  
  

F. Michelle Touson from the Department of Health, Education and Sports Science, is conducting a 
research study.  The purpose of the study is to assess the organizational commitment of NCAA 
Division III athletic directors.  You are being asked to participate in this study because an NCAA 
Division III athletic director.   

  

Your participation will involve in an online or paper and pencil survey. The survey should take about 
20 to 30 minutes to complete.  Your participation in this study is voluntary and there will be NO 
monetary compensation for your participation.  There are no names associated with this survey.  
Institutional affiliation will be asked of you ONLY so that respondents can be identified for reminder 
contact to improve response rate and to ensure each institution only responds once. The survey 
includes questions such as “I would be very happy to spend the rest of my career at this institution.”  
You can refuse to answer any of the questions at any time.  There are no known foreseeable risks in 
this study. You can choose not to respond if you feel uncomfortable, and you may at anytime ask to 
have your completed survey removed from the study.  All data will be kept for two years in a locked 
file in the primary investigator’s office and then destroyed.   

  

  

If you have any questions about this research project, please feel free to call F. Michelle Touson at 
(510) 967-5287.  If you have questions regarding your legal rights as a research subject, you may  
call the UNM Human Research Protections at (505) 272-1129.  

  

  

  

  
  

The findings from this research can bring about a greater understanding of the level of commitment 
among Division III Athletic Directors and organizational commitment.  Such information could 
prove to be valuable to human resources and departmental administrators during the hiring process 
as well as give insight to issues of retention.  If published, results will be presented in summary form 
only, in scholarly, peer-reviewed journals.    

Thank you for your consideration.  

An Assessment of Organizational Commitment Among NCAA Division III Athletic 
Directors  

STUDY TITLE  
Informed Consent Cover Letter for Anonymous Surveys  

University of New Mexico   

By returning this survey in the envelope provided, you will be agreeing to participate in the above 
described research study.  

Sincerely,  

Researcher’s Name  
F. Michelle Touson M.S.  
Researcher’s Title  
Doctoral Candidate  

   Protocol#10-362      Version Date 9-1-2010  
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APPENDIX E 

NCAA DIVISION III INSTITUTIONS 

AS LISTED IN 2009 – 2010 

NATIONAL ASSOCIATION OF COLLEGIATE DIRECTORS OF ATHLETICS  

 

