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2019 Update: Developing and Assessing Interprofessional Education for the
Health Professions
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HEALTH SCIENCES

Heldi Honegger Rogers, DNP, FNP-C, James J. Nawarskas, Pharm.D.
Quality IPE includes the following 4 characteristics: ANOWLEREE SIS SEHAVIORS AFFECTIVE STATES
1 . Knowledge of...(e.g. Demonstrates...(e.g.
The phrase “interprofessional | - s
: : ' : 1. Rationale: The IPE plan has a vision, framework,
practice and education” (IPE) Is and justification
a way to create a shared Space 2. Outcome-based Goals: Allows for assessment of PTLOO tosangorocne | Gocomsforcre | o
) ) students’ achievement of objectives and Quatymessures | \EMTOENE e orife | Locws o conto
between mterprofessmnal interprofessional competencies Conflct negotation 10111 COnErences
: : : 3. Deliberate Design: Intentionally designed and
educatlon, mterprofess_lonal sequenced series of classroom, extracurricular, and —
practice and collaborative clin]ical !earrlling a_lcti?/ities integrated into the existing  Lack of assessment tools with relevance to
- . - ‘@ T professional curriculum IPE Is not the problem. Understanding their
practlce. This Is the “new 4. Assessment and Evaluation: Methods to assess reliability, validity, and utility Is.
1N 1t individual learners’ mastery of interprofessional
erinition O : . y . .
competencies There are many possible things we may want to
assess with IPE. We typically focus on outcomes we
The Institute of Medicine Interprofessional Learning Continuum Model wish to change in our learners, i.e.: knowledge, skills,
behaviors, and affective states. A majority of IPE
: . assessment tools are designed to measure attitudes
L Cont = e ’
The new [PE / [ i:::,zgnd?:fc::nl:;m ] \ (E— . \ and most are subjective (vs. objective) in nature. As
Traditionally, IPE has referred to interprofessional e Continuing "ab"”%ac’c't(')':ze’fe””g such, there is a lot we are not measuring with IPE.
education that “occurs when two or more professions e S Fiofessional |/{ 2 ~
(students, residents and health workers) learn with, ysiopIert Professional culture Many IPE evaluation tools can be found on the
about, and from each other to enable effective 'nxgrff'gﬂae';:f?yre Canadian Interprofessional Health Collaborative
collaboration and improve health outcomes.” | Fredngpdi (CIHC) website (http://www.cihc.ca) and on the
- 7 National Center’'s Resource Exchange website
The “new” IPE is not about education for education’s - 4 M [https://nexusipe.org/measurement-instruments]
sake. It's about improving health, creating support <& < < Eor More Infermation:
.SySter.nS and trying different mo.d els O.f practice. |t / Learning Outcomes 1 Health and System Outcome\ i putn
iIntentionally supports people — including health - ~ - { T EIE#FEI El
professionals, health workers, students, residents, _ Reaction ERlehloh sl 5—
. . .. Attitudes/ perceptions opulation/public health
patients, families and communities — to learn together Knowledge/skills K OriaTona] hante i!ﬁﬁ
every day to enhance collaboration and improve health SOUAbOrtive Deavior System efficiencies [=]-

) _ Performance in practice Cost affactivenass i
outcomes while redUCIng COSts. KK / . // Healthprofessionsaccreditors.org Nexusipe.org hsc.unm.edu/ipe/
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