 ADRIAN COLLEGE 
 AGNES SCOTT COLLEGE 
 ALBERTUS MAGNUS COLLEGE 
 ALBION COLLEGE 
 ALBRIGHT COLLEGE 
 ALFRED UNIVERSITY 
 ALLEGHENY COLLEGE 
 ALMA COLLEGE 
 ALVERNIA UNIVERSITY 
 ALVERNO COLLEGE 
 AMHERST COLLEGE 
 ANDERSON UNIVERSITY (INDIANA) 
 ANNA MARIA COLLEGE 
 ARCADIA UNIVERSITY 
 AUGSBERG UNIVERSITY  
 AUGUSTANA UNIVERSITY 
 AURORA UNIERSITY  
 AUSTIN COLLEGE 
 AVERETT UNIVERSITY 
 BABSON COLLEGE 
 BALDWIN-WALLACE COLLEGE 
 BAPTIST BIBLE COLLEGE (PENNSYLVANIA) 
 BARD COLLEGE 
 BARUCH COLLEGE 
 BATES COLLEGE 
 BAY PATH COLLEGE 
 BECKER COLLEGE 
 BELOIT COLLEGE 
 BENEDICTINE UNIVERSITY 
 BETHANY COLLEGE 
 BETHANY LUTHERAN COLLEGE 
 BIRMINGHAM-SOUTHERN COLLEGE 
 BLACKBURN COLLEGE 
 BLUFFTON UNIVERSITY 
 BRANDEIS UNIVERSITY 
 BRIDGEWATER COLLEGE 
 BRIDGEWATER STATE COLLEGE 
 BROCKPORT STATE UNIVERSITY 
 BROOKLYN COLLEGE 
 BRYN MAWR COLLEGE 
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 BUENA VISTA UNIVERSITY 
 BUFFALO STATE UNIVERSITY 
 CABRINI COLLEGE 
 CALIFORNIA INSTITUTE OF TECHNOLOGY 
 CALIFORNIA LUTHERAN UNIVERSITY 
 UNIVERSITY OF CALIFORNIA SANTA CRUZ 
 CALVIN COLLEGE 
 CAPITAL UNIVERSITY 
 CARLTON COLLEGE 
 CARNEGIE MELLON UNIVERSITY 
 CARROLL UNIVERSITY 
 CARTHAGE COLLEGE 
 CASE WESTERN RESERVE UNIVERSITY 
 CASTLETON STATE UNIVERSITY 
 CATHOLIC UNIVERSITY OF AMERICA 
 CAZENOVIA COLLEGE 
 CEDAR CREST COLLEGE 
 CENTENARY COLLEGE 
 CENTRAL COLLEGE 
 CENTRE COLLEGE 
 CHAPMAN UNIVESITY 
 CHATHAM UNIVERSITY 
 UNIVERSITY OF CHICAGO 
 CHRISTOPHER NEWPORT UNIVERSITY 
 CLAREMONT-MUDD-SCRIPPS COLLEGES 
 CLARK UNIVERSITY 
 CLARKSON UNIVERSITY 
 COE COLLEGE 
 COLORADO COLLEGE 
 CONCORDIA COLLEGE (MINNESOTA) 
 CONCORDIA COLLEGE (ILLINOIS) 
 CONCORDIA UNIVERSITY OF TEXAS 
 CONCORDIA UNIVERSITY (WISCONSIN) 
 CONNECTICUT COLLEGE 
 CORNELL COLLEGE 
 CROWN COLLEGE (MINNESOTA) 
 CURRY COLLEGE 
 D’YOUVILLE COLLEGE 
 UNIVERSITY OF DALLAS 
 DANIEL WEBSER COLLEGE 
 DEFIANCE COLLEGE 
 DELAWARE VALLEY COLLEGE 
 DENISON UNIVERSITY 
 DESALES UNIVERSITY 
 DICKINSON UNIVERSITY 
 DOMINICAN UNIVESITY (ILLINOIS) 
 DREW UNIVERSITY 
 UNIVERSITY OF DEBUQUE 
 EARLHAM COLLEGE 
 EAST TEXAS BAPTIST UNIVERSITY 
 EASTERN CONNECTICUT STATE UNIVERSITY 
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 EASTERN MENNONITE UNIVERSITY 
 EASTERN NAZARENE COLLEGE 
 EASTERN UNIVERSITY 
 EDGEWOOD COLLEGE 
 ELIZABETHTOWN COLLEGE 
 ELMIRA COLLEGE 
 ELMS COLLEGE 
 EMERSON COLLEGE 
 EMMANUEL COLLEGE 
 EMORY & HENRY COLLEGE 
 EMORY UNIVERSITY 
 ENDICOTT COLLEGE 
 EUREKA COLLEGE 
 FAIRLEIGH DICKENSON UNIVESITY (MADISON) 
 FARMINGDALE STATE UNIVERSITY 
 FERRUM COLLEGE 
 FINLANDIA UNIVERSITY 
 FITCHBURG STATE COLLEGE 
 FONTBONNE UNIVERSITY 
 FRAMINGHAM STATE COLLEGE 
 FRANCISCAN UNIVERSITY 
 FRANKLIN & MARSHALL COLLEGE 
 FRANKLIN COLLEGE 
 FREDONIA STATE UNIVERSITY 
 FROSTBURG STATE UNIVESITY 
 GALLAUDET UNIVERSITY 
 GENEVA COLLEGE 
 GEORGE FOX UNIVERISTY 
 GETTYSBURG COLLEGE 
 GORDON COLLEGE (MASSACHUSETTS) 
 GOUCHER COLLEGE 
 GREEN MOUNTAIN COLLEGE 
 GREENSBORO COLLEGE 
 GREENVILLE COLLEGE 
 GROVE CITY COLLEGE 
 GUILFORD COLLEGE 
 GUSTAVUS ADOLPHUS COLLEGE 
 GQYNEDD MERCY COLLEGE 
 HAMILTON COLLEGE 
 HAMLINE UNIVESITY 
 HAMPDEN-SYDNEY COLLEGE 
 HANOVER COLLEGE 
 HARDIN-SIMMONS UNIVERSITY 
 HARTWICK COLLEGE 
 HAVERFORD COLLEGE 
 HEIDELBERG UNIVERSITY 
 HENDRIX COLLEGE 
 HILBERT COLLEGE 
 HIRAM COLLEGE 
 HOBART COLLEGE 
 HOLLINS UNIVERSITY 
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 HOOD COLLEGE 
 HOPE COLLEGE  
 HOWARD PAYNE UNIVERSITY 
 HUNTER COLLEGE 
 HUNTINGTON COLLEGE 
 HUSSON UNIVERSITY 
 ILLINOIS COLLEGE 
 ILLINOIS WESLEYAN UNIVERSITY 
 IMMACULATATA UNIVERSITY 
 INTER-AMERICAN UNIVERSITY OF PUERTO RICO 
 ITHACA COLLEGE 
 JOHN CARROLL UNIVERSITY 
 JOHN JAY COLLEGE OF CRIMINAL JUSTICE 
 JOHNS HOPKINS UNIVERSITY 
 JOHNSON & WHALES UNIVERSITY (RHODE ISLAND) 
 JOHNSON STATE COLLEGE 
 JUNIATA COLLEGE 
 KALAMAZOO COLLEGE 
 KEAN UNIVERSITY 
 KEENE STATE COLLEGE 
 KENYON COLLEGE 
 KEUKA COLLEGE 
 KEYSTONE COLLEGE 
 KING’S COLLEGE 
 KNOX COLLEGE 
 LA GRANGE COLLEGE 
 LA ROCHE COLLEGE 
 UNIVERSITY OF LA VERNE 
 LAKE ERIE COLLEGE 
 LAKE FORREST COLLEGE 
 LAKELAND COLLEGE (WISCONSIN) 
 LAKEWOOD COLLEGE 
 LANCASTER BIBLE COLLEGE 
 LASELL COLLEGE 
 LAWRENCE UNIVERSITY 
 LE TOURNEAU UNIVERSITY 
 LABANON VALLEY COLLEGE 
 LEHMAN COLLEGE 
 LESLEY UNIVERSITY 
 LEWIS & CLARK UNIVERSITY 
 LINFIELD COLLEGE 
 LORAS COLLEGE 
 LOUISIANA COLLEGE 
 LUTHER COLLEGE  
 LYCOMING COLLEGE 
 LYNCHBURG COLLEGE 
 LYNDON STATE COLLEGE 
 MAC MURRAY COLLEGE 
 MACALESTER COLLEGE  
 MARINE MARITIME ACADEMY 
 UNIVERSITY OF MAIN (FARMINGTON) 
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 MANHATTANVILLE COLLEGE 
 MARIAN UNIVERSITY OF FOND DU LAC 
 MARIETTA COLLEGE 
 MARTIN LUTHER COLLEGE 
 MARY BALDWIN COLLEGE 
 UNIVERSITY OF MARY HARDIN-BAYLOR 
 UNIVERSITY OF MARY WASHINGTON 
 MARYMOUNT UNIVERSITY 
 MARYVILLE COLLEGE 
 MARYWOOD UNIVERSITY 
 MASSACHUSETTS COLLEGE OF LIBEAL ARTS 
 MASSACHUSETTS INSTITUTE OF TECHNOLOGY (MIT) 
 MASSACHUSETTS MARITIME ACADEMY 
 UNIVERSITY OF MASSACHUSETTS (NORTH DARTMOUTH) 
 MCDANIEL COLLEGE 
 MCMURRY UNIVERSITY 
 MEDAILLE COLLEGE 
 MEDGAR EVERS COLLEGE 
 MENLO COLLEGE  
 MEREDITH COLLEGE 
 MESSIAH COLLEGE  
 METHODIST UNIVERSITY 
 MIDDLEBURY COLLEGE 
 MILLIKIN UNIVERSITY 
 MILLS COLLEGE  
 MILSAPS COLLEGE 
 MILWAUKEE SCHOOL OF ENGINEERING  
 UNIVERSITY OF MINNESOTA (MORRIS) 
 MISERICORDIA UNIVERSITY 
 MISSISSIPPI COLLEGE 
 MITCHELL COLLEGE  
 MONMOUTH COLLEGE 
 MONTCLAIR STATE UNIVERSITY 
 MORRISVILLE STATE COLLEGE 
 MOUNT ALOYSIUS COLLEGE 
 MOUNT HOLYOKE COLLEGE 
 MOUNT IDA COLLEGE 
 MOUNT MARY COLLEGE 
 COLLEGE OF MOUNT ST. JOSEPH 
 MOUNT ST. MARY COLLEGE 
 COLLEGE OF MOUNT ST. VINCENT 
 MOUNT UNIION COLLEGE  
 MUHLENBERG COLLEGE 
 MUSKINGUM COLLEGE 
 NAZARETH COLLEGE 
 NEBRASKA WESLEYAN UNIVERSITY 
 NEUMANN UNIVERSITY 
 NEW ENGLAND COLLEGE 
 UNIVERSITY OF NEW ENGLAND 
 NEW JERSEY CITY UNIVERSITY 
 COLLEGE OF NEW JERSEY 
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 COLLEGE OF NEW ROCHELLE 
 NEW YORK CITY COLLEGE OF TECHNOLOGY 
 NEW YORK UNIVERSITY 
 CITY COLLEGE OF NEW YORK 
 STATE UNIVERSITY OF MARITIME COLLEGE (NEW YORK) 
 NEWBURY COLLEGE 
 NICHOLS COLLEGE 
 NORTH CAROLINA WESLEYAN 
 NORTH CENTRAL COLLEGE 
 NORTH CENTRAL UNIVERSITY 
 NORTH PARK UNIVERSITY 
 NORTHLAND COLLEGE 
 NORTHWESTERN COLLEGE 
 NORWICH UNIVERSITY 
 COLLEGE OF NOTRE DAME OF MARYLAND 
 OBERLIN COLLEGE 
 OCCIDENTAL COLLEGE 
 OHIO NORTHERN UNIVERSITY 
 OHIO WESLEYAN UNIVERSITY 
 COLLEGE OF OLD WESTBURY 
 OLIVET COLLEGE 
 ONEONTA STATE UNIVERSITY 
 OWSEGO STATE UNIVERSITY 
 OTTERBEIN COLLEGE 
 UNIVERSITY OF THE OZARKS 
 PACIFIC UNIVERSITY 
 PEACE COLLEGE 
 PENN STATE ABINGTON 
 PENN STATE ALTOONA 
 PENN STATE BEHREND COLLEGE 
 PENN STATE BERKS 
 PENN STATE HARRISBURGH 
 PHILIDELPHIA BIBLICAL UNIVERSITY 
 PIEDMONT COLLEGE 
 PINE MANOR COLLEGE  
 UNIVERSITY OF PITTSBURGH (BRADFORD) 
 UNIVERSITY OF PITTSBURGH (GREENSBURGH)  
 PLYMOUTH STATE UNIVERSITY 
 POLYTECHNIC INSTITUTE OF NEW YORK UNIVERSITY 
 POMONA-PITZER COLLEGES 
 PRATT INSTITUTE 
 PRESENTATION COLLEGE 
 PRINCIPIA COLLEGE 
 UNIVERSITY OF PUGET SOUND 
 STATE UNIVERSITY OF NEW YORK – PURCHASE COLLEGE 
 RAMAPO COLLEGE OF NEW JERSEY 
 RANDOLPH COLLEGE 
 RANDOLPH-MACON COLLEGE 
 UNIVERSITY OF REDLANDS 
 REGIS COLLEGE 
 RENESSELAER POLYTECHNIC INSTITUTE 
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 RHODE ISLAND COLLEGE 
 RHODES COLLEGE 
 RICHARD STOCKTON COLLEGE OF NEW JERSEY 
 RIPON COLLEGE 
 RIVER COLLEGE 
 ROANOKE COLLEGE 
 ROCHESTER INSTITUTE OF TECHNOLOGY 
 UNIVERSITY OF ROCHESTER  
 ROCKFORD COLLEGE 
 ROGER WILLIAMS UNIVERSITY 
 ROSS-HULMAN INSTITUTE OF TECHNOLOGY 
 ROSEMONT COLLEGE 
 ROWAN UNIVERSITY 
 RUST COLLEGE 
 RUTGERS UNIVERSITY (CAMDEN) 
 RUTGERS UNIVERSITY (NEWARK) 
 THE SAGE COLLEGES 
 COLLEGE OF SAINT BENEDICT 
 SAINT CATHERINE UNIVERSITY 
 COLLEGE OF SAINT ELIZABETH 
 SAINT JOHN FISHER COLLEGE  
 SAINT JOHN’S UNIVERSITY 
 SAINT JOSEPH COLLEGE 
 ST. JOSEPH’S COLLEGE (BROOKLYN) 
 SAINT JOSEPH’S COLLEGE (MAINE) 
 SAINT JOSEPH’S COLLEGE (NEW YORK) 
 SAINT MARY’S COLLEGE OF MARYLAND 
 SAINT MARY’S COLLEGE (INDIANA) 
 SAINT MARY’S COLLEGE (MINNESOTA) 
 SAINT NORBERT COLLEGE 
 SAINT OLAF COLLEGE 
 SAINT VINCENT COLLEGE 
 SALEM COLLEGE 
 SALEM STATE COLLEGE 
 SALVE REGINA UNIVERSITY 
 SCHREINER UNIVERSITY 
 THE UNIVERSITY OF SOUTH SEWANEE 
 SHENANDOAH UNIVERSITY 
 SIMMONS COLLEGE 
 SIMPSON COLLEGE 
 SKIDMORE COLLEGE 
 SMITH COLLEGE 
 UNIVERSITY OF SOUTHERN MAIN 
 ST. LAWRENCE UNIVERSITY 
 COLLEGE OF ST. SCHOLASTICA 
 COLLEGE OF STATEN ISLAND 
 STEVENS INSTITUTE OF TECHNOLOGY 
 STEVENSON UNIVERSITY 
 SUFFOLK UNIVERSITY 
 SUL ROSS STATE UNIVERSITY 
 STATE UNIVERSITY OF NEW YORK COBLESKILL 
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 STATE UNIVERSITY OF NEW YORK CORTLAND 
 STATE UNVERSITY OF NEW YORK GENESEO 
 STATE UNIVERSITY OF NEW YORK INSTITUTE OF TECHNOLOGY 
 STATE UNIVERSITY OF NEW YORK NEW PALTZ 
 STATE UNIVERSITY OF NEW YORK PLATTSBURGH 
 STATE UNIVERSITY OF NEW YORK POTSDAM 
 SUSQUEHANNA UNIVERSITY 
 SWARTHMORE COLLEGE 
 UNIVERSITY OF TEXAS AT TYLER 
 TEXAS LUTHEREN UNIVERSITY 
 UNIVERSITY OF TEXAS AT DALLAS 
 THIEL COLLEGE 
 THOMAS COLLEGE 
 THOMAS MORE COLLEGE  
 TRANSYLVANIA UNIVERSITY 
 TRINE UNIVERSITY 
 TRINITY COLLEGE 
 TRINITY UNIVERSITY (TEXAS) 
 TRINITY UNIVERSITY (DISTRICT OF COLUMBIA) 
 TUFTS UNIVERSITY 
 UNION COLLEGE (NEW YORK) 
 UNITED STATES COAST GUARD ACADEMY 
 UNITED STATE MERCHANT MARINE ACADEMY 
 URSINUS COLLEGE 
 UTICA COLLEGE OF SYRACUSE UNIVERSITY 
 VASSAR COLLEGE 
 VIRGINA WESLEYAN COLLEGE 
 WABASH COLLEGE 
 WARTBURG COLLEGE 
 WASHINGTON & JEFFERESON 
 WASHINGTON & LEE UNIVERSITY 
 WASHINGTON COLLEGE 
 WASHINGTON UNIVERSITY IN ST. LOUIS 
 WAYNESBURG UNIVERSITY 
 WEBSTER UNIVERSITY 
 WELLESLEY COLLEGE 
 WENTWORTH INSTITUTE OF TECHNOLOGY 
 WESLEY COLLEGE 
 WESLEYAN COLLEGE 
 WESLEYAN UNIVERSITY 
 WESTERNCONNECTICUT STATE UNIVERSITY 
 WESTERN NEW ENGLAND COLLEGE 
 WESTFIELD STATE COLLEGE 
 WESTMINSTER COLLEGE (MISSOURI) 
 WESTMINISTER COLLEGE (PENNSYLVANIA) 
 WHEATON COLLEGE (MASSACHUSETTS) 
 WHITMAN COLLEGE  
 WHITTIER COLLEGE 
 WHITWORTH UNIVERSITY 
 WIDENER UNIVERSITY 
 WILKES UNIVERSITY 
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 WILLAMETTEE UNIVERSITY 
 WILLIAM PATTERSON UNIVERSITY 
 WILLIAMS COLLEGE 
 WILIMINGTON COLLEGE (OHIO) 
 WILSON COLLEGE 
 WISCONSIN LUTHERAN COLLEGE 
 UNIVERSITY OF WISCONSIN (EAU CLAIRE) 
 UNIVERSITY OF WISCONSIN (LA CROSSE) 
 UNIVERSITY OF WISCONSIN (OSHKOSH) 
 UNIVERSITY OF WISCONSIN (PLATTERVILLE) 
 UNIVERSITY OF WISCONSIN (RIVER FALLS) 
 UNIVERSITY OF WISCONSIN (STEVENS POINT) 
 UNIVERSITY OF WISCONSIN (STOUT) 
 UNIVERSITY OF WISCONSIN (SUPERIOR) 
 UNIVERSITY OF WISCONSIN (WHITEWATER) 
 WITTENBERG UNIVERSITY 
 WORCESTER POLYTECHNIC INSTITUTE 
 WORCESTER STATE COLLEGE 
 YESHIVA UNIVERSITY 
 YORK COLLEGE (NEW YORK) 
 YORK COLLEGE (PENNSYLVANIA) 

 

  



 

123 
 

REFERENCES 
 

Abney, R., & Parks, J. (1998). Intercollegiate athletics. In J. B. Parks, B. R. K.Zanger,  
 & J. Quarterman (Eds.), Contemporary sport management (3rd ed.).  
 Champaign, IL: Human Kinetics. 
 
Al-Hussami, M. (2008). A study of nurses’ job satisfaction: The relationship to  

organizational commitment, perceived organizational support, transactional 
leadership, transformational leadership, and level of education. European Journal 
of Scientific Research, 22(2), 286-295.  
 

Al-Kahanti, M. (2004). An assessment of organizational commitment in the Institute of  
Public Administration in the kingdom of Saudi Arabia: The effects of personal 
demographics and job-related factors on faculty commitment. Dissertation 
Abstracts International, 65(7), 3754B. (UMI No. 3140906). 
 

Allen, N. J., & Meyer, J. P. (1990a). The measurement of antecedents of affective,  
continuance, and normative commitment to the organization. Journal of 
Occupational and Organizational Psychology, 63,1-18. 
 

Allen, N. J., & Meyer, J. P. (1990b). Organizational and socialization tactics: A  
longitudinal analysis of links to newcomers’ commitment and role orientation. 
Academy of Management Journal, 33(4), 847-858. 
 

Andrews-Little, D. (2007). Organizational commitment of senior women  
Administrators. (Doctoral dissertation). Available from ProQuest Dissertations 
and Theses data base. (UMI No. 3282564). 
 

Babbie, E. (2001). The practice of social research (9th ed.). Stamford, CT:  
Wadsworth. 
 

Bass, B. M., & Avolio, B. J., 1992. Multifactor Leadership Questionnaire- Short Form  
6S. Binghamton, NY: Center for Leadership Studies. 
 

Bates, R. (2010). CRISIS - The rapid turnover in athletic administration.  
Interscholastic Athletic Administration, 36(3), 12-13.  
 

Becker, H. S. (1960). Notes on the concept of commitment. American Journal of  
Sociology, 66(1), 32-40. 

 
Blackhurst, A., Brandt, J., & Kalinowski, J.,  (1998).  Effects of personal and work  

related attributes on the organizational commitment and life satisfaction of 
women student affairs administrators.  NASPA Journal, vol. 35, 2,  86-99.  
 

Blau, G. (2003). Testing a four-dimensional structure of occupational commitment.  
 Journal of Occupational and Organizational Psychology, 76(4), 469-488. 



 

124 
 

Bozeman, D. P., & Perrewe, P. L. 2001. The effects of item content overlap on  
Organizational Commitment Questionnaire-turnover cognitions relationships. 
Journal of Applied Psychology, 86, 161-173. 
 

Bonance, B. (1995). Perceptions of women candidates in athletic administration during  
the interview process. Dissertation Abstracts International, 56(9), 3380A. (UMI 
No. 9544819). 
 

Borg, W., & Gall, M. (1983). Educational research: An introduction. New York, NY:  
 Longman. 
 
Brady, D. (1997). Organizational commitment of professional staff. Dissertation  

Abstracts International, 58(7), 2849A. (UMI No. 9739001). 
 

Brookover, R. (2002). An assessment of organizational commitment among faculty at  
Clemson University. Dissertation Abstracts International, 63(3), 873A. (UMI  
No. 3045198). 

 
Chelladuri, P., & Ogasawara, E.  (2003).  Satisfaction and commitment of American and  

Japanese collegiate coaches.  Journal of Sport Management,  17(1), 62-73. 
 
Clopton, A. W., Finch, B. L., & Ryan, T. D. (2010, June). Intercollegiate athletics’  
 member commitment and constructed external image. Poster session presented at  
 North American Society for Sport Management National Convention, Tampa, FL. 
 
Cobanoglu, C., Cihan, B. W., & Moreo, P. (2001). A comparison of mail, fax, and web  

survey methods. International Journal of Market Research, 43, 441-453. 
 

Cohen, A. (1996). On discriminate validity of the Meyer and Allen measure of  
organizational commitment: How does it fit with the work commitment construct?  
Educational and Psychological Measurement, 56(3), 494-503. 
 

Cohen, A. (1999). Relationships among five forms of commitment: An empirical  
assessment. Journal of Organizational Behavior, 20, 285-308. 
 

Cohen, A., & Kirchmeyer, C. (1995). A multidimensional approach to the  
relation between organizational commitment and non-work participation. Journal 
of Vocational Behavior, 46, 189-202. 
 

Couper, M., Traugott, M., & Lamias, M. (2001). Web survey design and administration.  
Journal of Public Student Voice, 65, 230-253. 

 
Cuskelly, G. (1995). The influence of committee functioning on the organizational  

commitment of volunteer administration in sport. Journal of Sport Behavior, 
18(4),254-269. 
 



 

125 
 

Cuskelly, G., McIntyre, N., & Boag, A. (1998). A longitudinal study of the development  
of organizational commitment amongst volunteer sport administrators. Journal of 
Sport Management, 12(3), 181-202. 
 

Cunningham, M. (2006). The relationship among commitment to change, coping with  
change, and turnover intentions. European Journal of Work and Organizational 
Psychology, 15(1), 29-45.  
 

Cunningham, G., & Sagas, M. (2004). The effect of group diversity on organizational  
commitment. International Sports Journal, 8(1), 124-133. 
 

Cunningham, G., Sagas, M., Dixon, M., Kent, A., & Turner, B. (2005). Anticipated  
 career satisfaction, affective occupational commitment, and intentions to enter the  
 sport management profession. Journal of Sport Management, 19(1), 43-57. 
 
Deller, J. (1993). The careers of female directors of intercollegiate athletics and the  

identification of factors considered important in attaining the position of 
directors of intercollegiate athletics (women administrators). Dissertation 
Abstracts International, 54(4), 1251A. (UMI No. 9326132). 
 

Dillman, D., Smyth, J., & Christian, L. (2009). Internet, mail, and mixed-mode  
surveys: The tailored design method (3rd ed.). Hoboken, NJ: Wiley. 

 
Dixon, M., Cunningham, G., Sagas, M., Turner, B., & Kent, A.  (2005).  Challenge is  

key: An investigation of affective organizational commitment in undergraduate 
interns.  Journal of Education for Business,  172-180. 
 

Doherty, A., & Chelladurai, P. (1999). Managing cultural diversity in sport organizations:  
A theoretical perspective. Journal of Sport Management, 13(4), 280-297. 
 

Dunham, R. B., Grube, J. A., & Castanda, M. B. (1994). Organizational commitment:  
The utility of an integrative definition. Journal of Applied Psychology,79(3), 370-
380. 
 

Eherenbergh, R., & Smith, R. (1994). Modern labor economics: Theory and public  
 policy (8th ed.). New York, NY: Addison Wesley. 
 
Eisenberger, R., Huntington, R., Hutchinson, S., & Sowa, D. (1986). Perceived  
 organizational support. Journal of Applied Psychology, 75, 500-507. 
 
Etzioni, A. (1961). A comparative analysis of complex organizations. New York, NY: 

Free Press. 
 
 
 



 

126 
 

Farrell, D., & Rusbult, C. E.  (1981).  Exchange variables as predictors of job 
satisfaction, job commitment, and turnover: The impact of rewards, cost, 
alternatives, and investments.  Organizational Behaviors an Human Performance,  
28, 78-95. 

 
Ferratt, D. C., & Arnold, H. J. (1981). Overall job satisfaction: Is it a linear function of  
 facet satisfaction. Human Relations, 34, 463-473. 
 
Fields, D. L. (2002). Taking the measure of work: A guide to validated scales for  

organizational research and diagnosis. Thousand Oaks, CA: Sage. 
 

 
Francis, G. L., & Milbourn, G., Jr. (1980). Human behavior in the work environment: A  

managerial perspective. Santa Monica, CA: Goodyear. 
 
Fu, F., Bolander, W., & Jones, E. (2009). Managing the drivers of organizational  

commitment and salesperson’s effort: An application of Meyer and Allen’s three-
component model. Journal of Marketing Theory & Practice, 17(4), 335-350. 
 

Fulks, D.L. (1998). Revenues and expenses of division III intercollegiate athletic  
programs: Financial trends and relationships – 1997. Overland Park, KS: 
National Collegiate Athletic Association. 
 

Gavin, T., & Vinten, G. (2005). Job satisfaction in the workplace and it’s financial  
implications. Credit Control: Incorporating Asset and Risk Management, 26(7), 
22-29. 

 
Greenhaus, J. H., Parasuraman, S., & Wormley, W. M. (1990). Effect of race on  

organizational experiences, job performance evaluations and career outcomes. 
Academy of Management Journal, 38, 64-86. 
 

Hackett, R.D., Bycio, P., & Housdorf, P.A. (1994). Further assessments of Meyer and  
Allen’s three-component model of organizational commitment. Journal of 
Applied Psychology, 79(1), 15-23. 
 

Hackman, J. R., & Lawler, E. E. (1971). Employee reactions to job characteristics.  
Journal of Applied Psychology, 55, 259-286. 
 

Heinzman, J. (2004). The relationship of age, tenure and job satisfaction to  
organizational commitment: A study of two mid-western firms. Dissertation 
Abstracts International, 65(9), 4882B. (UMI No. 3144702). 
 

Huang, Y. (2004). Job satisfaction and organizational commitment among faculty at 
Taiwan's higher education institutions. (Doctoral dissertation) Available from 
ProQuest Dissertations and Theses data base. (UMI No. 314333). 
 



 

127 
 

Iverson, R., & Buttigieg, D. (1999). Affective, normative, and continuance commitment:  
Can the "right kind" of commitment be managed? Journal of Management 
Studies, 36(3), 307-333. 
 

Kanter, R. M. (1968). Commitment and social organization: A study of commitment  
 mechanisms in utopian communities. American Sociological Review, 33, 499- 
 517. 
 
Kaplowitz, M., Hadlock, T., & Levine, R. (2004). A comparison of web and mail survey  

response rates. Public Student Voicen Quarterly, 68(1), 94-101. 
 

Kent, A., & Chelladuri, P. (2001). Perceived transformational leadership, organizational  
commitment, and citizenship behavior: A case study in intercollegiate athletics. 
Journal of Sport Management, 15, 135-159. 
 

Kibeom, L., Allen, N., Meyer, J., & Rhee, K. (2001). The three-component model of  
 organizational commitment: An application to South Korea. Applied Psychology:  
 An International Review, 50(4), 596-614. 
 
Kim, M., Jones, P., & Rodriguez, A. (2008). Influence of work status on organizational  

commitment and sport identity of university athletic department workers. Journal 
of Issues in Intercollegiate Athletics, 1, 74-86. 
 

King, C. (2002). Antecedents, correlates, and outcomes organizational commitment: A  
meta-analysis Dissertation Abstracts International, 63(5), 2633B. (UMI No. 
3052588). 
 

Kovach, K. A. (1977). Organization size, job satisfaction, absenteeism and turnover.  
Washington, D.C.: University Press of America. 
 

Lee, T., & Maurer, S. (1999). The effects of family structure on organizational  
commitment, intention to leave and voluntary turnover. Journal of Managerial  
Issues, 11(4), 493-513. 
 

Lim, T. (2003). Relationship among organizational commitment, learning organizational  
culture, and job satisfaction in one Korean private organization. Dissertation 
Abstracts International 64(6), 2008A. (UMI No. 3092764). 
 

Locke, E. A., (1976). The nature and causes of job satisfaction. In M. D. Dunnette  
[Ed.], Handbook of industrial and organizational psychology (pp.1297-1349), 
Chicago, IL: Rand McNally. 
 

Luo, X., Wang, B., & Lu, C. (2008). Research on the relationship between  
organizational commitment and turnover intention of sports teachers in their 
different phases of occupational career development in general universities and 
colleges. Journal of Beijing Sport University, 31(3), 384. 



 

128 
 

Makover, B. (2003). Examining the employee-customer chain in the fitness industry.  
(Doctoral dissertation) Available from ProQuest Dissertations and Theses data  
base. (UMI No. 3137455). 

 
Mathieu, J., & Hamel, K. (1989). A casual model of the antecedents of organizational  

commitment among professionals and non professionals. Journal of Vocational 
Behavior, 34(3), 299-317. 
 

Mathieu, J., & Zajac, D. (1990). A review and meta-analysis of the antecedents,  
 correlates, and consequences of organizational commitment. Psychological  
 Bullitin, 108, 171-194. 
 
McFarlin, D., & Rice, R. (1991). Determinats of satisfaction with specific job facets: A  

test of Locke’s model. Journal of Business Psychology, 6, 25-38. 
 

McFarlin, D., & Rice, R. (1992). The role of facet importance as a moderator in job  
satisfaction process. Journal of Organizational Behavior, 13, 41-54. 
 

McGee, G. W., & Ford, R. C. (1987). Two (or more?) dimensions of organizational  
commitment reexamination of the affective and continuance commitment scales. 
Journal of Applied Psychology, 72(5), 638-641. 
 

McMillan, J. (2004). Educational research: Fundamentals for the consumer.  
(4th Edition). New York: Pearson Education.  
 

Meyer, J., & Allen, N. (1984). Testing the 'side-bet theory' of organizational  
commitment: Some methodological considerations. Journal of Applied 
Psychology, 69(3), 372-378. 
 

Meyer, J., & Allen, N. (1987). A longitudinal analysis of the early development and  
consequences of organizational commitment. Canadian Journal of Behavioural 
Science/Revue, 19(2), 199-215. 
 

Meyer, J., & Allen, N. (1991). A three-component conceptualization of organizational  
commitment. Human Resource Management Review, 1(1), 61-89. 
 

Meyer J. P., & Allen, N. J. (1997). Commitment in the workplace. Thousand Oaks, CA:  
Sage. 
 

Meyer, J. P., Allen, N. J., & Smith, C. A. (1993). Commitment to organizations and  
 occupations: Extension and test of a three-component conceptualization. Journal  
 of Applied Psychology, 78, 538-551. 
 
Meyer, J. P., Irving, P. G., & Allen, N. J. (1998). Examination of the combined effects  
 of work values and early work experiences on organizational commitment.  
 Journal of Organizational Behavior, 19, 29-52. 



 

129 
 

Meyer, J., Paunonen, S., Gellatly, I., Goffin, R., & Jackson, D. (1989). Organizational  
commitment and job performance: It’s the nature of the commitment that counts. 

 Journal of Applied Psychology, 74(1), 152-156. 
 
Milliken, F. J., & Matins, L. L. (1996). Searching for common threads: Understanding  

the multiple effects of diversity in organizational groups. Academy of  
Management Review, 21, 402-433. 
 

Montiel-Overall, P. (2006). Implications of missing data in survey research. Canadian  
Journal of Information & Library Sciences, 30(3/4), 241-269.  
 

Mowday, R. T., Porter, L. W., & Steers, R. M. (1982). Employee-organization linkages:  
The psychology of commitment, absenteeism, and turnover. New York, NY: 
Academic Press. 
 

Mowday, R. T., Steers, R. M., & Porter, L W. (1979) The measurement of organizational  
commitment. Journal of Vocational Behavior, 14, 224-247. 
 

National Association of Collegiate Directors of Athletics (2009). The 2009-2010  
directory of college athletics. Cleveland, OH: Collegiate Directories.  
 

National Association of Collegiate Directors of Athletics (2010) Mission statement.  
Retrieved from http://www.nacda.com/nacda/nacda-missionstatement.html 
 

National Collegiate Athletic Association (2006). Division III Philosophy Statement.  
 Retrieved from 

http://www.ncaa.org/wps/portal/ncaahome?WCM_GLOBAL_CONTEXT=/ncaa/ 
 NCAA/Legislation%20and%20Governance/Committees/Division%20III/General 
 %20Information/d3_philosophy_stmt 
 
National Collegiate Athletic Association (2008). 2008-2009 Division I Manual.  

Indianapolis, IN: NCAA.  
 

National Collegiate Athletic Association (2010a). Differences among the three divisions. 
Retrieved from 
http://www.ncaa.org/wps/wcm/connect/public/NCAA/About+the+NCAA/Who+
We+Are/Differences+Among+the+Divisions/Division+I 
 

National Collegiate Athletic Association (2010b). Differences among the three divisions. 
Retrieved from 
http://www.ncaa.org/wps/wcm/connect/public/NCAA/About+the+NCAA/Who+
We+Are/Differences+Among+the+Divisions/Division+II 
 

 
 
 

http://www.nacda.com/nacda/nacda-missionstatement.html�
http://www.ncaa.org/wps/wcm/connect/public/NCAA/About+the+NCAA/Who+We+Are/Differences+Among+the+Divisions/Division+I�
http://www.ncaa.org/wps/wcm/connect/public/NCAA/About+the+NCAA/Who+We+Are/Differences+Among+the+Divisions/Division+I�
http://www.ncaa.org/wps/wcm/connect/public/NCAA/About+the+NCAA/Who+We+Are/Differences+Among+the+Divisions/Division+II�
http://www.ncaa.org/wps/wcm/connect/public/NCAA/About+the+NCAA/Who+We+Are/Differences+Among+the+Divisions/Division+II�


 

130 
 

National Collegiate Athletic Association (2010c). Differences among the three divisions. 
Retrieved from 
http://www.ncaa.org/wps/wcm/connect/public/NCAA/About+the+NCAA/Who+
We+Are/Differences+Among+the+Divisions/Division+III 
 

Nicholes, W., Moynahan, P., Hall, A., & Taylor, J. (2001). Media relations in sport.  
Morgantown, WV: Fitness Information Technology. 
 

Ogasawara, E. (1997).  Job satisfaction and work commitment among Japanese and  
American collegiate coaches.  (Doctoral dissertation) Available from ProQuest 
Dissertations and Theses data base. (UMI No. 9801751). 

 
O’Reilly, C. A., & Chatman, J. (1986). Organizational commitment and psychological  
 attachment: The effects of compliance, identification, and internalization on  
 prosocial behavior. Journal of Applied Psychology, 71, 492-499. 
 
Organisation for Economic Co-Operation and Development. (2010). Glossary of terms.  
 Retrieved from http://stats.oecd.org/glossary/detail.asp?ID=7080  
 
Parks, J., Russell, R., & Wood, P. (1994). The effect of job status and gender on job  

satisfaction of NCAA I-A athletic administrators. Unpublished Manuscript. 
 

Parks, J., & Quarterman, J. (2003). Contemporary sport management (3rd ed.).  
 Champaign, IL: Human Kinetics. 
 
Parry, J. (2008). Intentions to leave the profession: Antecedents and role in nurse  

turnover. Journal of Advanced Nursing, 64(2), 157-167. 
 

Patten, M. (2005). Understanding research methods: An overview of the essentials (5th  
ed.). Glendale, CA: Pyrczak. 
  

Porter, L. W., Steer, R. M., Mowday, R. T., & Boulian, P. V. (1974). Organizational  
commitment, job satisfaction, and turnover among psychiatric technicians.  
Journal of Applied Psychology, 59(3) 603-309. 
 

Preston, J. B., & Brown, W. A. (2004). Commitment and performance of non-profit  
 board members. Non-Profit Management & Leadership, 15(2), 221-238. 
 
Price, J. L. (2001). Reflections on the determinants of voluntary turnover. International  
 Journal of Manpower, 22(7), 600-624. 
 
Quarterman, J. (1992). Characteristics of athletics directors of historically black colleges  
 and universities. Journal of Sport Management, 6, 52-63. 
 
 
 

http://www.ncaa.org/wps/wcm/connect/public/NCAA/About+the+NCAA/Who+We+Are/Differences+Among+the+Divisions/Division+III�
http://www.ncaa.org/wps/wcm/connect/public/NCAA/About+the+NCAA/Who+We+Are/Differences+Among+the+Divisions/Division+III�


 

131 
 

Radeke, T., Warren, A., & Granzyk, T.  (2002).  Coaching commitment and turnover: A  
comparison of current and former coaches.  Research Quarterly for Exercise and 
Sport,  73(1), 73-86. 

 
Raosoft (2010). Sample size calculator. Retrieved from 
 http://www.raosoft.com/samplesize.html  
 
Robinson, M. J. (1995). Job satisfaction of National Collegiate Athletic Association  

Division III athletic directors. (Unpublished doctoral dissertation). Temple  
University, Philadelphia, PA. 
 

Robinson, M., Peterson, M., Tedrick, T., & Carpenter, J. (2003). Job satisfaction on  
NCAA Division III athletic directors: Impact of job design and time on task. 
International Sports Journal, 7(2), 46.  
 

Rocha, C., & Turner, B. (2008). Organizational effectiveness of athletic departments  
 and coaches’ extra-role behaviors. Journal of Issues in Intercollegiate Athletics,  
 1, 124-144. 
 
Rusbult, C. E. (1980).  Commitment and job satisfaction in romantic associations: A test  

on the investment model.  Journal of Personality and Social Psychology,  16, 
172-186.  
 

Rusbult, C. E. (1983).  A longitudinal test on the investment model: The development  
(and deterioration) of satisfaction and commitment in heterosexual involvements.  
Journal of Personality and Social Psychology.  45, 101-117.   

 
Rusbult, C. E. (1988).  Commitment in close relationships: The investment model. In L.  
 A. Pepalau, D. O. Sears, S. E. Taylor & J. E. Freedman (Eds.), Readings in social  

psychology: Classic and contemporary contributions.  (pp. 147-157).  Englewood, 
NJ: Prentice-Hall.   

 
Rusbult, C. E., & Ferrell, D., (1983).  A longitudinal test on the investment model: The  

impact of job satisfaction, job commitment, and turnover variations in rewards, 
costs, alternatives, and investments.  Journal of Applied Psychology, 68, 429-438. 

 
Sagas, M. M., & Cunningham, G. B. (2004). The impact of supervisor support on  
 perceived career outcomes of the senior woman administrator. International  
 Journal of Sport Management, 5(3), 229-242.  
 
Sakires, J., Doherty, A., & Misner, K. (2009). Role ambiguity in voluntary sport  

organizations. Journal of Sport Management, 23(5), 615-643. 
 

Schermehorn, J., Hunt, J. G., & Osborn, R. N. (1985). Managing organizational  
behavior. New York, NY: Wiley. 
 



 

132 
 

Schneider, S. (2003). Organizational commitment, job satisfaction and job characteristics  
of managers: Examining the relationships across selected demographic variables. 
Dissertation Abstracts International, 64(4), 1331A. (UMI No. 3086922). 
 

Sheldon, M. E. (1971). Investments and involvements as mechanisms producing  
commitment to the organization. Administrative Science Quarterly, 16(1),  
143-150. 
 

Sills, S. J., & Song, C. (2002). Innovations in survey research. Social Science Computer  
 Review, 20(1), 22-30. 
 
Simon, H. A. (1976). Administrative behavior. New York, NY: The Free Press. 
 
Somers, M.J. (1995). Organizational commitment turnover and absenteeism: An  

examination of direct and interaction effects. Journal of Organizational Behavior, 
16, 49-58. 
 

Somers, M. J., & Birnbaum, D. (1998). Work related commitment and job performance:  
It’s the nature of the performance that counts. Journal of Organizational 
Behavior, 19, 621-634. 
 

Spector, P. (1997). Job satisfaction: Application, assessment, causes, and consequences.  
Thousand Oaks, CA: Sage. 
 

StatSoft. (2010). Elementary concepts in statistics. Retrieved from 
http://www.statsoft.com/textbook/elementary-concepts-in 
statistics/#What%20is%20%22statistical%20significance%22%20%28p-
level%29  
 

Sterner, W. R. (2011). What is missing in counseling research? Reporting missing  
 data. Journal of Counseling & Development, 89(1), 56-62.  
 
Sweaney, L. (1996). Comparison of factors affecting the career paths of male and  

female directors of intercollegiate athletics. Unpublished master's thesis, Ball 
State University, Muncie, IN. 
 

Thompson, B. (1982). A comparison of the degree of involvement in responsibilities and  
functions of athletic administration as perceived by women and men athletic 
administrators of women’s athletic programs in institutions of higher. Dissertation 
Abstracts International, 43(6), 1878A. (UMI No. 8225312). 

 
Thorn, D.  (2010).  Perceptions of organizational justice, job satisfaction, organizational  
 commitment in intercollegiate athletics: A study of NCAA men’s sports coaches.   
 (Doctoral dissertation) Available from ProQuest Dissertations and Theses data  

base. (UMI No. 3415099). 
 



 

133 
 

Todd, S. (2003). A causal model depicting the influence of selected task and employee  
variables of organizational citizenship behavior. (Doctoral dissertation) Available 
from ProQuest Dissertations and Theses database. (UMI No. 3109315). 
 

Tsui, A., Egan, T. & O’Reilly, C. (1992). Being different: Relational demography and  
organizational attachment. Administrative Science Quarterly, 37(4), 549-579. 
 

Turner, B. (2001). Commitment among intercollegiate athletic coaches. Dissertation  
Abstracts International, 62(4), 1362A. (UMI No. 3011152). 

 
Turner, B., & Chelladurai, P. (2005). Organizational and occupational commitment,  

intention to leave and performance of intercollegiate coaches. Journal of Sport 
Management, 19(2), 193-211. 

 
Turner, B. A., & Jordan, J. S. (2006). Commitment and satisfaction of coaches: Which is  
 more important in the retention and performance of coaches?. ICHPER -- SD  
 Journal, 42(4), 42-48. 
 
Turner, B. & Pack, S. (2009, April).  Commitment profiles of intercollegiate athletes.   

Paper presented at Scholarly Conference on College Sport.  College Sport 
Research Institute, Chapel Hill, NC. 

 
University of New Mexico (2009). UNM HR job descriptions. Retrieved from 

http://jobdescriptions.unm.edu/jdeweb.cfm?action=viewSpecific&POSN_CLASS
_CODE=Y9001&STATUS=16 

 
Valenti, M. (2001). Generation X: Act your stage! Organizational commitment and  

career stage perspectives. Dissertation Abstracts International, 62(3), 1630B. 
(UMI No. 3009357). 

 
Wanous, J. P., Sullivan, S. E., & Malinak, J. (1989). The role judgment calls in meta- 

analysis. Journal of Applied Psychology, 74, 259-264. 
 
Wells, J. E., & Peachey, J. (2010). Turnover intentions. Coaching Volleyball,  

28(1), 22-24.  
 
Whisenant, W.  (2005).  Organizational justice commitment in interscholastic sport.   

Sport, Education and Society, 10(3), 343-357. 
 
Wiener, Y. (1982). Commitment in organizations: A normative view. Academy of  

Management Review, 7(3), 418-428. 
 
Winterstein, A. (1998). Organizational commitment among intercollegiate head athletic  

trainers: Examining our work environment. Journal of Athletic Training, 33(1), 
54-61. 

 

http://jobdescriptions.unm.edu/jdeweb.cfm?action=viewSpecific&POSN_CLASS_CODE=Y9001&STATUS=16�
http://jobdescriptions.unm.edu/jdeweb.cfm?action=viewSpecific&POSN_CLASS_CODE=Y9001&STATUS=16�

